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Happy Birthday, U.S. Army Reserve!



Flagpole of Freedom Park is an 
initiative of historic scale and 
scope fueled by love of country, 
respect for veterans, and a thirst 
for this country's storied history. 

Become a Park Founder and create 
a legacy for generations to come. 

A 10%> discount is available to 
Uniformed Service Members, 
Veterans and their immediate 
families. Learn how ... 
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The United States Army Warrant 
Officers Association Scholarship 
Foundation (USAWOASF) is an-
nouncing that the scholarship sub-
mission deadline for the 2022-2023 
school year has been extended to 
15 June 2022.  This presents an op-
portunity for scholarship applicants 
to ensure the applications they sub-
mit are truly exceptional.

Each year’s USAWOASF scholar-
ship season presents us with a new 
learning experience.  As I review 
each packet for completeness, I 
also read each essay.  

The selection committee is ex-
cited to meet each scholarship ap-
plicant and learn about how they 
want to improve our world.  The 
committee members are expecting 
the words to jump off the paper and 
provide an understanding of each 
student’s expectations, unique qual-
ifications, and career goals.

Sadly, few scholarship appli-
cants’ packets are exceptional.  
Most are satisfactory, but many are 
lacking the extra effort required to 
really stand out.  This year the selec-
tion board members have provided 
extensive feedback to improve the 
application packets for the scholar-
ship process.

Tips For Submitting Your Best
Let’s address the items on the 

applicant packet checklist where 
points may be increased or lost:

The Essay: Ensure the essay is 
the correct length and include the 
word count at the bottom of the 
page, along with your signature.  For 
returning applicants, we want to see 
a current essay because your expe-
riences have changed from any pre-
vious essay submissions.  

Edit your essay and have some-
one you respect read and provide 
input.  Proofread, spell check, and 
reread.  Use complete sentences, 
close thoughts, and paint a picture 
with your words.  

There is no need to be a liter-

ary genius.  However, the essay is 
the greatest point value item in the 
package and is the most important 
tool for the selection board mem-
bers to get to know you.  Provide the 
best first impression possible.

Special Circumstances: The ap-
plication packet checklist states any 
special circumstances that would 
impact you attending college.  Con-
sideration on specific circumstanc-
es will be first given to situations be-
yond one’s control.  Examples might 
include family, number of siblings, 
siblings attending college, physical 
limitations, health issues, etc.  Be 
specific and identify the circum-
stance on a separate page.  Bring 
your special circumstances to the 
forefront.

Extracurricular Activities: Again, 
use a separate page to identify any 
and all activities relating to school, 
community service, church, and 
other organizations.  Volunteer ef-
forts are powerful and should also 
be included.  

Mention work experience, school 
clubs, societies, sports, etc.  Awards 
and recognitions, hobbies, skills, 
and academic achievements should 
also be highlighted.

Recommendations: The ap-
plicant packet checklist identifies 
recommendations from your high 
school (or foreign equivalent) coun-
selor, teacher, or current faculty ad-
visor, if you are already attending 
college or a trade school.  Do not 
let the foregoing limit your possi-
bilities.  

Also consider recommenda-
tions from community and church 
leaders, coaches, faculty advisors 
of organizations of which you are 
a member, and work supervisors.  
Letters of recommendation from 
the high school and/or college fa-
cility are necessary.  However, in-
cluding additional letters of recom-
mendation from other perspectives 
provide additional insight to your 
character, and potential for success 

as a student.  
Aim for a minimum of three solid 

letters of recommendation.  All let-
ters should be on the appropriate 
letterhead, be dated and signed by 
individual with title, signature block, 
phone number, and email address in 
case we need to contact them.

Be Responsive and Thorough
One item that is not on the 

checklist is “be responsive.”  When 
your scholarship application is re-
ceived it is reviewed for complete-
ness.  If something is missing, you 
will be contacted and provided the 
opportunity to submit missing items.  
Ensure that you respond promptly!

If you are selected as a schol-
arship recipient and are contacted 
to provide additional information, 
please respond by returning the 
phone call or replying to the email 
punctually.  At this point in the pro-
cess time is important, and lack of 
response may delay the processing 
of your scholarship check so that 
it doesn’t arrive at the college in a 
timely manner.

Finally, we want each scholarship 
applicant’s packet to be complete, 
and the best packet for the board to 
review.  Increase your chances of a 
scholarship by doing the following:

•  Familiarize yourself with the 
    application process
•  Follow instructions and 
    deadlines
•  Submit your best packet
•  Be responsive
•  Provide a high resolution photo 
    for publication, when you are 
    successful

For concerns or additional infor-
mation please email me at scholar-
ship@usawoa.org, or give me a call 
at (585) 216-7237.  

DO NOT WAIT – ACT NOW and 
get your application submitted!  A 

SCHOLARSHIP FOUNDATION UPDATE

Scholarship Packet Deadline Extended – Act Now!
By CW5 (Ret) Jim White

USAWOASF Chairman/CEO
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Russia’s invasion of Ukraine continued to generate economic uncertainty and market volatility.  Nevertheless, 
investors showed a renewed appetite for equities.  The Federal Reserve raised its target range for short-term 

interest rates, noting that additional increases will likely be required to ensure price stability.  Longer-term interest 
rates also moved higher, leading to a loss for the F Fund. The C and S Funds rose while the I Fund posted a small 

loss, hampered in part by a stronger U.S. dollar.  All the L Funds finished the month higher.   A

March 2022 Market Commentary
(courtesy of the Federal Retirement Thrift Investment Board)

March 2022 TSP Net Returns

Congratulations to CW5 (Ret) Thomas L. Selfridge, the $500 winner of our 
first USAWOA Annual Fundraiser early bird drawing, on 23 April 2022!
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From The Editor’s Desk
By CW4 (Ret) Jack Du Teil
Executive Director

On the Cover
In honor of the 114th birthday of the U.S. Army Reserve, this month’s 

cover features a portrait of the 34th Chief of the Army Reserve, LTG 
Jody J. Daniels, who has already accepted our invitation to address the 
Members at the 50th Annual Meeting of the Members (AMM) this Octo-
ber.  Please also read the update article on page 8, from USAR CCWO 
CW5 Patrick Nelligan, and the Warrant Officer history piece from past 
USAR CCWO CW5 (Ret) Russell Smith, on page 9.

