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Many of you may not realize it, 
but 29 March 2022 will be the fifth 
anniversary of National Vietnam 
War Veterans Day.  Between now 
and then, I am calling on all of our 
Members to simply reach out to ev-
ery Veteran they know, and convey 
(in his or her own words) one simple 
message:

“You have earned the love and 
gratitude of every patriotic Ameri-
can in this country – and hundreds 

of millions of freedom-loving 
people around the world – who 
collectively honor you for your 

unwavering service to our country, 
and all that is decent and good.”

I was contacted recently by an 
old and dear friend, MG (Ret) Pe-
ter Aylward, who currently serves 
as Director, The United States of 
America Vietnam War Commemo-
ration, in the Office of the Direc-
tor, Administration & Management 
(OSD).  He asked me to reach out 
to all of our Members (and the other 
34 organizations in The Military Co-
alition [TMC]), in a grassroots effort 
to remind all Veterans of how much 
they are loved and appreciated, in-
dividually, with a personal touch.

In his message to me he pas-
sionately conveyed the importance 
of this effort, in part stating the fol-
lowing:

“I am asking all our partners to 
help us reach our Veterans who are 
physically unable or unwilling to at-
tend an event to be recognized.  As 
we discussed, when our Vietnam 
period Veterans came home there 
were physical wounds.  For many 
there were invisible wounds – there 
were wounds of neglect, of indiffer-
ence, or being forgotten – traumat-
ic brain injury and post-traumatic 
stress disorder were yet to be intro-
duced to our lexicon.

“So we need the help of our 
partners.  We need TMC’s help to 
spread our message, to help us 

reach our hard-to-reach Veterans 
– those in soldier’s homes, nursing 
homes, assisted living or some form 
of palliative care and help us with 
the healing that happens when we 
reach a Veteran – who would just 
rather leave Vietnam in the rear-
view mirror – to receive our nation’s 
thanks and gratitude.

“Our hope is that COVID ends 
soon, and our partners will once 
again be able to host public events.  
Especially since the VA estimates 
that we are losing more than 580 
Vietnam Veterans each day, there is 
an ever-present sense of urgency to 
reach them.

“There is a scene from the mov-
ie ‘Saving Private Ryan,’ where an 
aged Private Ryan (Harrison Young), 
turns to his wife and says: ‘Tell me I 
lived a good life – tell me that I am a 
good man…that I’ve earned it.’

“I believe that’s what we do when 
we extend our nation’s thanks and 
gratitude – we tell our Veterans they 
earned it – they made a difference 
in our lives and in the lives of our 
children.

“This is what we all seek in our 
service to the nation; it’s why we 
answer the call in service and sacri-
fice, it’s why those before us did the 
same and we owe it to all genera-
tions in service to tell the stories, to 
thank our Veterans and their fami-
lies, and to build on this enduring 
legacy. 

“Additionally, it would be wicked 
awesome if each member of The 
Military Coalition would be willing 
to do a public service announce-
ment (PSA) or shout out in their next 
publication/newsletter highlighting 
March 29, 2022, as the fifth anniver-
sary of National Vietnam War Veter-
ans Day!

“I greatly appreciate your leader-
ship and all you do for all our war-
riors and their families!”

Folks, let’s make this happen!

Grassroots Legislative Efforts
On pages 12 and 13 of the Janu-

ary 2022 Newsliner, USAWOA Spe-
cial Advisor, Legislative Affairs Lt. 
Col (Ret) Susan Lukas provided the 
first part of what we hope becomes 
a legislative toolkit for our Mem-
bers interested in contacting their 
lawmakers in grassroots efforts on 
issues championed by our associa-
tion.

The information she provided 
was regarding senators and repre-
sentatives who are retiring later this 
year, and how they might be fertile 
ground in drumming up support on 
key legislation in 2022.

In this issue, on page 9 she pro-
vides excellent guidance on how 
to approach lawmakers (and their 
staffs) and appropriately talk to 
them about bills we support, when 
they are on recess back in their 
home districts.  Page 10 provides a 
handy list of all senators and rep-
resentatives on the armed services 
committees.

These two pages are purposely 
positioned so Members can eas-
ily tear them out on one sheet (or 
easily print them – front and back 
– from the electronic version of the 
magazine).  Please add these to 
your toolkits, together with the 2022 
congressional calendar provided on 
page 27.  

Please also read the list of 2021 
TMC legislative achievements on 
pages 6 and 7, including a piece of 
unfinished business on the Major 
Richard Star Act – this will likely be 
one of the most important bills we 
will need grassroots support on in 
the coming year.   A
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The Federal Reserve left its target short-term interest rate range unchanged, noting that economic growth 
continues to depend on the course of the pandemic.  However, it also acknowledged that inflationary 

pressures may soon require that rate to rise.  Markets were turbulent as investors prepared for the removal 
of monetary stimulus.  Longer-term interest rates moved higher, contributing to a loss for the F Fund.  The C, 
S, and I Funds also posted losses, with the latter’s decline attributable in part to a stronger U.S. dollar.  All the 

L Funds posted losses.   A

January 2022 Market Commentary
(courtesy of the Federal Retirement Thrift Investment Board)

January 2022 TSP Net Returns



EXECUTIVE DIRECTOR/ EDITOR
CW4 (Ret) Jack DuTeil
(O) (703) 742-7727
director@usawoa.org
OFFICE MANAGER
Theresa Casteel
(O) (800) 587-2962
hq@usawoa.org 
BOOKKEEPER
TBD
(O) (703) 742-7727
finance@usawoa.org
WEBMASTER
CW3 Michael Brent
(O) (484) 223-8451
webassist@usawoa.org
ASST VP - ARMY GUARD AFFAIRS
ARNG CCWO CW5 Teresa Domeier
(O) (703) 607-7905
teresa.a.domeier.mil@mail.mil
ASST VP - ARMY RESERVE AFFAIRS
USAR CCWO CW5 Patrick R. Nelligan
(C) (703) 742-7727
patrick.r.nelligan.mil@mail.mil
ASST VP - VETERANS AFFAIRS
CW5 (Ret) Rhea Pruett
(O) (703) 742-7727
pruettrr@yahoo.com
PORTAL WEBMASTER
CW5 (Ret) Frank Meeks
(C) (252) 258-5330
meeksfd@gmail.com
PAST PRESIDENTS COUNCIL CHAIRMAN
CW4 (Ret) Carl Burnett
(C) (240) 255-1128
cbwoa@outlook.com
SCHOLARSHIP FOUNDATION PRESIDENT
CW5 (Ret) James White
(C) (585) 216-7237
jwhite2239@gmail.com
WO HISTORICAL FOUNDATION PRESIDENT
CW5 (Ret) Albert G. (AL) Curving
(H) (908) 788-1636
al@storyinsong.com

462 Herndon Parkway #207
Herndon, VA 20170
1-800-5-USAWOA 
or 1-800-587-2962

NATIONAL HEADQUARTERSNATIONAL HEADQUARTERS

CELEBRATING AFRICAN 
AMERICAN HISTORY
By CW4 (Ret) Jack Du Teil
Executive Director

On the Cover
In the introduction to his first book, “African American Warrant Of-

ficers...In Service to Our Country,” CW4 (Ret) Farrell Chiles lamented 
frustration in definitively identifying the first African American Army War-
rant Officer.  However, in the February 2020 edition of the Newsliner, he 
may very well have found the “elusive first,” in the profile of an incredible 
hero named CWO Aaron R. Fisher.  CWO Fisher’s portrait graces our 
cover this month – see the story on page 16.  On page 18, read about 
an exciting documentary project that will capture the important stories 
of African American CW5s.

Professionalism and Representation
On page 3, Executive Director CW4 (Ret) Jack Du Teil challenges all 

Members to celebrate Vietnam Veteran’s Day (29 March) by reaching out 
to Veterans, and discusses the efforts of Special Advisor, Legislative Af-
fairs Lt. Col (Ret) Susan Lukas to build an exciting USAWOA grassroots 
legislative campaign in 2022.  See her latest article on page 9, and on 
page 6 see a list of legislative accomplishments achieved by USAWOA 
and its partners in The Military Coalition, in 2021.

Beginning on page 20, read the latest brilliant article by CW4 Charles 
Davis, discussing potentially insurmountable strategic barriers to U.S. 
climate change initiatives.  In conclusion, he notes the very real fact that, 
“our adversaries have a vote that cannot be ignored.”

On page 12, CW3 Philip Grant, a leader on USAWOA’s Membership 
Enhancement Project (MEP) team, shares exciting news about progress 
on the MEP E-Commerce Store Project.  On page 13, Past Presidents 
Council Chairman CW4 (Ret) Carl Burnett provides an update on plans 
to cascade USAWOA national headquarters’ non-profit status to our in-
dividual Chapter organizations.

National Treasurer CW4 Louise Lingenfelser announces a great initia-
tive, open to all, to celebrate USAWOA’s 50th anniversary in style – see 
the article on page 26.  Also read USAWOA Scholarship Foundation 
President CW5 (Ret) Jim White’s article (on page 11), discussing the 
secrets to assembling a winning scholarship package in 2022.

Recognition
On page 16, read the latest news from our wonderful Chapters around 

the world.  It is not a stretch to claim that USAWOA has the strongest, 
most amazing Chapter organizations in the entire TMC!   A 
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2021 Legislative Accomplishments 
 

Active/Reserve Component (RC) Force and Retirement Issues 

• Secured 2.7 percent pay raise for both military service members and the Department of Defense (DoD) 
civilian workforce. 

• Provided Reserve and National Guard service members with incentive and special duty pays at the 
same rate as their active-duty counterparts. 

• Established a basic needs allowance to ensure that all service members can meet the basic needs of 
their families. 

• Requirement of a report by the DoD on family size within the military including if BAH accurately 
assesses the needs of military families’ moves. 

• Secured major legal and policy changes that emphasize prevention of sexual assault and harassment 
and provide sweeping changes to the Uniform Code of Military Justice (UCMJ) on investigating and 
prosecuting these crimes. 

• Ensured authorization and appropriation of funding for National Guard Reserve Equipment Accounts 
(NGREA) to ensure that the Reserve Component can maintain strategic and operational roles. 

• Secured Coast Guard retirement account as an accrual account in the same manner as DoD retirement 
pay is managed, which guarantees they receive retirement pay even during a government shutdown. 

Health Care Issues 

• One-year halt to medical billet cuts and enhanced congressional oversight including a U.S. Government 
Accountability Office (GAO) report on DoD analysis and mitigation planning and a DoD report to 
Congress on compliance with the congressional halt to medical billet cuts. 

• Implementation of additional changes to previous limitations on the realignment or reduction of 
military medical manning end strength in light of emerging requirements. 

• Requirement of the DoD to conduct a thorough and independent review of suicide prevention and 
response programs at various military installations. 

• Mental health schedulers pilot to evaluate the effectiveness of providing direct appointing assistance 
to beneficiaries seeking mental health care. 
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• Report language directing DoD to establish an appeals process, based on medical necessity, for 
TRICARE Pharmacy Tier 4/non-covered prescription drugs. 

• Expansion of TRICARE coverage for preconception and prenatal carrier screening for certain genetic 
conditions.  

• Independent evaluation of the TRICARE Autism Care Demonstration by the National Academies of 
Sciences, Engineering, and Medicine. 

• Blocked additional TRICARE fee increases (beyond those already scheduled) in FY22. 

Military Family/Survivor Issues 

• Created a new category of bereavement leave for military personnel that would permit service 
members to take up to two weeks of leave in connection with the death of a spouse or child. 

• Increased parental leave to 12 weeks for all service members for the birth, adoption, or foster care 
placement of a child. 

• Authorization of an increase in funding of $70 million for Defense-wide Operations & Maintenance, 
Department of Defense Education Activity, for Impact Aid, including $20 million for military children 
with severe disabilities. 

• Expansion of the in-home child care pilot program providing financial assistance for in-home child care. 

• Establishment of an Exceptional Family Member Program Advisory Council to better support military 
families who have members with special needs. 

• Establishment of a three-year pilot program to provide employment support to the spouses of 
members of the Armed Forces through a paid fellowship with employers across a variety of industries. 

Veterans Issues 

• Passage of the Puppies Assisting Wounded Servicemembers for Veterans Therapy Act provides a pilot 
program to help Veterans with PTSD receive service dogs. 

• TMC organizations worked to expand vaccine access through the SAVE LIVES Act, which allowed 
Veterans’ dependents to receive vaccines at VA facilities alongside their Veterans. 

• Supported comprehensive toxic exposure reforms by working with VA and the Veterans Affairs 
Committees to ensure Veterans receive the care and benefits they deserve. 

• As we enter the second session of the 117th Congress, TMC’s Major Richard Star Act Working Group 
continues to build momentum and support in both the House and Senate for this important legislation, 
which will provide concurrent receipt of retirement and disability benefits for more than 40,000 
combat-wounded, medically retired Veterans. 
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Simplify 
and save.
Rates as low as 
4.99% APR1

With a PenFed Personal Loan

PenFed.org/Loans

Federally Insured by NCUA. To receive any advertised product, you must 
become a member of PenFed Credit Union.Rates and offers current as of January 2022 and are 
subject to change. 1. Your actual APR will be determined at the time of disbursement and will be 
based on your creditworthiness. Not all applicants will qualify for the lowest rate. Rates quoted 
assume excellent borrower credit history. The initial inquiry will be a soft pull that will not 
affect your credit score. If you choose to initiate a loan application after checking your 
rates, you will be required to authorize a full credit report inquiry, which would be 
considered a hard pull and may affect your credit.  PenFed.org/loans 
© 2022 Pentagon Federal Credit Union.

Consolidate high-interest rate 
accounts into one manageable 
monthly payment.

Check your rate now without affecting 
your credit score1 at PenFed.org/Loans
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Founded in 1972, the United 
States Army Warrant Officers Asso-
ciation was established with a mis-
sion of advocacy on behalf of the 
Warrant Officers in all three compo-
nents of the Army.  Its overall mission 
is encapsulated in the three words 
emblazed in its logo: Professional-
ism, Representation, and Recogni-
tion.  This year we are working to 
strengthen our association’s impact 
with Congress, by empowering our 
membership in grassroots advocacy.  

Your individual efforts, combined 
with those of the entire USAWOA 
membership at the district and state 
level, can get legislation passed!  It is 
easy to think that one person could 
not possibly get law passed, but 
each year there are many examples 
of that just in the National Defense 
Authorization Act (NDAA), together 
with many individual bills that get 
passed into law.  

For example, it was one retired 
servicemember in California who 
was able to get a bill passed into law 
directing the Department of Veterans 
Affairs to report on the rate of cancer 
with pilots, maintainers, and aero-
space personnel in order to get ser-
vice-connected disability established 
for the flying community.

We encourage you to reach out to 
your representatives and senators at 
least once a quarter, when they are 
on congressional recess and back at 
their home districts and states.  The 
congressional calendar published 
each year will show exactly which 
days they will be working at locally.  
The congressional calendar is also 
available on-line at:  https://www.
govinfo.gov/app/collection/CCAL/

Throughout the year the Newsliner 
will include a tear-out page on a leg-
islative issue you can use when you 
visit, call, or email your congressional 
members.  Your story and position on 
the issue is the most powerful part of 
the information we provide.  A list of 
dos and don’ts is also provided to 
help you prepare for the most effec-
tive communication.  

Another important part of prepar-
ing for your grassroots efforts is to 

know if you have a congressional 
member on the House or Senate 
Armed Services Committee, so we 
have also included the committee list 
of congressional members.  Please 
note it also includes which congres-
sional members served in the military.  

If you decide to call or write to 
your Representative or Senator con-
tact information is provided below:

Representative (Name)
U.S. House of Representatives
Washington, DC 20515
Phone: 202-224-3121

Representatives’ numbers can be 
found at:  https://www.house.gov/
representatives

Office of Senator (Name)
United States Senate
Washington, D.C. 20510
Phone: (202) 224-3121

Senators’ numbers can be found at:  
https://www.senate.gov/general/
resources/pdf/senators_phone_list.
pdf

The Dos and Don’ts of Effective
Communication

✔  Identify your issue.  Clearly state 
the subject or subjects in which you 
are interested, not just House and 
Senate bill numbers.

✔  Share your story.  Provide your 
own personal experience and why 
you care about the topic.

✔  Restrict topics.  Keep yourself to 
one, or at the very most, two topics.

✔  Use your own words.  When 
congress receives numerous 
letters with almost exactly the 

same wording, the staff may 
discount them as part of an 
organized pressure campaign. You 
want to communicate your own, 
individual concern to your individual 
congressman.

✔  Establish ongoing relationships.  
Meet with your representative, 
senator, or congressional staff 
several times through the year.  This 
is as easy as communicating with 
their office by email, calls, visits, or 
letter writing.

✔  Do your research.  Review the 
committees and subcommittees 
on which your representative 
or senators serve.  Members of 
Congress have much more influence 
over legislation within their own 
committees, but this is not to say 
they don’t have sway over issues 
outside their committees too.

✘  Don’t ever threaten.  Don’t 
hint that you will never vote for 
them again, unless…...  Present 
your argument and concern in a 
respectful manner.

✘  Don’t pretend to wield vast 
political influence.  Interacting with 
constituents is what congressional 
offices want to be doing.

✘  Don’t use trite phrases or 
clichés.  Just be yourself when 
writing letters or contacting your 
congressman.  You don’t have to 
be a hot shot to get their attention.  
Just being a constituent is enough.

✘  Don’t ever link campaign 
contributions to legislative 
support.  In many cases this 
is illegal or unethical, and thus 
counterproductive. 

Extract from the
American Medical Association

LEGISLATIVE AFFAIRS

Grassroots Efforts:
One Person’s Effort Can Get Legislation Passed!!
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10                         February  2022

LEGISLATIVE AFFAIRS

House Armed Services Committee

DEMOCRATS      REPUBLICANS

Adam Smith, Chairman     Mike Rogers, Ranking Member
Janes R. Langevin (RI-2nd)(Retiring)   Joe Wilson (SC-2nd)(Army)
Rick Larsen (WA-2nd)     Michael Turner (OH-10th)
Jim Cooper (TN-5th)     Doug Lamborn (CO-5th)
Joe Courtney (CT-2nd)     Robert Wittman (VA-1st)
John Garamendi (CA-3rd)    Vicky Hartzler (MO-4th)(Running for Senate)
Jackie Speier (CA-14th)(Retiring)   Austin Scott (GA-8th)
Donald Norcross (NJ-1st)    Mo Brooks (AL-5th)
Ruben Gallego (AZ-7th)(Marine Corps)   Sam Graves (MO-6th)
Seth Moulton (MA-6th)(Marine Corps)   Elise Stefanik (NY-1st)
Salud Carbajal (CA-24th)(Marine Corps Reserve)  Scott DesJarlais (TN-4th)
Anthony Brown (MD-4th)    Trent Kelly (MS-1st)(Army National Guard)
     (Running for state office)(Army National Guard)
Ro Khanna ((CA-17th)     Mike Gallagher (WI-8th)(Marine Corps)
William Keating (MA-9th)    Matt Gaetz (FL-1st)
Filemon Vela (TX-34th)(Retiring)    Don Bacon (NE-2nd)(Air Force)
Andy Kim (NJ-3rd)     Jim Banks (IN-3rd)(Navy Reserve)
Chrissy Houlahan (PA-6th)(Air Force)   Liz Cheney (WY-At Large)
Jason Crow (CO-6th)(Army)    Jack Bergman (MI-1st)(Marine Corps)
Elissa Slotkin (MI-8th)     Michael Waltz (FL-6thArmy)
Mikie Sherrill (NJ-11th)(Navy)    Mike Johnson (LA-4th)
Veronica Escobar (TX-16th)    Mark Green (TN-7th)(Army)
Jared Golden (ME-2nd)(Marine Corps)   Stephanie Bice (OK-5th)
Elaine Luria (VA-2nd)(Navy)    Scott Franklin (FL-15th)
Joseph Morelle (NY-25th)    Lisa McClain (MI-10th)
Sara Jacobs (CA-53rd)     Ronny Jackson (TX-13th)
Kaiali’I Kahele (HI-2nd)     Jerry Carl (AL-1st)
Marilyn Stickland (WA-10th)    Blake Moore (UT-1st)
Marc Veasey (TX-33rd)     Pat Fallon (TX-4th)
Jimmy Panetta CA-20th)(Navy Reserve)
Stephanie Murphy (FL-7th)
Steven Horsford (NV-4th)

Senate Armed Services Committee

DEMOCRATS      REPUBLICANS

Jack Reed,(RI)(Army) Chairman     James Inhofe (OK)(Army), Ranking Member
Jeannne Shaheen (NH)     Roger F. Wicker, (MS)(Air Force)
Kirsten E. Gillibrand (NY)    Deb Fischer (NE)
Richard Blumenthal (CT)    Tom Cotton (AR)(Army)
Mazie K. Hirono (HI)     Mike Rounds (SD)
Tim Kaine (VA)      Joni Ernst (IA)(Army National Guard, Ret.)
Angus King (ME)     Thom Tillis (NC)
Elizabeth Warren (MA)     Dan Sullivan (AK)(Marine Corps)
Gary C. Peters (MI)(Navy)    Kevin Cramer (ND)
Joe Manchin III (WV)     Rick Scott (FL)(Navy)
Tammy Duckworth (IL)(Army National Guard, Ret.) Marsha Blackburn (TN)
Jacky Rosen (NV)     Josh Hawley (MO)
Mark Kelly (AZ)      Tommy Tuberville (AL)
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In last month’s issue of the 
Newsliner, the United States 
Army Warrant Officers Associa-
tion Scholarship Foundation (USA-
WOASF) and its board of directors 
announced they would be accept-
ing scholarship applications for the 
2022-2023 school year, between 
15 January and 15 May 2022.  

Individuals applying for a schol-
arship need to go to the USAWOA.
org website to view the applicant 
packet instructions.  All applica-
tions must be complete at the 
time of receipt.  The USAWOASF 
Scholarship Selection Board 
meets in June, and winners will be 
announced no later than 30 June 
2022.

Be sure to read all instructions 
before applying, and if you have 
any questions or concerns, please 
do not hesitate to email or call 
for help.  In so doing, please feel 
free to contact me directly with 
any questions you may have – my 
email is jwhite2239@gmail.com, 
and I may also be reached at (585) 
216-7237.

Your essay must be well written 
and contain a well-focused discus-
sion.  It should enable the selec-
tion board members to get to know 
you better.  Explore ideas with in-
sightful reasoning, persuasive ex-
amples, a mature outlook, and/or 
a deep concern for society.  Please 
also ensure you provide original 

content – previously submitted es-
says will not be accepted.

If you have special circum-
stances that will challenge you in 
your efforts to attend college, write 
a separate letter for the selection 
board and explain these.  These 
circumstances might include fac-
tors such as the number of chil-
dren in a family, number of siblings 
attending college, that you are the 
child of a single parent, or other 
physical and/or financial deter-
rents or challenges. 

Describe your extracurricular 
activities, both school related and 
of a community service nature.  
Explain your participation in all of 
these activities.  If you have a lead-
ership role in one or more extracur-
ricular activities, briefly provide an 
explanation, and include any other 
relevant volunteer activities.

Three letters of recommenda-
tion are important, and should be 
included with your application.  
These recommendations should 
be from teachers, counselors, prin-
cipals, other community members 
(employer, physician, member of a 
religious congregation), or a family 
member.  