Professionalism and Representation
On page 6, National Executive Director CW4 (Ret) Jack Du Teil is-

sues a grassroots call to action to all Warrant Officers, in support of two 
important legislative initiatives.  More information on these is available 
in both the page 11 article by Special Advisor, Legislative Affairs Lt. Col 
(Ret) Susan Lukas, and the fact sheet published on page 12.  

This Fall, USAWOA will celebrate its golden anniversary at the 50th 
AMM, at Fort Bragg, NC.  On page 22, read the AMM update article by 
CW5 Nichole Rettmann.  Work continues on USAWOA’s ambitious Mem-
bership Enhancement Project (MEP) – see the update article on page 17, 
by MEP Project Manager CW4 Misty Whetung.

If your Warrant Officer child has not yet submitted his or her applica-
tion for a USAWOA Scholarship Foundation (USAWOASF) scholarship, 
USAWOASF Chairman/CEO CW5 (Ret) Jim White provides great news 
on page 3 – the submission deadline has been extended!  On page 10, 
U.S. Army Warrant Officer Career College Master Instructor CW5 (Ret) 
Jim Steddum provides us all with sage advice on the importance of 
communicating more clearly.

On 29 March 2022, Wreaths Across America founder Morrill Worces-
ter announced his latest amazing venture, the creation of the Flagpole 
of Freedom Park, in Columbia Falls, ME.  Read about this incredible 
endeavor in the press release on page 20 and watch the launch vid-
eo, featuring military and Veteran service organization leaders such as 
CW5 (Ret) Phyllis Wilson and CW4 (Ret) Du Teil.  On page 18, corporate 
partner FedPoint reminds us about important, often overlooked benefits 
available to military retirees.

Recognition
In 2006, CW5 Charlie Stephens took great pride in pinning WO1 rank 

on his son Brian.  He probably never dreamed that 16 years later, he 
would have the honor of promoting him to CW5 – see the story on page 
16.  As always, please enjoy reading the latest news from our wonderful 
USAWOA Chapters on page 14 and see the pictures celebrating recent 
Warrant Officer academic excellence on page 27. A 
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It Is Time to Step Up and Make a Difference!
By CW4 (Ret) Jack Du Teil
National Executive Director

In the January, February, and 
March issues of this year’s Newsliner 
magazines, USAWOA Special Advisor, 
Legislative Affairs Lt. Col (Ret) Susan 
Lukas provided parts of a useful leg-
islative toolkit for our Members inter-
ested in contacting their lawmakers in 
grassroots efforts on issues champi-
oned by our association.

Simultaneously, executive direc-
tor’s reports have focused on two 
key legislative initiatives USAWOA is 
focusing on.  It is our hope that our 
Members feel as passionately about 
these as we do, and want to get in-
volved.  The balance of this article will 
focus on the initiatives themselves, 
and the toolkit you can use to make 
them successful.  If you ever wanted to 
make a difference at the grassroots level, the 
time is now!

The Initiatives
Updating Authorities Governing WO 

Promotions:  As reported in the March 
edition of the Newsliner, USAWOA 
learned that there is a legislative bill 
working its way through channels that 
would enact both the Warrant Officer merit-
based promotions and opt-out for first year 
of promotion eligibility initiatives, champi-
oned as part of the Army Talent Man-
agement Task Force (ATMTF).

Since then, we have maintained a 
dialogue with key partners on Capitol 
Hill (who incidentally were crucial in 
passage of last year’s incentive pay 
parity legislation).  As promised, they 
have added this bill to their legislative 
tracking mechanisms, to pull it in as a 
priority.  They have also provided us 
with updates from their foxholes.

This bill itself is virtually devoid of 
controversy, with wide support among 
senior leaders.  This is because it is a 
“no-cost bill,” and in the case of merit-
based promotions, simply rectifies an 
oversight from the National Defense 
Authorization Act (NDAA) of 2019 
(which authorized the same authority 
with regard to traditional commissioned of-
ficer promotions – they just forgot to in-
clude us).

So why are we concerned?  As 

highlighted in the introduction to USA-
WOA Special Advisor, Legislative Af-
fairs Lt. Col (Ret) Susan Lukas’s article 
on page 11, Warrant Officers have 
often been overlooked in the past.  
Please read her piece, both to under-
stand the gravity of this, and the im-
portance of ensuring Warrant Officers 
are fully included in ongoing ATMTF 
efforts.

Our partners on Capitol Hill believe 
that this legislation was in fact sent to 
the Office of Management and Budget 
(OMB) early this year, but while other 
items simultaneously submitted have 
already been reported back, our bill 
remains with OMB.  In short, we would 
hate to see such an important “easy 
fix” wind up on the cutting room floor, 
for lack of visibility.  Call your senators and 
congressmen and ask them to put this on 
their radar screens!

The Major Richard Star Act (H.R. 1282/S. 
344):  As also reported in the March 
Newsliner, we are focusing on passage 
of the Major Richard Star Act, on which 
USAWOA and its partners in The Mili-
tary Coalition (TMC) are making great 
progress.  If successfully brought over 
the finish line, this important legisla-
tion would support more than 50,300 
combat-injured Veterans by allowing 
concurrent receipt of vested longevity 
pay and VA disability.

These individuals, often seriously 
disabled, are subject to an offset, 
where their retirement pay is reduced 
for every dollar of VA disability re-
ceived.  In some cases, their retire-
ment pay is com-
pletely eliminated.

One huge TMC 
champion in this 
noble effort is Direc-
tor, Currently Serv-
ing and Retired Af-
fairs Mark Belinsky, 
from the Military 
Officers Association 
of America (MOAA).  
Please read his 
amazing fact sheet 
on the subject, on 
pages 12 and 13 of 

this issue, for everything you need to 
know when speaking with lawmakers 
and their staffs.