All recommendations must be 
typed, with the recommender’s 
name, current mailing address, 
email address, and phone num-
ber.  The writer should provide 
specific examples of the student’s 

attributes.  The letter needs to 
specifically address the criteria of 
the USAWOA scholarship sought, 
or identify if it is a generic letter of 
recommendation.

Your total score will be based 
on the essay, special circumstanc-
es, extracurricular activities, letters 
of recommendation, and scholas-
tic records (national test scores 
and grade point average, from of-
ficial transcripts, which should also 
be submitted).  The final score will 
be the average of the total scores 
from each USAWOASF selection 
board member. 

As highlighted in last month’s 
column, we ask all readers to 
please consider supporting the 
USAWOASF, and challenge your 
Chapters and Regions to donate 
to this worthy cause as well, on 
behalf of your fellow Members and 
their dependents.  

If feasible, please also help us 
identify potential support from cor-
porate donors.  We would like to 
grow our family of scholarship re-
cipients, but we need your help.  

Finally, we wish all of our schol-
arship applicants the best of luck 
in both competing for a USAWOA 
scholarship, and realizing their 
dreams of academic success, 
moving forward!   A

SCHOLARSHIP FOUNDATION UPDATE

Tips for a Successful Scholarship Application
By CW5 (Ret) Jim White

USAWOASF Chairman and CEO

923A
COINS & DESIGNS

VETERAN OWNED

923A
COINS & DESIGNS

Philip D. Grant

Phone: 1.719.360.4402
Email: 923ACOINS@GMAIL.COM
Website: WWW.923AC0INS.COM

OPERATIONS MANAGER

Facebook: 923A COINS & DESIGNS

mailto:jwhite2239%40gmail.com?subject=
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Editor’s Note:  In the June 2013 Newsliner 
article “Meet the Hampton Roads Chapter,” 
Members were introduced to Hampton 
Roads Chapter President WO1 Philip Grant, 
and an energetic Chapter leadership team 
made up entirely of motivated company-
grade Warrant Officers.  Within a year, the 
formerly dormant Chapter grew exponen-
tially, both in size and mission scope.

Originally an NCO mentee of USAWOA lumi-
nary CW5 (Ret) Nicole Woodyard, now-CW3 
Grant kept charging forward (at breakneck 
speed), consistently paying that mentorship 
forward and personifying the professional-
ism USAWOA stands for.  Now, as an integral 
part of our amazing USAWOA Membership 
Enhancement Project team, he is poised to 
help move our entire organization forward, 
at the national level!

From class shirts, belt buckles, 
and challenge coins, to even license 
plates, Warrant Officers love their 
swag!  What if there was a single e-
commerce site, where you could find 
all this Warrant Officer bounty in one 
collective space?

This concept will soon be a re-
ality!  I’m CW3 Philip Grant, the E-
Commerce Team Lead for the Mem-
bership Enhancement Team (MEP), 
and I will be your captain (without 
the formation of course), taking you 
on this swag-surfing journey. 

By day, I am a Liquid Logician, 
Petroleum Systems Technician 
(923A), and a proud member of the 
Quartermaster Corps.  However, in 
my free time I like to dabble in online 
sales, marketing, and e-commerce 
techniques.  

It is my goal to take my marketing 
and e-commerce experience – cou-
pled with my natural Warrant Officer 
subject matter expertise – to create 
an online shopping portal, capable 
of selling each Chapter’s merchan-
dise as well as national USAWOA 
merchandise, on one platform. 

This process will require the de-
velopment of an e-commerce plat-
form, implementation of payment 

transmission, tracking, distribution, 
and development of standard opera-
tional procedures for providing fulfill-
ment services.  

The USAWOA e-commerce store 
will also provide access to certified 
vendors, for the development of new 
merchandise at significantly dis-
counted prices, to Chapter e-com-
merce managers.

This platform will be a Warrant 
Officer online mall, hosted by our 
USAWOA national headquarters.  
We are still in the early stages of 
its development and are looking for 
feedback from local Chapter memo-
rabilia officers on systems and pro-
cesses to enhance the e-commerce 
site set-up and customer shopping 
experience. 

The current proposed name for 
the USAWOA e-commerce site is 
The Grove.  It is my intent to create 
The Grove to allow Chapters free 
and established platforms to market 
and sell their Chapter swag, similar 
to the functions of Amazon or Etsy.  
Each Chapter will be in charge of 
managing their inventory, adding 
new products, and fulfillment.  

The goal for The Grove is to be 
our mall, which is why it is impera-
tive that all Chapter’s provide input 
on the development of this portal.  
Once the portal goes active those 
Chapters that are participating in 
The Grove’s virtual mall will have re-
quirements in 
order to ensure 
their individual 
shops are ac-
tive. 

Ult imately, 
The Grove will 
be a central 
location for all 
Warrant Offi-
cers to go to, 
where they can 
view and shop 
for Warrant Of-
ficer swag from 
national head-

quarters and each Chapter, in one 
place. 

Consolidating merchandise will 
not only reduce the cost and effort 
required by Chapters to sell mer-
chandise, but will likely lead to in-
creases in merchandise sales as 
well. 

The establishment of a single 
USAWOA e-commerce platform 
will provide transparency across 
all Chapters, assist with visibility of 
goods, and ensure all sales revenue 
is returned to the USAWOA Chapter 
that posted the merchandise.  

Lastly, the consolidated vendor 
list available to Chapters will assist 
them with identifying approved ven-
dors to create additional items to 
add to their catalogs.  So the next 
time you are online surfing the in-
ternet for Warrant Officer swag, you 
may be able to come by The Grove!  

The MEP team encourages the 
cohort to provide feedback and 
commentary on what they feel will 
assist with streamlining the Chap-
ter shop management procedures. 
Please send your recommendations 
via email to CW3 Philip Grant, at 
philipgrant19@gmail.com.  

I will be reaching out to each Chap-
ter’s merchandise sales representa-
tive to begin gathering data to build 
the USAWOA e-commerce store. We 
look forward to making it easier for 
Chapters to sell merchandise.

MEP UPDATE

USAWOA Membership Enhancement Project
Development Of the USAWOA E-Commerce Store
By CW3 Philip Grant
Membership Enhancement Project Team
Ecommerce Project Team Lead

mailto:philipgrant19%40gmail.com?subject=
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NON-PROFIT STATUS UPDATE

USAWOA is now an authorized 
IRS 501(c)19 Non-Profit Veteran Ser-
vice Organization (VSO)! 

Hurray! Not so fast. 

Today, only “active” Regions (ones 
that elect a slate of officers, versus 
simply a director) and Chapters rec-
ognized under IRS 501(c)3 status can 
directly accept a donor’s tax-deduct-
ible donations.  You also cannot use 
the USAWOA National Headquarters 
employer identification number (EIN) 
to solicit donations!  

What does this new IRS 501(c)19 
status mean for those Regions and 
Chapters that do not have an IRS tax-
deductible status?  In a nutshell, ac-
tive Regions and Chapters will have to 
wait until they can be included under 
a group exemption.

Future Donation Plan
Soon, all Chapters – and Regions 

that chose to incorporate as “ac-
tive,” pursuant to guidance in the 
USAWOA national bylaws – will be 
able to accept tax-deductible dona-
tions directly from donors.  To make 
this happen, active Regions and 
Chapters must be recognized by 
the IRS under a group exemption for 
subordinate organizations affiliated 

with, and under the general supervi-
sion or control of, a central organiza-
tion.

To do this, these organizations 
need to complete the following verifi-
cation process: 

1)  Get a federal EIN. This can be 
done online at: https://sa.www4.irs.
gov/modiein/individual/index.jsp. You 
should also watch the IRS video at 
https://youtu.be/-vD0KoIS124, before 
applying for a federal EIN number.   

2)  Establish a bank account.

3)  Send the national headquarters an 
official letter, signed by an active Re-
gion or Chapter president, notifying 
national leadership that the Region or 
Chapter wants to be included in the 
IRS 501(c)19 “Group Exemption.  Ac-
tive Regions and Chapters that have 
already been recognized by the IRS 
as a 501(c)3 tax-deductible organi-
zation can also be covered under 
the USAWOA national IRS 501(c)19 
group exemption. 

4)  The fiscal year the active Region 
or Chapter operates under.  

5)  Notification to the USAWOA 
national headquarters when your 

organization is issued a federal EIN 
number. 

All active Regions and Chapters 
that want to be included under the 
USAWOA group exemption must 
complete the verification process 
before national headquarters can 
request group exemption from the 
IRS. Therefore, all active Regions and 
Chapters need to begin completing 
the verification process above. 

All that complete this verifica-
tion process should notify national 
headquarters when they get their EIN 
number. Additionally, if Regions and 
Chapters do not want to be included 
in the USAWOA group exemption 
they should also notify national head-
quarters.

If you need assistance, please 
contact Past National President Carl 
Burnett via email at cb@usawoa-ppc.
org or by telephone at 240-355-1128. 

Once the national office receives 
notification from the IRS that active 
Regions and Chapters are covered 
under the IRS group exemption pro-
cess, they will be able to accept tax-
deductible donations directly. 

Additionally, there will be an annual 
IRS filing for all participating active 
Regions and Chapters that will begin 
in 2023.   A

USAWOA Now a 501(c)19
Non-Profit Veterans Service Organization

(What does that mean for USAWOA Regions and Chapters?)
By CW4 (Ret) Carl M. Burnett

Chairman, Past Presidents Council

https://sa.www4.irs.gov/modiein/individual/index.jsp
https://sa.www4.irs.gov/modiein/individual/index.jsp
https://youtu.be/-vD0KoIS124
http://cb@usawoa-ppc.org
http://cb@usawoa-ppc.org
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CHAPTER NEWS

The Members of the Aloha Chapter officially meet on a quarterly basis, but they 
get together on at least a monthly basis for what they refer to as Warrant Officer 
Wednesday (WOW) physical training events (that look like a lot of fun).  Pictured, 
December’s event involved an outrigger canoe.  Their quarterly meeting in November 
featured a run/walk on Kamehameha Beach.

Pearl Harbor, HI – 29 December 2021

The Crater Silver Chapter conducted its largest in-person meeting since pre-
COVID.  In addition to Chapter Members and other guests, the entire Property 
Accounting Technician (920A) Warrant Officer Basic Course (WOBC) Class 
001-22 (24 students and two instructors) were in attendance. CW5 Johnathan 
Waddy (Chapter Member and dean of the Technical Logistics College) led a 
Presidential Volunteer Service Award (PVSA) ceremony, which recognized 13 
members for their remarkable individual volunteer service for calendar year 
2020.  Pictured left to right are awardees CW5 Travis Elliott, CW5 (Ret) Nicole 
Woodyard, CW4 (Ret) Dan Howison, CW5 (Ret) Vickie Vachon, CW4 (Ret) Francis 
Pattin, CW4 (Ret) Charlie Mills, CW4 Amy Scott, CW3(P) Demetria Timothy, and 
CW5 (Ret) Charlie Mills.

Fort Lee, VA – 3 November 2021

The Mid-America Chapter had a busy holiday season of giving. At left (left to right) Chapter Secretary CW5 (Ret) Tony Nistico presented more than 50 
hand-crocheted and sewn blankets to Mr. Patrick Zatrow of the Manhattan, KS VFW Post 1786 for our homeless and in-need Veterans.  Pictured right, 
Chapter Treasurer Nathan Brooks presented a check for $200 to the director of Flint Hills Breadbasket, which uses the money to buy perishables (such 
as eggs, milk, and butter)  to add to food donations from other organizations.