The latest numbers I have received 
indicate that more than 200 congress-
men have already cosigned this im-
portant legislation.  Even more impor-
tant, there are 58 more in the Senate.  
Call your senators and congressmen and ask 
them to join in supporting our brave, combat-
wounded Veterans – your call might put this 
over the top!

Grassroots Toolkit
The toolkit items published by Lt. 

Col (Ret) Lukas over the past four 
months provide a concise wealth of 
information, useful in your grassroots 
advocacy efforts.  These include con-
tact information for members of the 
House and Senate Armed Services 
and Veterans committees.

She has also provided helpful in-
structions on how to talk to your rep-
resentatives, and even a list of depart-
ing lawmakers (often fertile ground, in 
racking up support).  To make it easier, 
all these published resources are avail-
able in one document at https://woa-
online.org/Grassroots.pdf.  Together 
with her article in this issue (and COL 
Belinski’s Star Act fact sheet), you 
have everything you need to be a great 
grassroots advocate!

Get involved – you can make a difference!  
As often pointed out by Lt Col (Ret) Lukas, 
“your story and position on given issues is 
the most powerful part of the information we 
provide.”   A

NATIONAL EXECUTIVE DIRECTOR’S REPORT

https://woaonline.org/Grassroots.pdf
https://woaonline.org/Grassroots.pdf
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Focus On Warrant Officer Strength and Leadership
By CW5 Patrick R. Nelligan
CCWO, USAR

“I have been impressed with the 
urgency of doing. Knowing is not 
enough; we must apply. Being willing 
is not enough; we must do.” – Leon-
ardo da Vinci.

The quote above describes my 
feelings on hitting the one-year mark 
in March, as the Command Chief 
Warrant Officer (CCWO) of the United 
States Army Reserve (USAR).  In this 
role, I witnessed firsthand the result 
of leaders simply admiring the prob-
lem.  Warrant Officers were revert-
ing to the mindset of, “it has always 
been done this way.”  I’m proud to 
say that we are through with admir-
ing the problem.  We are acting. 

When I interviewed for this posi-
tion, I explained to the Commander of 
the Army Reserve, LTG Jody Daniels, 
that during my previous five CCWO 
assignments, I witnessed antiquated 
and inefficient processes that hin-
dered our Warrant Officer strength 
and cohort.  LTG Daniels hired me, 
and her charge was straightforward 
– fix the problem and help raise the 
end strength of the Army Reserve.

So, in the spirit of DaVinci, I offer 
a one-year review of what USAR se-
nior Warrant Officers and I have ac-
complished.

When I took this position the 
USAR was understrength 890 WO1s 
and CW2s.  So, what have we done?  
Once we learned that an average of 
70 Warrant Officer candidates drop 
from the program every year, we 
knew we had to focus on retaining 
new accessions. 

We worked with the Continuous 
Improvement Office to leverage lean 
approaches to maximize process ef-
ficiencies.  We created process maps 
that detailed every step of the War-
rant Officer accessions process.  We 
also identified that we had a lack of 
Warrant Officer mentorship through-
out the accessions pipeline. 

Warrant Officers were missing in 
the career path development of fu-
ture Warrant Officers.  They were not 

identifying lower enlisted Soldiers 
and guiding them to become quali-
fied Warrant Officers.  They weren’t 
involved in the application process.  
They weren’t preparing candidates 
for WOCS.  Warrant Officers were 
missing from the picture in grow-
ing the Warrant Officer cohort. We 
changed that. 

I am happy to announce that we 
have now established new levels of 
Warrant Officer involvement to en-
sure that the new candidate is never 
“alone” again.  We have initiated a 
plan to have up to six additional War-
rant Officer roles involved in every 
candidate’s onboarding from acces-
sions through basic course (WOBC) 
completion.

Additionally, we continue to col-
laborate with our National Guard 
states that hold Warrant Officer can-
didate schools at their regional train-
ing institute (RTI) sites.  We’re giv-
ing our USAR Soldiers – who work 
full-time jobs, have families, and are 
busy people – the opportunity to at-
tend candidate school on the week-
ends.  What a concept!

The relationship we built with the 
National Guard RTIs allows us to 
share resources and partner in train-
ing the future Warrant Officer forma-
tion.  The Army Reserve can also le-
verage the National Guard candidate 
schools as a recruiting tool. USAR 
Soldiers are often unaware that the 
Guard operates 25 WOCS courses in 
the continental United States. 

We also have a great relationship 
with the Warrant Officer Career Col-
lege (WOCC). The commandant of 
the college and his team have gone 
above and beyond to make training 
seats available by giving candidates 
more options and getting them into 
training faster.

The faster we can get candidates 
into WOCS after board selection, the 
better the chances we can get them 
to attend and graduate their WOBC.  
The early results are promising, and 
the credit belongs to the Warrant Of-

ficers from all three components who 
have stepped up and showed they 
care.  They embrace the “urgency of 
doing,” and it is fantastic to see.

Along with improving candidate 
mentorship and forging relation-
ships with the National Guard, we 
now have an Army Reserve Senior 
Warrant Officer Advisory Coun-
cil (AR-SWOAC).  The AR-SWOAC 
comprises an executive council and 
four regional councils, aligned with 
the geographical regions of the four 
Army Reserve Readiness Divisions.  
Before establishing the AR-SWOAC, 
the USAR CCWO was the sole War-
rant Officer voice at the senior leader 
table.

Now, AR-SWOAC council mem-
bers evaluate and decide on the 
critical Warrant Officer issues, and 
the USAR CCWO represents those 
equities at the senior leader table.  
We can effect change at the local 
level, where it is often most needed 
but overlooked.

The very first thing I mentioned 
when I assumed this role was I 
wanted all of the Warrant Officers I 
work for to enjoy their craft and be 
proud to have the greatest job in the 
Army.  I really do enjoy this job, and 
am still having a blast after all these 
years.  The most enjoyable aspect 
is working with Warrant Officers 
from all three components com-
mitted to making the cohort better 
and helping empower them to “DO” 
something to bring about positive 
change.  