Manhattan, KS – December 2021-January 2022

The Crossroads Chapter volunteered for Wreaths Across America, at Crown 
Hill Cemetery.  Despite the cold and rain, there was a great turn out, with 15 
Members, family, and friends of the Chapter paying their respects to our sisters 
and brothers in arms.

Indianapolis IN – 18 December 2021
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CHAPTER NEWS

The Gem State Chapter welcomed a new leadership team.  Pictured left to 
right are Chapter President WO1 Putnam, Chapter Treasurer WO1 Nattress, 
and Chapter Vice President CW3 Edgar being sworn in by outgoing Chapter 
President CW4 Stover.

Boise, ID – 12 January 2022

Members of the Patriot Chapter joined together to show off some of the latest 
holiday fashions at their sixth (but not) Annual Ugly Sweater/Gift Swap Party. They 
took the opportunity to present the Honorable Order of the Eagle Rising (bronze 
level) to the very deserving CW4 (Ret) Christopher Mackenzie. Pictured from left to 
right, exhibiting what is soon bound to be worn on the international scene, is CW5 
(Ret) Joe Quinn, CW4 Brian Andrade, CW4 Jeff Harrington, CW4 Darysabel Lopez, 
CW3 (Ret) John Akerman, CW4 (Ret) Chris Mackenzie, CW3 Michelle Ramsey, 
CW5 Jay Vincent, CW4 Amanda Tefft, and WO1 Serena Sullivan.

Chicopee, MA – 15 December 2021

The hardworking Members of the Thousand Islands Chapter celebrated the 
holidays by volunteering at one of their favorite charitable organizations, Feed 
Our Vets of Watertown.

Carthage, NY – 18 December 2021

Pictured left (left to right) Volunteer Chapter Scholarship Committee Chair CW3 Lorna Mansfield and Chapter President CW4 Scarlett Bernier receive 
the Honorable Order of the Eagle Rising (bronze level) for their services to the Chapter.  Three days later, the entire Chapter turned out to celebrate the 
promotion of three Members to CW5.  Pictured left to right are brand new CW5s James Holloway, David Ward, and Doug Woody.

Nashville, TN – 17 and 20 November 2021
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Editor’s Note:  For the better part of two 
decades, author (and USAWOA Lifetime 
Member) CW4 (Ret) Farrell Chiles has edu-
cated Newsliner readers with scores of 
individual profiles, honoring the outstand-
ing, brave service of African American 
Warrant Officers.  In the introduction to his 
first book, “African American Warrant Offi-
cers...In Service to Our Country” (reprinted 
herein below), he lamented frustration in 
definitively identifying the first African 
American Army Warrant Officer.  How-
ever, in the February 2020 edition of the 
Newsliner, he may very well have found 
the “elusive first,” in the profile of an in-
credible hero named CWO Aaron R. Fisher.  
CWO Fisher’s portrait graces the cover of 
this edition, and his truly remarkable story 
is shared in the second half of this article.

The month of February is des-
ignated as African American His-
tory Month.  Each year, I have 
endeavored to provide articles for 
the Newsliner about the contribu-
tions and achievements of African 
American Warrant Officers.  The 
origin of the articles stems from my 
research of African American War-
rant Officers and their untold sto-
ries.  In this article, I would like to 
share the introduction and forward 
from my first book, “African Ameri-
can Warrant Officers...In Service to 
Our Country,” published in 2015.

Introduction
In 1996, a U.S. Army Warrant 

Officers history book was under-
taken by the United States Army 
Warrant Officers Association to 
tell the story of the Warrant Offi-
cer Corps.  However, the book did 
not include a chapter on African 
American Warrant Officers, nor did 
it highlight significant contributions 
of African Americans to the War-
rant Officer Corps.

In 1998, I was TDY (temporary 
duty) to Hawaii and had the oppor-
tunity to visit Pearl Harbor.  While 
browsing in the gift ship, I ran 
across a book entitled, “The Gold-

en Thirteen,” about the first Afri-
can American officers in the Navy.  
Included in the book was the first 
Navy Warrant Officer.  It dawned on 
me that there must be a first Afri-
can American Army Warrant Offi-
cer.  Thus, I began my search for 
that elusive person.

I contacted The Retired Officers 
Association (now Military Officers 
Association of America) seeking 
African Americans who served in 
World War II.  I received several 
responses, but I did not get any 
closer to my “Army First.”

I called the Army’s Center for 
Military History at Fort McNair, 
Military District of Washington, and 
sent an email request for informa-
tion with no positive results.  I even 
went and visited its library during a 
TDY stay.  No positive results.

I met with representatives of the 
Army Historical Society and had no 
success.

I re-read my copy of the War-
rant Officer history book and went 
through past articles from 1993 to 
the present of the Warrant Officers 
Association’s Newsliner magazine 
looking for any information and 
leads to assist me in my search.

I received many suggestions.  
But, that elusive person still es-
caped me.

So I did the next (newest) thing.  
I went on the internet and used 
keywords – “African American,” 
“Black,” and “Warrant Officer.”  I 
began to find articles and bits and 
pieces of information on African 
American Warrant Officers – in the 
Army, Navy, Coast Guard, Army Air 
Corps, the Marines, and even the 
Air Force.

I discovered several charts 
showing African American Warrant 
Officer strengths in the 1940s.

My search still continues for the 
first African American Army War-
rant Officer. 

This book is not a complete re-
port on the history of every African 

American who has served in the 
Warrant Officer Corps.  The book 
consists of a dozen articles that I 
have written over the last 10 years, 
results of my research from the in-
ternet, my association with many 
outstanding Warrant Officers, and 
requests for their biographical in-
formation.  It is an initial attempt 
to tell our story, our contributions, 
and to highlight successful careers 
that African American Warrant Of-
ficers have had in the Warrant Of-
ficers Corps and in service to our 
country.

Foreward
CW3 (Ret) Doris “Lucki” Allen, 

Ph.D. – an inductee in the Military 
Intelligence Corps Hall of Fame – 
provided the forward to the book:

LIVING A STORY ENHANCES LIFE

TELLING THE STORY ENHANCES 
MINDS

After 19 years and 10 months as 
an African American enlisted wom-
an, my chance of promotion being 
nil, I decided to become a Warrant 
Officer. I applied for appointment 
as an analyst, my position at the 
time; imagine my surprise when 
the Military Intelligence Corps de-
cided to appoint me in my primary 
school-trained specialty.  

I became the first female War-
rant Officer IPW (Prisoner of War 
Interrogator).  It was evident even 
back in 1970 that becoming/being 
a Warrant Officer was an individual 
accomplishment – the synergism 
within an organization is what 
holds the line and assures mission 
accomplishment.

As one of the first African Amer-
ican female appointees, I literally 
felt the inordinate expectations 
of my colleagues.  They were en-
couraging and congratulatory on 
the one hand, but some, men and 
women alike, black and white, 
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could only see a future of failure.  
My predecessors created some 

invisible good that could not be de-
stroyed and I, like all the rest of the 
African Americans who have made 
it through these halls as Warrant 
Officers, have been benefactors.

This book, with its depth of 
history and statistical validity, is 
an authentic presentation of just 
how very valuable these African 
American Warrant Officers are and 
have been.  Mr. Chiles’ extensive 
research offers a profound look 
into the never-before amplification 
of the outstanding work of African 
Americans in this country.  

Though Warrant Officers need 
no proof of their significance, Mr. 
Chiles, here, presents the “subject 
and predicate…”   I invite you to 
finish the sentence!

CW3 (Ret) Doris I. “Lucki” Allen.

Was He the First?
CWO Aaron R. Fisher

(14 May 1896 – 22 November 1985)
Aaron Fisher was the most 

highly decorated African American 
Soldier from Indiana in World War 
II.

Aaron Richard Fisher was born 
at Lyles Station in Gibson County, 
IN, on 14 May 1892, to Benjamin 
Fisher and Macy Octiva Barnhill 
Fisher. His father, Ben Fisher, was 
a farmer and Civil War veteran from 
Kentucky, having served in the 6th 
Colored Cavalry Regiment of the 
Union Army. Fisher attended an 
all-black public grade school and 
high school, while working with his 
brothers on his father’s farm in the 
town of Lyles, IN.

Aaron R. Fisher enlisted in the 
US Army on 28 February 1911. He 
was promoted to corporal on 13 
September 1915, and again pro-
moted to the rank of sergeant on 
31 December 1916. In May 1918, 
Fisher completed a 90-day Offi-
cer Candidate School at Fort Des 
Moines, IA. He was commissioned 
a second lieutenant, effective 1 
June 1918, in the 366th Infantry 
Regiment of the 92nd Division. The 
92nd deployed to Europe and then 
entered the French lines near Les-
seaux, France.

On 3 September 1918, 2LT 
Fisher’s unit manned a trench sa-
lient near Lesseux, when a trench 

raid was conducted by German 
forces on his trench. Despite being 
greatly outnumbered, 2LT Fisher’s 
command held their position, fight-
ing off the attackers until the Ger-
mans were finally driven back from 
the salient by a counterattack. 

Following his heroic stand 
at Lesseux, and suffering from 
wounds and gas exposure, 2LT 
Fisher was transported to Base 
Hospital 45 at Toul, for treatment of 
the wounds he had sustained. Af-
ter recovering – and following the 
end of the war – he would remain in 
Europe with the Army of Occupa-
tion until 28 February 1919, when 
he returned home to the United 
States.

2LT Fisher was awarded the 
Distinguished Service Cross – this 
country’s second highest honor 
awarded for valor – for his “ex-
traordinary heroism in action,” for 
the battle that took place on 3 
September 1918 in the Saint Die 
sector of France. The government 
of France additionally bestowed 
upon him its Croix de Guerre with 
gold star.

On 17 March 1919, Aaron Fish-
er was honorably discharged as 
a commissioned officer, receiving 
the rank of captain in the Army 
Reserve. He reenlisted on 12 June 
1919, taking the rank of first ser-
geant of Company F, 24th Infantry 
Regiment. African American Of-
ficers, who elected to stay in the 
Army, were given Warrant Officer 
rank as a matter of policy. 

Consequently on 20 August 
1921, he was promoted to the 
rank of Warrant Officer (WO). Mr. 
Fisher may have been the first 
(and was at least one the first) Af-
rican American Warrant Officers. 
He was sent to Fort Bliss, TX, for a 
short time before being sent to at-
tend the Quartermaster School in 
Philadelphia, PA, from September 
1923 until June 1924.

WO Fisher served at Camp Lit-
tle, AZ, and Fort Huachuca, NM. 
While in the southwest, he met 
and later married Kinney T. Reed, a 
school teacher from San Antonio, 
TX, on 6 June 1925. 

On 9 June 1927, WO Fisher 
would set sail on the Chateau 
Thierry for Honolulu, HI, and was 
stationed at Schofield Barracks. 

Three years later, he returned to 
the mainland, and after two years 
in New Mexico and Louisiana, was 
sent to the Philippine Islands for a 
two-year tour of duty.

On 29 June 1936, WO Fisher 
was appointed to the Reserve Of-
ficers Training Corps (ROTC) unit 
at Wilberforce University, a histori-
cally black college and university 
(HBCU), in Wilberforce, OH, where 
he remained as an instructor for 
11½ years. Mr. Fisher was pro-
moted to Chief Warrant Officer on 
16 June 1942. CWO Fisher retired 
from the military on 31 December 
1947.

After his military service, CWO 
(Ret) Fisher moved to Xenia, OH. 
He entered the federal civil service 
at the Wright-Patterson Air Force 
Base.  He would remain there for 
17 years, before retiring on 29 May 
1965, after an impressive com-
bined total of 53½ years of govern-
ment service.  He was appointed 
on 4 October 1965, by the com-
missioners of Greene County, to 
coordinate the county’s work relief 
program at the age of 70. Through-
out his later life, he would become 
active with the Shriners and would 
become master of Wilberforce 
Lodge #21.