I am optimistic that 2022 will be 
a pivot point in the Army Reserve.  
We are getting after raising our end 
strength through recruitment initia-
tives and retaining a world-class 
formation of technical experts and 
leaders who enjoy their jobs and 
love serving our country. Between 
the AR-SWOAC and the great part-
nerships we forged in 2021, the fu-
ture looks bright, and we will con-
tinue to “DO.”  A

SENIOR WARRANT OFFICER LEADER PERSPECTIVE
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Editor’s note:  In recognition of the 
114th anniversary of the US Army Re-
serve, the following is excerpted from 
“The Quiet Professional: A Centennial 
Tribute, the History of the Warrant Of-
ficer Corps, as Told by its Branches and 
Components” (2018), edited by CW5 
(Ret) John Robinson, EdD.

Considering the history of the 
US Army Reserve, the parallels 
with its Army Warrant Officer co-
hort are remarkable.  First, both 
institutions have been around for 
nearly the same amount of time.  

The USAR celebrated its 100th 
anniversary, in 2008.  On 23 April 
1908, Congress created the Medi-
cal Reserve Corps (a precursor to 
the US Army Reserve) to create a 
pool of talented medical profes-
sionals who could be called up in 
time of war.

In 1912, the Regular Army Re-
serve was established to provide a 
pool of trained personnel to aug-
ment the Active Army, in times of 
need.  In 1916, the Regular Army 
Reserve was mobilized for the 
first time to assist General John J. 
“Blackjack” Pershing’s excursions 
into Mexico, in his pursuit of Pan-
cho Villa. Since then, the USAR 
has been called upon numerous 
times to support the activities of 
the US Army around the world.

The USAR also mimics the re-
quirement that gave birth to the 
Warrant Officer cohort – the need 
for Army mine planters and crews 
for mine planter vessels. Just as 
the Army took advantage of the 
medical community and their civil-
ian-acquired skills, in creating the 
Medical Reserve Corps, so too 
did the Army do so in leveraging 
the civilian-acquired skills of the 
mine planters. 

Prior to 1918, mine planting 
was a duty relegated to civilians.  
However, this put a valuable skill 
set at the risk of civilians sud-
denly walking off the job.  Leaving 

for jobs offering more money or 
greater safety could have left the 
Army without invaluable coastal 
defense. 

When the Army recognized this 
vulnerability, it appointed these 
trained mariners as Warrant Of-
ficers, which obligated them to 
serve during wartime or time of 
crisis, but also put them under the 
jurisdiction of the Uniform Code of 
Military Justice. 

The Army has and will con-
tinue to evaluate technical skills 
performed in the civilian sector, 
which approximate the duties of 
Warrant Officers.  Many Citizen 
Soldiers perform civilian duties, 
commensurate with the duties of 
Warrant Officers, and can bring 
valuable knowledge to the battle-
field. The knowl-
edge they gain 
from performing 
these skills in the 
civilian sector al-
lows for innova-
tion and novelty in 
employing those 
capabilities on a 
modern battle-
field.

As of 2018, the 
USAR had more 
than 3,400 serv-
ing Warrant Of-
ficers.  In greater 
acceptance of 
civil ian-acquired 
skills and educa-
tion – as well as 
offering profes-
sional education 
alternatives such 
as distance learn-
ing or phased 
courses taught at 
USAR and Army 
National Guard 
training institu-
tions – the USAR 
is making it easier 
for our part-time 

Warrant Officer cohort to achieve 
the same standards as their Active 
Army counterparts.

The USAR has mobilized part-
time Soldiers, to include Warrant 
Officers, for every conflict since 
World War I. This trend will con-
tinue, especially as we shape 
the future force to face evolving 
threats. The future looks bright for 
the USAR Army Warrant Officer 
cohort for the next 100 years!  A 
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We Need to Communicate More Clearly
By CW5 (Ret) Jim Steddum
U.S. Army Warrant Officer Career College

“Most students approach writing 
as an exercise and abstract mod-
ern art.”1  This sums up how I feel 
about most Army writers I have en-
countered over the past 32 years, as 
a Warrant Officer and Army civilian.  
Some of the most educated leaders 
write like they are throwing a bowl 
of spaghetti on a wall and hoping it 
sticks. 

Therefore, leaders and educators 
must take great pains to educate 
the next generation to think, orga-
nize thoughts, and communicate 
more clearly.  In this case, education 
comes in the form of repetition and 
critical peer review.

“The clearer you can think, the 
clearer you can read, write, speak, 
and research.”2 Clear writing is in-
formed by research, analysis, and 
organization. The way we tend to 
communicate today is thoughtless 
– reactive bursts of unanalyzed data 
or emotion. 

Writers below the graduate level 
tend to regurgitate weak compre-
hension without accountability. Like-
wise, writers at or above the gradu-
ate level tend to be verbose.  They 
pose as more brilliant than they are.3  
Critical feedback through peer re-
view can help writers develop better, 
more clear writing skills, which aid 
readers, especially decision makers.

Most writers smear their bland 
spaghetti over paper and call it a final 
draft.  However, organizing thoughts 
in a logical, coherent manner allows 
the reader to rapidly digest sub-
stantive knowledge.  Military writers 
persuade or inform decision making 
by keeping topics concise, using 
consistent key terms, and keeping 
thoughts organized in order of im-
portance. 

Simply, using a structure aligned 
with the well-formulated thesis 
guides the reader without wasting 
the readers time and effort.  Clear 
writers use a subject, verb, object, 
modifier sentence structure with as 
few words as possible in an active 

voice (style). 
Never write a sentence with more 

than 20 words.  In fact, sentences 
should be closer to 10 to 12 words, 
and without jargon.  The best para-
graphs contain about five to eight 
sentences.  The topic of each para-
graph is aligned with one part of the 
thesis.  Each paragraph is presented 
in order of importance as indicated 
by the thesis.  Finally, give credit 
where credit is due – do not plagia-
rize. 

Writing is pointless unless the 
reader reads and acts.  Writers must 
activate the reader by building their 
curiosity, informing them of some-
thing new, or persuading them to 
act.  Style and correctness are the 
base elements of effective writing.4 
The reader will not synthesize the 
writing unless the topic, tone, and 
ease of reading activates critical 
thought. 

The title and introduction (hook) 
must entice the reader to continue, 
and each successive paragraph 
must keep them reading.  Synthesis 
occurs when the reader has a clear 
visualization of the writer’s conclu-
sion, even when the reader dis-
agrees.

Warrant Officers tend to write and 
speak to impress with those outside 
of their technical field.  Unfortu-
nately, this leads to a lack of clarity. 
Poor or delayed decision making 
is a potentially 
negative conse-
quence of lack 
of clarity.  Clear, 
brief, and candid 
communication, 
informed by evi-
dence and analy-
sis, is what truly 
aids decision 
making, builds 
credibility, and 
impacts effec-
tiveness of tech-
nical expertise. 

DoD employ-

ees can learn more about effective 
communication in writing by review-
ing the U.S. Army Warrant Officer 
Career College resources available 
at www.milsuite.mil/book/commu-
nity/spaces/apf/usawocc.

Leaders and educators must de-
velop and educate the next genera-
tion to think, organize thoughts, and 
communicate more clearly. Thought 
requires effort, research, analysis, 
and accountability. To effectively 
communicate our thoughts, we must 
remember the cliché, “clarity and 
brevity above all else.” 

Clarity can be achieved with logi-
cal organization, brevity, and cor-
rectness as informed by critical peer 
review. Finally, communicating in 
writing is reader centric. It is about 
aiding the reader to understand the 
substance of your technical exper-
tise, evidence, analysis, and per-
suading action or generating curios-
ity.  A

References
1 Shore, Zachary, Grad School Essen-
tials: A Crash Course in Scholarly Skills 
(First ed.) (University of California Press, 
2016), 56.

2 Shore, Grad School Essentials, 56.

3 Shore, Grad School Essentials, 98.

4 Leader Communication, ST 22-2, 
(Army University Press, 2020).

MASTER INSTRUCTOR’S PERSPECTIVE

http://www.milsuite.mil/book/community/spaces/apf/usawocc
http://www.milsuite.mil/book/community/spaces/apf/usawocc


April/May  2022      11

Introduction (By CW4 [Ret] Jack Du Teil)
In the December 2020 Newsliner, 

in the article entitled “Your USAWOA 
Did It,” we reminded Members how 
we finally won the long battle against 
Warrant Officer pay compression in 
2007, resulting in an average of 12% 
in targeted pay raises – across the 
ranks – for Warrant Officers.  The 
piece succinctly described the issue 
as follows:

“In the early years of President 
Ronald Reagan’s administration, 
members of the uniformed ser-
vices received generous pay raises 
in sweeping legislation designed to 
address relative poverty amongst 
the ranks, when military pay was 
contrasted with the salaries of com-
parable professionals in the private 
sector of the economy. 

“The magnitude of these pay rais-
es was unprecedented at the time. 
The only problem was that Warrant 
Officers were completely over-
looked, compressing the salaries of 
the Warrant Officer Corps with those 
of the NCO corps from which they 
needed to recruit new Warrant Offi-
cers.”

As I often remind folks, simply 
because the words “Warrant” and 
“Officer” were overlooked in an im-
portant piece of legislation, major 
problems were created with Warrant 
Officer strength, recruiting, and our 
cohort’s ability to execute its vital 
mission in support of our Army.  It 
wasn’t done on purpose – it was an 
honest oversight, but it took a quar-
ter of a century to fix!  We cannot let 
history repeat itself.

Talent Management
The civilian workforce has under-

stood the need for talent manage-
ment for their personnel and this 
approach for recruiting and retention 
has been in place for decades.  But 
the Department of Defense (DoD) 
only began looking at talent man-
agement in the last decade.

It can be hard to understand why 

DoD is taking so long to embrace tal-
ent management, but in the last few 
years the Army, Navy, and Air Force 
have begun implementing it for their 
officer corps.  In 2021 the Air Force 
began development of Talent Market 
Place for enlisted assignments.  

Currently, the Army is focused 
on officers and senior non-commis-
sioned officers.  Since its inception, 
the Army Talent Management Task 
Force (ATMTF) has employed bril-
liant senior Warrant Officer advisors 
(SWOAs).  With considerable sup-
port from senior leaders (notably 
including Army Chief of Staff GEN 
James C. McConville), several key 
policy changes have been made, 
implementing Warrant Officer ATM-
TF priorities.

But on Capitol Hill there is little 
visible effort to expand vital talent 
management legislation to help the 
Warrant Officer cohort.

The Marine Corps document 
“Talent Management 2030, Novem-
ber 2021” gives a good perspective 
on why we should all be interested 
in talent management stating, “Our 
current system of personnel man-
agement – like those of the other ser-
vices – was designed in the industrial 
era and predates a host of cultural 
and technological developments 
that characterize today’s world.” 

If less than one percent of the 
population can be recruited for the 
military, then the recruiting and re-
tention approach of putting the right 
person, in the right job, at the right 
time, throughout their professional 
career is needed – in other words, 
talent management.

In an Army Times article dated 
13 October 2021, Army Secretary 
Christine Wormuth stated, “As we 
look ahead, we’re well past that pe-
riod where 9/11 was kind of a big 
recruiting push.  We have to think 
anew about how we bring people 
into the Army, and certainly part of 
that is making sure that we’re giving 
them the opportunities they want.”

Talent management is not just as-
signments, it also needs to include 
reforming the promotion and per-
sonnel systems.  Because the War-
rant Officer corps is only 10 percent 
of the total DoD officer corps, losses 
have more impact than other grades.  
The fiscal year 2020 DoD Defense 
Manpower Report shows approxi-
mately 480 Warrant Officers sepa-
rate from the service each year – not 
retire, separate!  That is a lot of ex-
perience and leadership leaving the 
service each year and the majority of 
losses are in the grades W2-W4.

Now is the time to go to your 
representative and senator and ask 
them to support legislation that up-
dates the Warrant Officer selection 
and promotion authority in 10 U.S. 
Code Chapter 33A - APPOINTMENT, 
PROMOTION, AND INVOLUNTARY 
SEPARATION AND RETIREMENT 
FOR MEMBERS ON THE WARRANT 
OFFICER ACTIVE-DUTY LIST

Proposed law should include:

1) The same merit-based 
promotion system for Warrant 
Officers that other officers have.