Aaron R. Fisher died on 22 No-
vember 1985, at the age of 89. He 
is buried at Valley View Memorial 
Gardens in Xenia, OH.   A
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Greetings to all of my fellow War-
rant Officers!

You may or may not already know 
me as a fellow Army Warrant Officer, 
but I am writing to you as a recent 
retiree, in the new and exciting roles 
as documentarian and filmmaker.

But first, I would be remiss if I did 
not pay homage to all service mem-
bers in the Warrant Officer Corps. 
I am so proud to serve with you as 
your brother in arms.  It is both an 
honor and a privilege. 

Before I describe the exciting 
project that I am working on with my 
wonderful production team, I would 
like to share with you a snippet of my 
dissertation research study, which 
was the inspiration for it:

 
ABSTRACT: Chief Warrant Officer 5 
(CW5) is the highest rank achieved 
as an Army Warrant Officer; it rep-
resents the top 1% of the Warrant 
Officer Corps (WOC).  Attaining this 
level is not easy for anyone, so the 
few who are African American men 
are a revered group. 

Understanding how to navigate 
this path may benefit actively enlist-
ed minority groups with their career 
paths and goals.  Thus, I conducted 
this study to examine the traits and 
experiences of retired senior field 
grade Warrant Officers in the con-
temporary U.S. Army. 

The purpose of this phenomeno-
logical study was to investigate the 
lived experiences of African Ameri-
can males who have achieved the 
status of senior field grade Warrant 
Officer (CW5) in the United States 
Army. Exploring this phenomenon 
of interest may provide decision and 
policy makers, as well as those as-
piring to become Army Warrant Offi-
cers (WOs), insight into what actions 
may help to increase the number of 
African American men. 

RESEARCH QUESTION: The central 
question under investigation, followed 
by two sub-questions, were as follows:

•  Research Question 1: How do re-
tired African American male officers 
describe their experience of attain-
ing the rank of senior field grade 
Warrant Officer (CW5/W5) in the 
U.S. Army Warrant Officer Corps? 

- Sub question 1: What are the 
experiences which shaped the 
achievements of African American 
men serving in senior leadership 
positions in the Army Warrant Of-
ficer Corps?

- Sub question 2: What strategies 
do African American men believe 
they used to reach the rank of se-
nior field grade Warrant Officer?

DEMOGRAPHIC DATA: Data were 
gathered through semi-structured 
interviews with 10 African Ameri-
can men who retired as Army senior 
field grade Warrant Officers. Sig-
nificant participant demographics 
are shown in Table 1. This includes 
pseudonyms, education level, rank, 
career field, and date of interview.

Table 1
Demographic Characteristics of the
Participants

STUDY RESULTS: The results of 
the research questions and the sup-
ported findings from the research 
revealed various factors that contrib-
uted to the ascension of these par-
ticipants to CW5 in the Army WOC: 

(a) competence in primary 
     functional areas, 
(b) aspiration, 
(c) overcoming barriers to 
     promotion, 
(d) proven leadership style, 
(e) mentorship, 
(f) education opportunities, 
(g) establish a career roadmap, 
(h) excel through Army promotion 
     system, and 
(i) faith. 

The findings from this study may 
be used to guide senior leader deci-
sion makers and recruiters, while also 
addressing the underrepresentation of 
African Americans in senior leadership 
positions. The study may also lead 
to a significant increase of African 
Americans aspiring to and becoming 
members of the WOC. Minorities are 
currently underrepresented within the 
uniformed services (Office of Person-
nel Management, 2011).
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Rising Above the Fray
By CW5 (Ret) James J. Williams, Ph.D
President, 1ManSho Productions, LLC
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In May 2019, I successfully de-
fended my doctoral dissertation 
titled: Career Ascension of African 
American Men in the Army Warrant 
Officer Corps, where I sought to 
understand the lived experiences 
of these “Quiet Professionals®.” 

I interviewed more than a doz-
en male participants, who shared 
their personal attributes, success 
strategies, and motivational fac-
tors that contributed to their ca-
reer progression to the highest 
rank in the Army Warrant Officer 
Corps – CW5. 

The response was so over-
whelming, that I was bestowed 
the 2019 Leadership Excellence 
Award for scholarship from my 
university.  I’ve since been encour-
aged by my dissertation commit-
tee to take this to the next level.

The Project
With that, I come to you now 

as a documentarian/filmmaker. As 
founder and president of 1ManSho 
Productions, LLC, I seek to cre-
ate stories and lived experiences 
through the African American lens. 
As executive producer, my latest 
project is entitled “Rising Above 
the Fray – A Documentary: Lived 

Experiences of African Americans 
in the Army Warrant Officer Corps.” 

My production team will travel 
across the country for face-to-face 
interviews with a select few men 
and women to tell their own sto-
ries of success, challenges, and 
triumphs as senior field grade offi-
cers. Interviews will be conducted 
from March, through May 2022.

Additionally, USAWOA Execu-
tive Director (and Newsliner editor) 
CW4 (Ret) Jack Du Teil has offered 
his support by placing the promo-
tional announcement of the proj-
ect in this issue of the Newsliner.  
I cannot think of a better way to 
jumpstart African American History 
Month.  These stories are Ameri-
can stories, so let’s all celebrate – 
together!

If you are interested in support-
ing this historic project celebrating 
the achievements of African Ameri-
can Army senior field grade War-
rant Officers, donations are hum-
bly appreciated through https://
gofundme.com/rising-above-the-
fray-a-documentary. Thank You!

If you would like a copy of the 
dissertation study, please email me 
at jjwilliamsphd@gmail.com   A

Editor’s Note:  On Sunday, 30 January 
2022, I was honored to attend a planning 
meeting, to discuss Dr. Williams’ “Rising 
Above the Fray” documentary project.  
In attendance were more than a dozen 
distinguished senior Warrant Officers, 
many of whom have long been friends 
and colleagues of mine.  If the caliber of 
this august group of professionals is any 
indication of this project’s ultimate suc-
cess, I eagerly await the final product.

z

RRIISSIINNGG  AAbboovvee  TThhee  FFrraayy
A  DOCUMENTARY : 

LiVED EXPERIENCES OF AFRICAN AMERICAN ARMY WARRANT OFFICERS
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PROUDLY PRESENTS
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Author’s note: Thoughts and assessments 
in this work are those of the author and 
are not meant to reflect organizational 
opinions of the US Army Warrant Officer 
Career College or the Army.

In his forward for the 2021 Cli-
mate Adaptation Plan, Secretary of 
Defense Lloyd Austin directed the 
Department of Defense (DoD) to “in-
clude climate change implications in 
all our risk analyses, strategy devel-
opment, and planning.”  He further 
directed that climate risk be includ-
ed in the National Defense Strategy.1

Lines of effort for this plan include 
climate informed decision-making 
and a trained and equipped climate 
ready force.  These efforts are all 
in line with supporting President 
Biden’s 27 January 2021 Executive 
Order 1408.

On 21 September 2021, Presi-
dent Biden addressed the UN Gen-
eral Assembly pledging to work with 
Congress to increase funding for de-
veloping nations to $11.4 billion, in 
support of their climate change ini-
tiatives.  These funds are intended to 
aid in achieving a global initiative of 
$100 billion per year, to support cli-
mate action in vulnerable countries. 

President Biden is committed to 
cutting greenhouse gas emissions 
50% to-52% below 2005 levels in 

2030, reaching a 100% carbon pol-
lution-free power sector by 2035, 
and achieving a net-zero economy 
by no later than 2050.2  These are 
bold and aggressive measures 
against a global threat. 

However, similar to evaluat-
ing operational courses of action 
(COAs), our adversaries have a vote.  
Press reporting suggests China un-
derstands its contribution to the cri-
sis and a need for change.  There is 
also recent reporting that Russia un-
derstands they too have no choice 
but to participate and do their part.  

Nevertheless, actions by both 
states suggest they are likely to ne-
gate any collective progress by oth-
er countries.  This paper will identify 
those behaviors and activities which 
may undo a U.S. investment of 
$330.6 billion by the 2050 goal.

Chinese Initiatives and Behaviors
The United States has already lim-

ited government financing of overseas 
fossil fuel projects and will likely turn 
its attention on private sector lend-
ing next.  However, Chinese initiatives 
continue to drive coal project financ-
ing and four American banks – JPM-
organ Chase, Wells Fargo, Citi, and 
Bank of America – remain the largest 
financiers of fossil fuels projects over-
all, having collectively financed more 
than $800 billion in such projects 
worldwide since 2016.3

Between 2014 and 2017, six Chi-
nese banks participated in syndicated 
loans worth $143 billion for 165 energy 
and transportation projects, in 32 Belt 
and Road Initiative (BRI) countries.4  
Additionally, from 2006 to 2017, China 

commissioned 692 gigawatts (GW) of 
coal-fired capacity, more than twice 
the amount commissioned in the 
rest of the world combined.5 

These activities have not gone un-
noticed, and the negative press and 
restrictive trade measures by other 
nations caused China’s central gov-
ernment to begin restricting new coal 
plants in 2016, including restricting 
permitting in nearly every province 
(with exceptions for projects located 
in impoverished areas and for resi-
dential heat and power projects).  In 
2017, the central government began 
suspending hundreds of coal proj-
ects, with 98 GW shelved in January 
and 93 GW in September.6  However, 
these efforts appear short lived.

The Global Energy Monitor assess-
es: “While appetite for new coal pow-
er investments is slowing throughout 
most of the world, it is on the rise in 
China.” In 2020, China built more than 
three times as much new coal power 
capacity as all other countries in the 
world combined – the equivalent of 
more than one large coal plant per 
week. 

In addition, over 73 gigawatts of 
new coal power projects were initi-
ated in China, five times as much as in 
all other countries, while construction 
permits for new coal projects also ac-
celerated.7 

While China’s home use of fossil 
fuels is clearly on the rise, many BRI 
initiatives are also tied to energy pro-
ducing coal plants.  According to the 
Natural Resources Defense Council 
(NRDC), Chinese financial institu-
tions are the world’s largest investor 
of overseas coal plants, utilizing inter-

Ignoring the Elephants in the Room
Strategic Barriers to Climate Change Initiatives
By CW4 Charles Davis
Instructor, International Strategic Studies
US Army Warrant Officer Career College (USAWOCC)
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national development funds to create 
$15 billion in coal projects from 2013 
to 2016.  The NRDC further asserts 
there is another $13 billion in pro-
posed funding.8  

Many of the coal proposals are 
part of the China-Pakistan Economic 
Corridor (CPEC), a multi-billion dollar 
plan that includes US$33 billion in en-
ergy infrastructure projects, primarily 
fossil fuels. 

In 2016, the Pakistani magazine 
Centerline reported the majority of the 
CPEC would be coal-based plants, 
with $5.8 billion worth of coal power 
projects expected to be completed 
by early 2019, as part of the CPEC’s 
“Early Harvest” projects.9 

A more recent report by Green-
peace and counterparts Sierra Club 
and Coalswarm indicates Asia is the 
leader in new coal power construc-
tion.  Chinese companies and banks 
are involved in 240 coal-fired power 
projects in 25 of the 65 countries 
along the BRI.10 

Most recently, on 2 September 
2021, Pakistan’s Matiari-Lahore trans-
mission line started operations.  Elec-
tricity for this power service is pro-
duced from coal-based power plants 
at Thar, Port Qasim, and Hub. 

While estimates of spending vary, 
Morgan Stanley anticipates that BRI 
spending could reach $1.2 to $1.3 
trillion by 2027.11  To date, the energy 
and transportation sectors have been 
the primary focus of BRI investment, 
with energy estimated to compose 
44% of all BRI spending.12 

This should not be surprising.  
China targets developing nations, 
and these countries tend to view fos-

sil fuels as cheaper and more reliable 
than renewables.  In Bangladesh, In-
dia, and Indonesia, for instance, state 
development plans explicitly call for 
constructing new coal plants. 

Restrictions imposed by the World 
Bank, the Asian Development Bank, 
and the Obama administration have 
made China the world’s primary 
source of coal financing.13  Countries 
taking advantage of China’s willing-
ness to finance and construct these 
plants include Bangladesh, Pakistan, 
Serbia, Kenya, Ghana, Malawi, and 
Zimbabwe. 

China is also financing about half 
of proposed new coal capacity in 
Egypt, Tanzania, and Zambia.14  In or-
der to meet intended renewable ener-
gy nationally determined contributions 
by country for 31 of the BRI countries 
studied, the Global Development 
Policy Center estimates the need for 
$486.62 billion by 2030.15

“Today, China’s leadership has 
embedded ‘eco-civilization’ in the 
Communist Party’s constitution, as 
the clean, green principle on which it 
is planning the next phase of China’s 
economic development.  The result is 
that while China is making commend-
able efforts to clean up at home and to 
reduce its carbon emissions, the Belt 
and Road Initiative threatens to lock 
China’s partners into the same high-
emission development that China is 
now trying to exit.”16 

190 countries have agreed, under 
the Paris climate accord, to hold the 
global average temperature rise be-
low 2 degrees Celsius (C) with a target 
of 1.5 degrees C. The energy finance 
think tank Carbon Tracker estimates 

that this will re-
quire a complete 
phase out of coal 
worldwide by 
2040. That, in turn, 
means that 100 
GW a year, or one 
coal plant a day, 
will need to close 
from now to 2040, 
a goal that is di-
rectly undercut by 
China’s coal in-
vestments.17  

Russian Initiatives 
and Behaviors
China is not our 

only competitor 
who sees reliance 

on fossil fuels as a key to their eco-
nomic stability and tied to their nation-
al objectives.  Russia is certainly not a 
champion for change when it comes 
to oil and natural gas or conversions to 
renewable energy. 

Ian Hill, with the Lowy Institute, in-
dicates “Russia is the world’s fourth 
largest emitter of greenhouse gases, 
pumping out five percent of the world’s 
carbon. It is also a significant source of 
methane emissions, often from creaky 
gas pipelines. Yet Russia only ratified 
the Paris Agreement in September 
2019, four years after its conclusion. 
And its Nationally Determined Contri-
bution lodged in November 2020, was 
a modest effort, rather devoid of ambi-
tion.”18

Reporting from the Moscow Times 
suggests “The Russian establishment 
was caught off guard by the long-term 
threat to the entire functioning of the 
country’s economy posed by the global 
goal of de-carbonization and net zero 
emissions. Nearly all of Russia’s main 
foreign trade partners have declared 
their ambition to become carbon-neu-
tral by 2050 (or 2060, in China’s case). 
And the EU’s carbon border adjust-
ment mechanism — hotly discussed 
in Russia — is only a small part of the 
raft of EU regulations”19

Anatoly Chubais, the former Rus-
sian deputy prime minister, expressed 
concern over the considerable effects 
on Russian exports that green initia-
tives would have.  Chubais said this 
green transition may cause a 10% loss 
in Russia’s gross domestic product. 

Oil and gas revenues currently ac-
count for one-third of the Russian bud-
get.  As one of the world’s largest en-
ergy exporters, Russia’s oil and natural 
gas exports constitute almost 40% of 
the Russian budget.20 

Putin is in no position to accept a 
10% loss in GDP, or conduct budget 
cuts to the tune of 40%. Simply put, 
diversifying energy supplies away 
from fossil fuels poses a long-term 
threat to the Russian economy.

In 2019, the Moscow Times quot-
ed the nation’s Energy Minister (Alex-
ander Novak) as stating “over the last 
10 years, Russia has boosted its annu-
al coal production by more than 30% 
to a total of 440 million tons, and the 
country is now the world’s third-largest 
producer.”21 

In 2020, the Climate Change Per-
formance Index ranked Russia 52nd 
out of 61 countries worldwide for its 
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adoption of climate change goals.  Pu-
tin has not developed a strategy nor 
demonstrated an interest in lowering 
carbon levels by 2050. 

Furthermore it does not appear 
Russia is planning to phase out fossil 
fuel subsidies or forego its new coal 
terminals currently under construc-
tion.22  Almost half of Russia’s cur-
rent 58 coal mines in operation have 
opened in the course of the last 20 
years. And several more are in the 
making, including in the Arctic.23

In the Taymyr Peninsula, the large 
territory stretching into the far north-
ern Kara Sea, there are plans for ex-
tractions of more than 25 million tons 
per year over the next five years.  The 
Vostok Coal Company will begin use 
of its license on the northeastern tip 
of the peninsula.  The license areas of 
the Severnaya Zvezda (Northern Star) 
company are located nearby. 

These projects will result in two 
major port terminals for coal.24  While 
Russia is projected to replace much 
of its own coal use with natural gas, 
which will leave a reduced carbon 
footprint at home, those projections 
also reflect only 4% of the energy mix 
will come from renewable sources by 
2035. 

Russia’s most powerful business 
lobby, the Russian Union of Industrial-
ists and Entrepreneurs (RSPP), has a 
different take on the crisis.  “We have 
to maximize our sales of gas, oil and 
coal as much as we can without stop-
ping while there is still a buyer for it, 
and use that money to stimulate in-
novations in new technologies so we 
can keep up with other economies,” 
David Iakobachvili, the chairman of 
RSPP’s corporate social responsibility 

and sustainable development com-
mittee, told The Moscow Times.25  

Even as Green transition efforts are 
being planned around the world, Rus-
sia is considering 
the investment of 
three to five scien-
tific and industrial 
centers in Sibe-
ria.  The idea is to 
provide incentives 
for a workforce 
to relocate and 
drive further de-
velopment of the 
Siberian region, 
strengthening the 
Russian economy. 

Head of the 
Russian Geo-
graphical Society, Sergei Shoigu, 
believes southern Siberia has poten-
tial to produce greater quantities of 
cooking coal and the Kansk region 
shows promise in coal chemical pro-
duction.26  Lending credibility to the 
proposal, Viktoria Abramchenko, one 
of the government’s main curators of 
the Siberian Federal District, was in 
full support.27 

Putin pointedly stated that Rus-
sia’s “historic task” is to increase the 
Far Eastern population by expanding 
the local industrial potential, creating 
new jobs, and improving living stan-
dards.28 

A 1 November 2021 
piece by US-based think 
tank Jamestown Founda-
tion indicates, “At the annual 
gathering of the Valdai Club 
(October 18–21), Putin not 
only decried the ostensible 
crisis of Western capital-
ism, but also dismissed the 
search for global solutions 
to global problems as unre-
alistic.”29 

Head of Russian Oil’s 
Rosneft Corporation, Igor 
Sechin, asserted energy 
transition plans should be discussed 
more closely with industry, suggesting 
world leaders are not the only parties 
that have a say.30 Russian challenges 
to the Green effort go on as perma-
frost, covering roughly two-thirds of 
Russia, is rapidly thawing. 

More dramatic freeze-thaw cycles 
in the subsoil are eroding urban in-
frastructure in Russia’s Arctic cities, 
home to more than two million peo-
ple, and pose a mounting risk to Rus-

sia’s 200,000 kilometers of oil and gas 
pipelines, not to mention thousands of 
miles of roads and rail lines bridging 
some of Russia’s widest rivers.31

Permafrost thaw was responsible 
for a diesel storage tank near Norilsk 
toppling and spilling 21,000 tons of 
diesel into the Ambarnaya River and 
surrounding subsoil.32  At its current 
rate of thaw — about one degree 
Celsius per decade — Russia’s per-
mafrost layer will stop freezing com-
pletely in three decades. 

One study asserts a 30% to 99% 
reduction in near-surface permafrost 
would release an additional 10 to 
240 billion tons of carbon and meth-
ane into the atmosphere and poten-
tially put the globe “over the brink” by 
2100.33

The Intergovernmental Panel on 
Climate Change, an official United 
Nations body, surmises that if the 
world manages to hit the IPCC tar-
get of limiting global warming to two 
degrees Celsius by 2100, approxi-
mately 25% of the permafrost near 
the surface could be lost.  These ef-
fects are assessed as irreversible. 

When the bacteria turn the car-
bon in the Arctic into CO2 and meth-
ane, it accelerates a feedback loop.  
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The more methane and carbon re-
leased, the more warming.34  

Even facing all this research and 
the findings, it is unlikely Russia 
will willingly cooperate with what 
amounts to a destruction of its 
economy and a significant loss of 
influence and economic control of 
the neighbors that provide a buffer 
to NATO expansionism and advance 
of the Americans. 

Our Adversaries Have a Vote…
Viewing these challenges with 

geo-political empathy, one might 
consider the risk to instability among 
our NATO partners and military con-
frontation with a near peer threat 
while facing multiple economic and 
political challenges by a pacing 
threat.  The U.S. investment of na-
tional treasure is considerable and 
given the loss our adversaries antici-
pate, we are likely to see a net zero 
gain or worse at the end of this ef-
fort.  

Lachlan Carey, associate fellow 
in the Energy and Climate Change 
Program at the Center for Strategic 
and International Studies, summed 
it up: “When we look at any measure 
of global emissions or any scenario 
of how we reach the Paris targets, 
it relies a whole lot on China’s tran-
sitioning away from its reliance on 
coal. So the Belt and Road, to the 
extent it has really significant impact 
on climate change and its trajecto-
ry – is the extent to which China is 
using it to export its capacity in the 
coal sector.”35 

Our adversaries have a vote that 
cannot be ignored.   A

ABOUT THE AUTHOR: CW4 Charles Davis 
serves on the faculty of the Warrant Offi-
cer Career College. He currently instructs 
International Strategic Studies at all levels 
of Warrant Officer Education. CW4 Davis is 
a graduate of the U.S. Army War College 
Strategic Broadening Program and holds 
a Master’s Degree with Honors in Intel-
ligence Studies from American Military 
University.  CW4 Davis is also a recipient 
of the Military Intelligence Corp Knowl-
ton Award. The opinions and views of the 
author are his own, and do not represent 
those of the Department of the Army or the 
Department of Defense.