2) Service secretary authority to 
allow servicemembers to opt out 
of a promotion board without 
penalty to get education levels 
and skill sets up to speed to 
compete fairly with their peers.

3) Allow more flexibility with merit-
based promotions to allow top 
performing Warrant Officers to be 
moved to the top of a promotion 
list.  

By fiscal year 2010 there were a 
total of 33,592 Warrant Officers who 
had deployed to Afghanistan and 
Iraq.  They did not sit on the sideline 
then, and they should not sit on the 
sideline now.  A 

LEGISLATIVE AFFAIRS

Talent Management: 
Will Warrant Officers Miss Out Again?

By Lt. Col. (Ret) Susan Lukas
Special Advisor, Legislative Affairs



Congress: Support H.R. 1282/S. 344, The Major 
Richard Star Act, to ensure combat-injured vet-
erans receive the vested retirement pay they 
earned and are no longer punished financially 
because of their injuries or illnesses. 

Background: Combat-injured veterans forced into 
early retirement by their injury are not receiving 
their vested longevity pay. Reducing retirement 
pay because of a disability is an injustice. The Major 
Richard Star Act (H.R. 1282/S. 344) will correct this 
injustice.  

UNDERSTANDING THE STAR ACT 
This Act would support more than 50,300 com-
bat-injured veterans by allowing concurrent receipt 
of vested longevity pay and VA disability. These 
individuals, often seriously disabled, are subject to 
an offset where their retirement pay is reduced for 
every dollar of VA disability received. In some cas-
es, their retirement pay is completely eliminated.   

These two different payments, from two different 
sources, are for two different purposes. DoD is 
responsible for retired pay covering vested years of 
service (in the past), while the VA is responsible for 
disability compensation covering a lifelong injury 
(in the future). 

Congress acknowledged this as an injustice and 
partially fixed it through the FY 2004 National 
Defense Authorization Act (NDAA). The part that 
wasn’t corrected includes those who were injured 
in combat and forced to retire before completing 
20 years of service, resulting in an offset where 
their retirement pay is reduced for every dollar of 
disability provided by the VA. 

Reducing retirement pay due to a combat injury 
is clearly an injustice for combat-injured veterans, 
many of whom require full-time care. Spouses/fam-
ily frequently give up their jobs to help their loved 
one. This increases financial concerns and stress. 

Passing the Star Act will bring much-needed sup-
port to the 50,300 combat-injured veterans who 
often have compounding challenges from their 
injury. 

MAJ. RICHARD STAR, USAR (RET)
Major Star was an Army combat engineer who led 
route clearance and route construction missions in 
Afghanistan and Iraq. He was an energetic advo-
cate for his fellow combat-injured veterans and 
passed away last year.  

Combat engineers cleared the roads of dangerous 
IEDs and saved countless military and civilian lives. 
In the year after our withdrawal from Afghanistan, 
now is the time to clear the road for our combat- 
injured veterans to receive concurrent receipt.  

COST CONCERNS 
The Star Act will authorize retirement pay for our 
combat-injured veterans calculated by years of 
service and grade achieved. DoD has a well-estab-
lished structure for retired pay and would no longer 
pay Combat-Related Special Compensation (CRSC) 
to those who receive concurrent receipt. The Star 
Act is sensitive to cost and does not authorize back 
pay.  

Funding for the Star Act should not come at the ex-
pense of our uniformed community. Residual funds 
for Afghan Security Forces could have supported 
our combat-injured, some of whom were wounded 
from green-on-blue attacks from the same Afghan 
Security Forces we funded.

TMC’S POSITION 
Our combat-injured veterans earned their vested 
retirement pay for dedicated years of service  
and earned their disability compensation though 
extraordinary personal sacrifice. To reduce retire-
ment pay because of a combat injury is an injustice.

TMC remains committed to working with  
Congress to find solutions consistent with previous 
efforts to enable these retirees to receive the com-
pensation they earned through both their service 
and their sacrifice.

The Military Coalition | www.themilitarycoalition.org
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Support Combat-Injured Veterans by Passing the Major Richard Star Act 
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Thomas Throckmorton, a young and ca-
reer-focused Army officer, did not want to 
miss combat in Vietnam. It was 1964, and 
he believed the war would soon be over. He 
sought an overseas assignment and served 
alongside paratroopers in the 5th Vietnamese 
Airborne Battalion. On this first trip to Vietnam 
he survived a bullet to the stomach. 

He healed, continued his career, and deployed 
again to Vietnam in 1969. This time, small 
arms fire pierced a helicopter he was riding in. 
The helo crashed in a paddy field and he was 
thrown out the open door. His pelvis broke in 
24 places, his hip was destroyed, and his prior 
bullet wound added complications. 

“Well that’s the end of your Army career,” a 
doctor quipped as Throckmorton arrived for 
surgery. Though Throckmorton was able to 
serve a few more years, the injuries led to a 
premature end to his career. 

“I never forgot that. Of course, I was in it for 
the duration,” said Throckmorton, a medically 
retired officer and Chapter 61 retiree whose 
retirement pay is offset due to his VA disability 
pay. After 13 years in, his career aspirations 
were cut short. His retirement pay has been 
shortchanged for decades. 

Because Throckmorton’s injuries occurred in 
combat, he would be among those retirees to 
benefit from the Major Richard Star Act. The 
beneficiaries of this law would span genera-
tions. 

“I’m … at the end of my life, so it’s not going 
to help me that much. But it will be nice for 
people to get it,” said Throckmorton. 

While Congress attempted a partial solution 
for combat vets with the Combat-Related 
Special Compensation program, it doesn’t 
come close to fulfilling the offset, Throckmor-
ton stressed. 

“The thing that I never could quite understand 
is why, if they enacted Combat-Related Spe-
cial Compensation, to replace the concurrent 
receipt … why not make it fairly similar?” 