References
1 https://www.sustainability.gov/pdfs/
dod-2021-cap.pdf

2https://www.whitehouse.gov/briefing-
room/statements-releases/2021/11/01/
fact-sheet-president-biden-renews-u-
s-leadership-on-world-stage-at-u-n-
climate-conference-cop26/

3https://www.cfr.org/blog/climate-
challenge-and-chinas-belt-and-road-
initiative

4https://www.bu.edu/gdp/files/2018/11/
GDP-and-WRI-BRI-MovingtheGreen-
belt.pdf

5ibid

6https://endcoal.org/wp-content/up-
loads/2018/03/BoomAndBust_2018_
r4.pdf

7https://globalenergymonitor.org/wp-
content/uploads/2021/02/China-Domi-
nates-2020-Coal-Development.pdf

8https://www.cnbc.com/2018/04/06/
china-is-massively-betting-on-coal-out-
side-its-shores--even-as-investment-
falls-globally.html

9https://centreline.com.pk/2016/10/11/
china-pakistan-sabahat-ali/

10http://www.geichina.org/_upload/
file/report/China%27s_Involvement_
in_Coal-fired_Power_Projects_OBOR_
EN.pdf

11https://www.cfr.org/blog/climate-
challenge-and-chinas-belt-and-road-
initiative

12https://www.bu.edu/gdp/files/2018/11/
GDP-and-WRI-BRI-MovingtheGreen-
belt.pdf

13https://asianpolyglotview.
com/2021/03/the-climate-challenge-
and-chinas-belt-and-road-initiative.html

14http://www.geichina.org/_upload/
file/report/China%27s_Involvement_
in_Coal-fired_Power_Projects_OBOR_
EN.pdf

15https://www.bu.edu/gdp/files/2018/11/
GDP-and-WRI-BRI-MovingtheGreen-
belt.pdf

16http://www.geichina.org/_upload/
file/report/China%27s_Involvement_
in_Coal-fired_Power_Projects_OBOR_
EN.pdf 

17http://www.geichina.org/_upload/
file/report/China%27s_Involvement_
in_Coal-fired_Power_Projects_OBOR_
EN.pdf 

18https://www.lowyinstitute.org/the-

interpreter/russia-finally-getting-serious-
climate-change

19https://www.themoscowtimes.
com/2021/07/28/is-russia-finally-ready-
to-tackle-climate-change-a74639

20https://www.aa.com.tr/en/economy/
shift-to-clean-energy-may-adversely-
affect-russian-economy-its-ties-with-
eu/2386225 

21https://www.themoscowtimes.
com/2019/08/26/russia-announces-
plans-for-coal-digging-surge-a67011 

22https://ccpi.org/wp-content/uploads/
ccpi-2020-results-the_climate_change_
performance_index-1.pdf

23https://www.themoscowtimes.
com/2019/08/26/russia-announces-
plans-for-coal-digging-surge-a67011 

24ibid

25https://www.themoscowtimes.
com/2019/11/15/how-does-a-powerful-
russian-lobby-plan-to-halt-climate-
change-with-coal-oil-and-gas-a68173 

26https://www.rbc.ru/politics/06/09/2021
/6131fa0f9a7947199b6163d1# *google 
English translate

27https://tass.ru/obschestvo/12284963 
*google English translate

28ibid

29https://jamestown.org/program/spurn-
ing-pair-of-international-summits-putin-
denounces-globalization/

30https://www.kommersant.ru/
doc/5052761 *Google translate English

31https://www.csis.org/analysis/climate-
change-will-reshape-russia

32https://www.bbc.com/news/world-
europe-56350953

33https://www.csis.org/analysis/climate-
change-will-reshape-russia

34https://www.ipcc.ch/srocc/chapter/
technical-summary/

35https://yaleclimateconnections.
org/2020/02/the-potential-climate-con-
sequences-of-chinas-belt-and-roads-
initiative/

SENIOR WARRANT OFFICER PERSPECTIVES

https://www.sustainability.gov/pdfs/dod-2021-cap.pdf
https://www.sustainability.gov/pdfs/dod-2021-cap.pdf
2https://www.whitehouse.gov/briefing-room/statements-releases/2021/11/01/fact-sheet-president-biden-renews-u-s-leadership-on-world-stage-at-u-n-climate-conference-cop26/
2https://www.whitehouse.gov/briefing-room/statements-releases/2021/11/01/fact-sheet-president-biden-renews-u-s-leadership-on-world-stage-at-u-n-climate-conference-cop26/
2https://www.whitehouse.gov/briefing-room/statements-releases/2021/11/01/fact-sheet-president-biden-renews-u-s-leadership-on-world-stage-at-u-n-climate-conference-cop26/
2https://www.whitehouse.gov/briefing-room/statements-releases/2021/11/01/fact-sheet-president-biden-renews-u-s-leadership-on-world-stage-at-u-n-climate-conference-cop26/
2https://www.whitehouse.gov/briefing-room/statements-releases/2021/11/01/fact-sheet-president-biden-renews-u-s-leadership-on-world-stage-at-u-n-climate-conference-cop26/
https://www.cfr.org/blog/climate-challenge-and-chinas-belt-and-road-initiative
https://www.cfr.org/blog/climate-challenge-and-chinas-belt-and-road-initiative
https://www.cfr.org/blog/climate-challenge-and-chinas-belt-and-road-initiative
https://www.bu.edu/gdp/files/2018/11/GDP-and-WRI-BRI-MovingtheGreenbelt.pdf
https://www.bu.edu/gdp/files/2018/11/GDP-and-WRI-BRI-MovingtheGreenbelt.pdf
https://www.bu.edu/gdp/files/2018/11/GDP-and-WRI-BRI-MovingtheGreenbelt.pdf
https://endcoal.org/wp-content/uploads/2018/03/BoomAndBust_2018_r4.pdf
https://endcoal.org/wp-content/uploads/2018/03/BoomAndBust_2018_r4.pdf
https://endcoal.org/wp-content/uploads/2018/03/BoomAndBust_2018_r4.pdf
https://globalenergymonitor.org/wp-content/uploads/2021/02/China-Dominates-2020-Coal-Development.pdf
https://globalenergymonitor.org/wp-content/uploads/2021/02/China-Dominates-2020-Coal-Development.pdf
https://globalenergymonitor.org/wp-content/uploads/2021/02/China-Dominates-2020-Coal-Development.pdf
https://www.cnbc.com/2018/04/06/china-is-massively-betting-on-coal-outside-its-shores--even-as-investment-falls-globally.html
https://www.cnbc.com/2018/04/06/china-is-massively-betting-on-coal-outside-its-shores--even-as-investment-falls-globally.html
https://www.cnbc.com/2018/04/06/china-is-massively-betting-on-coal-outside-its-shores--even-as-investment-falls-globally.html
https://www.cnbc.com/2018/04/06/china-is-massively-betting-on-coal-outside-its-shores--even-as-investment-falls-globally.html
https://centreline.com.pk/2016/10/11/china-pakistan-sabahat-ali/
https://centreline.com.pk/2016/10/11/china-pakistan-sabahat-ali/
http://www.geichina.org/_upload/file/report/China%27s_Involvement_in_Coal-fired_Power_Projects_OBOR_EN.pdf
http://www.geichina.org/_upload/file/report/China%27s_Involvement_in_Coal-fired_Power_Projects_OBOR_EN.pdf
http://www.geichina.org/_upload/file/report/China%27s_Involvement_in_Coal-fired_Power_Projects_OBOR_EN.pdf
http://www.geichina.org/_upload/file/report/China%27s_Involvement_in_Coal-fired_Power_Projects_OBOR_EN.pdf
https://www.cfr.org/blog/climate-challenge-and-chinas-belt-and-road-initiative
https://www.cfr.org/blog/climate-challenge-and-chinas-belt-and-road-initiative
https://www.cfr.org/blog/climate-challenge-and-chinas-belt-and-road-initiative
https://www.bu.edu/gdp/files/2018/11/GDP-and-WRI-BRI-MovingtheGreenbelt.pdf
https://www.bu.edu/gdp/files/2018/11/GDP-and-WRI-BRI-MovingtheGreenbelt.pdf
https://www.bu.edu/gdp/files/2018/11/GDP-and-WRI-BRI-MovingtheGreenbelt.pdf
https://asianpolyglotview.com/2021/03/the-climate-challenge-and-chinas-belt-and-road-initiative.html
https://asianpolyglotview.com/2021/03/the-climate-challenge-and-chinas-belt-and-road-initiative.html
https://asianpolyglotview.com/2021/03/the-climate-challenge-and-chinas-belt-and-road-initiative.html
http://www.geichina.org/_upload/file/report/China%27s_Involvement_in_Coal-fired_Power_Projects_OBOR_EN.pdf
http://www.geichina.org/_upload/file/report/China%27s_Involvement_in_Coal-fired_Power_Projects_OBOR_EN.pdf
http://www.geichina.org/_upload/file/report/China%27s_Involvement_in_Coal-fired_Power_Projects_OBOR_EN.pdf
http://www.geichina.org/_upload/file/report/China%27s_Involvement_in_Coal-fired_Power_Projects_OBOR_EN.pdf
https://www.bu.edu/gdp/files/2018/11/GDP-and-WRI-BRI-MovingtheGreenbelt.pdf
https://www.bu.edu/gdp/files/2018/11/GDP-and-WRI-BRI-MovingtheGreenbelt.pdf
https://www.bu.edu/gdp/files/2018/11/GDP-and-WRI-BRI-MovingtheGreenbelt.pdf
http://www.geichina.org/_upload/file/report/China%27s_Involvement_in_Coal-fired_Power_Projects_OBOR_EN.pdf
http://www.geichina.org/_upload/file/report/China%27s_Involvement_in_Coal-fired_Power_Projects_OBOR_EN.pdf
http://www.geichina.org/_upload/file/report/China%27s_Involvement_in_Coal-fired_Power_Projects_OBOR_EN.pdf
http://www.geichina.org/_upload/file/report/China%27s_Involvement_in_Coal-fired_Power_Projects_OBOR_EN.pdf
http://www.geichina.org/_upload/file/report/China%27s_Involvement_in_Coal-fired_Power_Projects_OBOR_EN.pdf
http://www.geichina.org/_upload/file/report/China%27s_Involvement_in_Coal-fired_Power_Projects_OBOR_EN.pdf
http://www.geichina.org/_upload/file/report/China%27s_Involvement_in_Coal-fired_Power_Projects_OBOR_EN.pdf
http://www.geichina.org/_upload/file/report/China%27s_Involvement_in_Coal-fired_Power_Projects_OBOR_EN.pdf
https://www.lowyinstitute.org/the-interpreter/russia-finally-getting-serious-climate-change
https://www.lowyinstitute.org/the-interpreter/russia-finally-getting-serious-climate-change
https://www.lowyinstitute.org/the-interpreter/russia-finally-getting-serious-climate-change
https://www.themoscowtimes.com/2021/07/28/is-russia-finally-ready-to-tackle-climate-change-a74639
https://www.themoscowtimes.com/2021/07/28/is-russia-finally-ready-to-tackle-climate-change-a74639
https://www.themoscowtimes.com/2021/07/28/is-russia-finally-ready-to-tackle-climate-change-a74639
https://www.aa.com.tr/en/economy/shift-to-clean-energy-may-adversely-affect-russian-economy-its-ties-with-eu/2386225
https://www.aa.com.tr/en/economy/shift-to-clean-energy-may-adversely-affect-russian-economy-its-ties-with-eu/2386225
https://www.aa.com.tr/en/economy/shift-to-clean-energy-may-adversely-affect-russian-economy-its-ties-with-eu/2386225
https://www.aa.com.tr/en/economy/shift-to-clean-energy-may-adversely-affect-russian-economy-its-ties-with-eu/2386225
https://www.themoscowtimes.com/2019/08/26/russia-announces-plans-for-coal-digging-surge-a67011
https://www.themoscowtimes.com/2019/08/26/russia-announces-plans-for-coal-digging-surge-a67011
https://www.themoscowtimes.com/2019/08/26/russia-announces-plans-for-coal-digging-surge-a67011
https://ccpi.org/wp-content/uploads/ccpi-2020-results-the_climate_change_performance_index-1.pdf
https://ccpi.org/wp-content/uploads/ccpi-2020-results-the_climate_change_performance_index-1.pdf
https://ccpi.org/wp-content/uploads/ccpi-2020-results-the_climate_change_performance_index-1.pdf
https://www.themoscowtimes.com/2019/08/26/russia-announces-plans-for-coal-digging-surge-a67011
https://www.themoscowtimes.com/2019/08/26/russia-announces-plans-for-coal-digging-surge-a67011
https://www.themoscowtimes.com/2019/08/26/russia-announces-plans-for-coal-digging-surge-a67011
https://www.themoscowtimes.com/2019/11/15/how-does-a-powerful-russian-lobby-plan-to-halt-climate-change-with-coal-oil-and-gas-a68173
https://www.themoscowtimes.com/2019/11/15/how-does-a-powerful-russian-lobby-plan-to-halt-climate-change-with-coal-oil-and-gas-a68173
https://www.themoscowtimes.com/2019/11/15/how-does-a-powerful-russian-lobby-plan-to-halt-climate-change-with-coal-oil-and-gas-a68173
https://www.themoscowtimes.com/2019/11/15/how-does-a-powerful-russian-lobby-plan-to-halt-climate-change-with-coal-oil-and-gas-a68173
https://www.rbc.ru/politics/06/09/2021/6131fa0f9a7947199b6163d1#
https://www.rbc.ru/politics/06/09/2021/6131fa0f9a7947199b6163d1#
https://tass.ru/obschestvo/12284963
29https://jamestown.org/program/spurning-pair-of-international-summits-putin-denounces-globalization/
29https://jamestown.org/program/spurning-pair-of-international-summits-putin-denounces-globalization/
29https://jamestown.org/program/spurning-pair-of-international-summits-putin-denounces-globalization/
https://www.kommersant.ru/doc/5052761
https://www.kommersant.ru/doc/5052761
https://www.csis.org/analysis/climate-change-will-reshape-russia
https://www.csis.org/analysis/climate-change-will-reshape-russia
https://www.bbc.com/news/world-europe-56350953
https://www.bbc.com/news/world-europe-56350953
https://www.csis.org/analysis/climate-change-will-reshape-russia
https://www.csis.org/analysis/climate-change-will-reshape-russia
https://www.ipcc.ch/srocc/chapter/technical-summary/
https://www.ipcc.ch/srocc/chapter/technical-summary/
https://yaleclimateconnections.org/2020/02/the-potential-climate-consequences-of-chinas-belt-and-roads-initiative/
https://yaleclimateconnections.org/2020/02/the-potential-climate-consequences-of-chinas-belt-and-roads-initiative/
https://yaleclimateconnections.org/2020/02/the-potential-climate-consequences-of-chinas-belt-and-roads-initiative/
https://yaleclimateconnections.org/2020/02/the-potential-climate-consequences-of-chinas-belt-and-roads-initiative/