— By Tony Lombardo, MOAA staff

Combat-Injured Retirees  
Span Generations of War

Thomas Throckmorton served 
in Vietnam and suffered injuries 
that cut his military career short.
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Congress: Support H.R. 1282/S. 344, The Major 
Richard Star Act, to ensure combat-injured vet-
erans receive the vested retirement pay they 
earned and are no longer punished financially 
because of their injuries or illnesses. 

Background: Combat-injured veterans forced into 
early retirement by their injury are not receiving 
their vested longevity pay. Reducing retirement 
pay because of a disability is an injustice. The Major 
Richard Star Act (H.R. 1282/S. 344) will correct this 
injustice.  

UNDERSTANDING THE STAR ACT 
This Act would support more than 50,300 com-
bat-injured veterans by allowing concurrent receipt 
of vested longevity pay and VA disability. These 
individuals, often seriously disabled, are subject to 
an offset where their retirement pay is reduced for 
every dollar of VA disability received. In some cas-
es, their retirement pay is completely eliminated.   

These two different payments, from two different 
sources, are for two different purposes. DoD is 
responsible for retired pay covering vested years of 
service (in the past), while the VA is responsible for 
disability compensation covering a lifelong injury 
(in the future). 

Congress acknowledged this as an injustice and 
partially fixed it through the FY 2004 National 
Defense Authorization Act (NDAA). The part that 
wasn’t corrected includes those who were injured 
in combat and forced to retire before completing 
20 years of service, resulting in an offset where 
their retirement pay is reduced for every dollar of 
disability provided by the VA. 

Reducing retirement pay due to a combat injury 
is clearly an injustice for combat-injured veterans, 
many of whom require full-time care. Spouses/fam-
ily frequently give up their jobs to help their loved 
one. This increases financial concerns and stress. 

Passing the Star Act will bring much-needed sup-
port to the 50,300 combat-injured veterans who 
often have compounding challenges from their 
injury. 

MAJ. RICHARD STAR, USAR (RET)
Major Star was an Army combat engineer who led 
route clearance and route construction missions in 
Afghanistan and Iraq. He was an energetic advo-
cate for his fellow combat-injured veterans and 
passed away last year.  

Combat engineers cleared the roads of dangerous 
IEDs and saved countless military and civilian lives. 
In the year after our withdrawal from Afghanistan, 
now is the time to clear the road for our combat- 
injured veterans to receive concurrent receipt.  

COST CONCERNS 
The Star Act will authorize retirement pay for our 
combat-injured veterans calculated by years of 
service and grade achieved. DoD has a well-estab-
lished structure for retired pay and would no longer 
pay Combat-Related Special Compensation (CRSC) 
to those who receive concurrent receipt. The Star 
Act is sensitive to cost and does not authorize back 
pay.  

Funding for the Star Act should not come at the ex-
pense of our uniformed community. Residual funds 
for Afghan Security Forces could have supported 
our combat-injured, some of whom were wounded 
from green-on-blue attacks from the same Afghan 
Security Forces we funded.

TMC’S POSITION 
Our combat-injured veterans earned their vested 
retirement pay for dedicated years of service  
and earned their disability compensation though 
extraordinary personal sacrifice. To reduce retire-
ment pay because of a combat injury is an injustice.

TMC remains committed to working with  
Congress to find solutions consistent with previous 
efforts to enable these retirees to receive the com-
pensation they earned through both their service 
and their sacrifice.
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Thomas Throckmorton, a young and ca-
reer-focused Army officer, did not want to 
miss combat in Vietnam. It was 1964, and 
he believed the war would soon be over. He 
sought an overseas assignment and served 
alongside paratroopers in the 5th Vietnamese 
Airborne Battalion. On this first trip to Vietnam 
he survived a bullet to the stomach. 

He healed, continued his career, and deployed 
again to Vietnam in 1969. This time, small 
arms fire pierced a helicopter he was riding in. 
The helo crashed in a paddy field and he was 
thrown out the open door. His pelvis broke in 
24 places, his hip was destroyed, and his prior 
bullet wound added complications. 

“Well that’s the end of your Army career,” a 
doctor quipped as Throckmorton arrived for 
surgery. Though Throckmorton was able to 
serve a few more years, the injuries led to a 
premature end to his career. 

“I never forgot that. Of course, I was in it for 
the duration,” said Throckmorton, a medically 
retired officer and Chapter 61 retiree whose 
retirement pay is offset due to his VA disability 
pay. After 13 years in, his career aspirations 
were cut short. His retirement pay has been 
shortchanged for decades. 

Because Throckmorton’s injuries occurred in 
combat, he would be among those retirees to 
benefit from the Major Richard Star Act. The 
beneficiaries of this law would span genera-
tions. 

“I’m … at the end of my life, so it’s not going 
to help me that much. But it will be nice for 
people to get it,” said Throckmorton. 

While Congress attempted a partial solution 
for combat vets with the Combat-Related 
Special Compensation program, it doesn’t 
come close to fulfilling the offset, Throckmor-
ton stressed. 

“The thing that I never could quite understand 
is why, if they enacted Combat-Related Spe-
cial Compensation, to replace the concurrent 
receipt … why not make it fairly similar?” 

— By Tony Lombardo, MOAA staff

Combat-Injured Retirees  
Span Generations of War

Thomas Throckmorton served 
in Vietnam and suffered injuries 
that cut his military career short.
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CHAPTER NEWS

Members and families from the Above The Best Silver Chapter gathered to help 
keep Alabama beautiful, by policing up their segment of highway, as a longtime 
supporter of the Adopt-A-Mile program.

Enterprise, AL – 18 December 2021 

The Audie L. Murphy Chapter supports the fight against food insecurity.  Left to right, 
Chapter Vice President CW3 (Ret) Christy Buckley and CW5 (Ret) Anita Cannaday posed 
outside of the Central Texas Area Food Bank, where they volunteered all afternoon.

Austin, TX – 28 January 2022 

The Fort Dix Doughboy Chapter swore in a new president and vice president, with national leaders in attendance.  Pictured at left, left to right, are Northeastern 
Region Deputy Director CW4 (Ret) Bill Buss, Chapter President CW4 Dennis Brydges, Chapter Vice President CW4 Nicole Sproesser, Northeastern Region 
Director CW4 Misty Whetung, and National Vice President CW5 (Ret) Jim White.  Pictured right, CW4 Whetung and CW3 Monette Madayag were awarded 
the Honorable Order of the Eagle Rising (bronze level) for service to the Doughboy Chapter. Both served as Chapter presidents in the past.