CW4 (Ret) Michael R. Campbell
Conowingo, MD

2491       CW4 David S. Hartley
2492       CW4 (Ret) Peter J. Turner
2493       WO1 Mark Anthony Nattress
2494       CW2 Joshua Mark Becker
2495       CW3 (Ret) Rafael A. Vega Martinez
2496       CW2 Robert Debonise, Jr
2497       CW3 James Christ Heiser

New Life Members

Proud to support the 
United States Army 

Warrant Officers 
Association

www.erc-incorporated.com  

Advance  
your career 
with a degree!
To schedule a 1-on-1 advising appointment,  
email eschwarz@excelsior.edu or 
visit excelsior.edu/usa-warrant-officers

 20% OFF TUITION
U.S. ARMY WARRANT OFFICERS ASSOCIATION



February  2022      25

*   LIFE MEMBER  
#   MULTI YEAR MEMBER   
##   ASSOCIATE MEMBER
XX   BRANCH NOT IDENTIFIED BY MEMBER

CONTINUOUS MEMBERSHIP FEBRUARY 2022

Thank You for Your Continued Dedication and 
Financial Support of USAWOA over the Years

  RANK LAST NAME FIRST NAME BR      TM    CHAP#

40 YEARS
CW5 (Ret) GIBBS BILLY OD  0205
CW4 (Ret) MAY WILLIAM OD # 6699

35 YEARS
CW5 (Ret) LANIER GARY QM * 0514
CW4 (Ret) VALIANT ROY AV  * 0501

25 YEARS
CW5 (Ret) CAPUTO DAVID QM * 5599
CW4 (Ret) FRANK SUE AG  0501
CW3 (Ret) GADDIS JACQUELINE AG # 0519
CW4 HOYER RUSSELL SC * 6699
CW3 (Ret) LABICHE HENRY AV  # 0507
CW4 (Ret) LAROSE JOHN AG # 0604
CW4 (Ret) MYERS DARRELL OD * 2299
CW3 (Ret) ODONNELL E OD # 0611
CW5 (Ret) SALLER ALFRED MI  * 3399
CW5 (Ret) SAMPSON LOUIS QM # 0302
CW5 (Ret) VENCKUS LEO QM # 0522

20 YEARS
CW4 (Ret) CUNNINGHAM MECHELLE QM # 0515
CW3 (Ret) IMMORMINO CHRISTOPHER AG * 0102
CW4 JACKSON HARVEY QM # 0411
CW4 (Ret) MCCOLLUM WEST QM # 4499
CW4 (Ret) MESTON MONTY OD * 0603
CW4 PIMENTEL NELSON MI  # 0604
CW4 (Ret) GUNDERSON ROBERT EN  * 3399

15 YEARS
CW4 (Ret) CINGLE RONALD OD # 0605
CW4 (Ret) JOHN THOMAS QM * 4499
CW4 (Ret) WALKER ALTON QM * 0601
CW4 (Ret) GUNN WILLIE M I # 0624
CW4P GREGORY BRIAN OD # 0520
CW4 DELONG WILLIAM OD * 0605

  RANK LAST NAME FIRST NAME BR      TM    CHAP#

10 YEARS
CW5 (Ret) DEAVEN LYNN OD # 0611
CW3 ROBINSON MARGARET VC  * 0611
CW4 DAVIS CHRISTIAN OD * 0509
CW4 (Ret) NELSON STEVEN OD * 3399
CW5 (Ret) MUSCHLER DON AV   0305
CW4 JEPSEN WILLIAM AV  # 0325
CW5 (Ret) OWENS STEVEN AV  * 0621
CW2 (Ret) RANDOLPH CRAIG TC  # 0606
CW4 CAMESI YURI SC # 0203
CW4 (Ret) RAMOS-FLORES ROBERTO OD * 4499
CW4 (Ret) CHAMBERS JAMES XX  # 0507
CW5 (Ret) PACK SANDRA QM # 0523

5 YEARS
CW2 BOWLIN BOBBY XX  * 0611
CW3 (Ret) TODD ANTHONY XX  # 0611
CW2 FILIPE KATHERINE XX  # 0622
CW2 LAMORTICELLI MICHAEL QM * 0622
CW2 NICHOLLS JENNIFER QM # 0622
CW4 (Ret) SANTIAGO VICTORIA OD * 0603
CW3 THOMAS RENEE XX  # 0404
CW2 ORTIZ KIMBERLY OD # 0301
CW2 BONES HECTOR SC # 0507
CW2 (Ret) DOLAN PATRICIA MI   0501
WO1 GLOVER TERRY EN  # 0520
CW4 (Ret) FLINT THOMAS OD  0324
CW5 SIVACEK PAUL AV  * 0604
WO1 SHACKELFORD CHERRIE QM # 0520
WO1 JACKSON ROBERT AG # 0324
CW3 SPANGLER JEFERY OD # 0209
WO1 VETTORE NICHOLAS SC # 0501
CW3 JONES JAMES SC # 0502
CW3 (Ret) HYATT DONALD QM  0322
CW2 (Ret) FULMER RICHARD XX  # 0624
CW5 GREGOR JOHN XX   0324
CW3 KLAASSEN COREY OD * 0404
CW2 (Ret) MASON TASHAY MI   4499
CW3 GEDUTIS DAVID XX  # 0624

USAWOA Cordially Welcomes Its New Members

RANK FIRST NAME LAST NAME

WO1 LUIS ALMANZAR
WO1 CENA DURAN
WO1 MATHEW ENGLER
WO1 DONALD ERHART
WO1 DUSTIN VANFLEET
CW4 PHILLIP HAIN
CW3 DAVID OLSON
CW3 TORRE WILLIAMS

New Chapter Presidents

FORT LOWELL-APACHE CHAPTER
CW4 (Ret) Harold Lindamood                        NEW PRESIDENT    
CW2 Noel Cavazos                    PAST PRESIDENT

ARIZONA SILVER CHAPTER
CW4 Dave Clark                                           NEW PRESIDENT    
CW5 (Ret) George Monken                            PAST POC

PIKES PEAK SILVER CHAPTER
CW5 Mark Miller                                          NEW PRESIDENT    
CW2 Eric Gorecki                                           PAST PRESIDENT
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RADVANYI WEALTH MANAGEMENT

PETER RADVANYI

Office:  703.288.5262
Private Fax:  703.251.4440

Email:  Peter@Radvanyiwealth.com

www.Radvanyiwealth.com

•  Comprehensive Financial Planning
•  Investments & Wealth Management

•  Retirement Planning
•  Estate Planning

•  College Planning

Call to set up your complimentary consultation today!

Proudly managing the USAWOA Life Members Portfolio

ANNUAL REPORTS

This year is a big year for the United 
States Army Warrant Officers Associa-
tion – it is the 50th Anniversary for our 
organization!  To celebrate this sig-
nificant achievement the USAWOA is 
hosting an event called “Road to Ex-
cellence.”  

Each participant will receive a med-
al with lanyard and be able to complete 
as many miles as they can, over a five-
week period (walk, bike, or run).  To 
make this event even more fun, we are 
having each participant pick a team. 

Teams will consist of the USAWOA 
Chapters (and selected by the regis-
trant when they register).  The Chapter 
team with the highest cumulative miles 
will receive the “Road to Excellence” 
streamer.  The streamer presenta-
tion will be at the USAWOA 50th An-
nual Meeting of the Members (AMM), 
which will be conducted at Fort Bragg, 
NC, in October 2022.

Registration will be available from 1 
March – 30 April 2022.  The registra-
tion fee will be $55 per person.  The 

event itself will be conducted between 
1 May and 4 June 2022.

Each participating Chapter will 
receive in bulk their medals with lan-
yards.  Chapters can then distribute as 
they see fit, physically or via mail, out 
to their participants.

Throughout the period when the 
Road To Excellence is conducted, 
Chapters are encouraged to create 
in-person events and share photos 
throughout the training period.  When 
posting individually, or as a group, in-
clude #50USAWOA on the USAWOA 
Facebook virtual event “Road to Ex-
cellence.”

How To Record Mileage
Participants will record their daily 

mileage starting on 1 May, track their 
progress, and challenge themselves 
and their teammates.  Running, walk-
ing, or biking will count. Remember, 
this is based on the honor system.

Once you are registered, you will 
be able to upload your miles on a daily 

basis, using the following steps:

Step 1: Make sure you are logged into 
RunSignUp.

Step 2: Click on the FIND A PARTICI-
PANT tab and find your name.

Step 3: Under your name, click on the 
More Details button.

Step 4: Then select the Submit Vir-
tual Results button.

Step 5: For each day participating, 
you will Add Another Activity, and 
enter the total miles you covered on 
that day.

Step 6: Click the Select Activity but-
ton at the bottom. It will take a few 
minutes to record, but your overall 
miles should then be visible on the 
Results tab, with the rest of the lead-
ers.  A

Road To Excellence!
By CW4 Louise Lingenfelser
National Treasurer
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2022 CONGRESSIONAL CALENDAR
       House only in session SENATE CALENDAR DATES NOT YET RELEASED

Sources: Office of House Majority Leader Steny H. Hoyer and Office of Senate Majority Leader Charles E. Schumer

Chris Hale/CQ Roll Call

 House committee work only  House committee work only / 
      Senate in session 

 Both chambers in session  Senate only in session

February  2022      27
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JOIN OUR MISSION TO SAY
“THANK YOU” THIS HOLIDAY SEASON

PenFedFoundation.org/ThankYou
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Dulles ,VA

Dear USAWOA members, 

As the longest-serving Commander in Afghanistan, I’ve seen first-hand the sacrifices 
of our nation’s men and women in defense of our freedom. Now, I hear the stories of 
those same men and women who, after returning home, find themselves in a position 
they never imagined—the need for help.  

For over 20 years, PenFed Foundation has been providing that help to veterans and 
their families. Together, we will help put veterans back to work and help our Nation 
recover from the negative impacts of the pandemic.

General John W. Nicholson, Jr., USA Retired
President, PenFed Foundation

FROM THE PRESIDENT’S DESK:

Learn more at PenFedFoundation.org
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