Fort Dix, NJ – 20 March 2022 

December is always a busy month for the Lord Fairfax Silver Chapter.  Pictured left, CW5 Alana Kolcun was one of the Members who honored Veterans at 
Quantico National Cemetery, as part of the Chapter’s partnership with Wreaths Across America.  At right (left to right), CW5 Eddie Mallard, CW5 Kolcun, and 
Kerstin Austin are pictured wrapping gifts at the Fort Belvoir Post Exchange.

Quantico, VA – 18-19 December 2021 
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CHAPTER NEWS

In their apparent attempt to ensure everyone in their community (in need of a wheelchair accessible home) is taken care of, the warriors of the Redstone 
Arsenal Silver Chapter outdid themselves!  In less than two weeks, they constructed two wheelchair ramps for folks in need.

Huntsville, AL – 12 and 19 February 2022

The South of the Alps Chapter welcomed a new president.  Pictured left, outgoing Chapter 
President CW3 Benjamin R. Philpott swore in his successor, CW5 Andrew J. Kelsay.

Caserma Del Din, Italy – 4 April 2022

The Mid-America Chapter is all about hard work and fellowship, as well.  Chapter 
Members and their families are pictured, enjoying an evening of socializing at the Spare 
Time Bowling Center on post.

Fort Riley, KS – 19 February 2022

The Volunteer Chapter held a Warrant Officer professional development event.  In attendance (at left, left to right) were Chapter President CW4 Scarlett 
Bernier, Tennessee House Leader Karen Camper, CW5 (Ret) Doug Englen, Chapter Vice President CW4 (Ret) Mary Deel, and TNARNG CCWO CW5 David 
Ward.  Leader Camper (a retired CW3) was a distinguished speaker, as was CW5 (Ret) Englen, whose distinguished career as an aviator culminated with 
his service as SWOA to the Secretary of the Army for Talent Management.  Pictured right, four members were awarded the Honorable Order of the Eagle 
Rising (bronze level) for their long-term service to the Chapter.  Pictured left to right are CW4 Kenny Reaves, CW4 William Potts, CW5 Douglas Woody, and 
CW3 Melanie Woody.

Murfreesboro, TN – 25 February 2022
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There are approximately 28,000 
Warrant Officers in the U.S. Army 
and this number only represents 3% 
of the total Army force.  A Warrant Of-
ficer advancing to the rank of CW5 is 
an accomplishment only achieved by 
3% to 4% of senior Warrant Officers.  
Additionally, being promoted to CW5 
– by your father, who also served as 
a CW5, in the same branch – is even 
more exclusive.

This is the story of CW5 Brian 
Stephens and his father, CW5 (Ret) 
Charlie Stephens.  Both Brian and 
Charlie enlisted in the Ordnance 
Corps and became Ordnance Corps 
Warrant Officers later in their careers.

CW5 Brian Stephens, a Senior 
Electronics Maintenance Warrant Of-
ficer, was assigned to the U.S. Army 
Combined Arms Support Command 
and Sustainment Center of Excel-
lence as a capability developer when 
he was selected for and promoted to 

CW5.  His father helped promote him 
during a January 28 ceremony at Fort 
Lee, VA.

“To follow in my dad’s footsteps 
and achieve the rank of the CW5 is 
such a great and humbling feeling,” 
said the younger Stephens.

In 1997, Brian joined the Army 
as a Land Combat Electronic Mis-
sile System Repairer and became 
an Electronics Missile Maintenance 
Warrant Officer in 2006.  He served 
three overseas tours in Korea; two 
tours in Germany; Fort Riley, Kansas; 
Joint Base Lewis-McChord, Wash-
ington; Fort Sill, Oklahoma; two de-
ployments to Afghanistan; and one 
deployment to Iraq.

His father, CW5 (Ret) Charlie Ste-
phens enlisted in the Army in 1976, as 
a Construction Equipment Mechanic 
and became an Engineer Equipment 
Maintenance Warrant Officer in 1985.  
He served at Fort Rucker, AL; Ger-

many; Fort Leonard Wood, MO; Fort 
Hood, TX; Fort Riley, KS; Fort Drum, 
NY; and Washington D.C.

Charlie also deployed in support 
of Operation Desert Shield/Desert 
Storm in 1990-1991, and Operation 
Iraqi Freedom in 2003.  He was pro-
moted to CW5 in 2004 and, after 31 
years of dedicated service, retired in 
2007.

CW5 Brian Stephens currently 
serves as the Senior Executive Tech-
nical Advisor at the Program Execu-
tive Office for Missiles and Space, 
Redstone Arsenal, AL.  He and his 
wife, Dorothy, have been married for 
six years.

“To have him pin my Warrant Of-
ficer One rank at Warrant Officer 
Candidate School and now CW5 [16 
years later] is something that I will 
forever cherish and remember,” said 
Brian.   A

RECOGNITION

Retired Ordnance Corps CW5 Promotes Son to CW5
By CW5 Danny K. Taylor

In 2006 (pictured left), CW5 Charlie Stephens took great pride in pinning WO1 rank on his son Brian.  Pictured right, he 
probably couldn’t have dreamed of the day he would join Brian’s wife in elevating him to the rank of CW5, 16 years later.

923A
COINS & DESIGNS

VETERAN OWNED

923A
COINS & DESIGNS

Philip D. Grant

Phone: 1.719.360.4402
Email: 923ACOINS@GMAIL.COM
Website: WWW.923AC0INS.COM

OPERATIONS MANAGER

Facebook: 923A COINS & DESIGNS
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Limited Edition 50th Anniversary 
Don Hess Founder’s Coins

The USAWOA is pleased to introduce our latest memorabilia item for 
sale – 50th Anniversary Don Hess Founder’s Coins.  There will only be 
50 gold-tone and 250 silver-tone coins sold, respectively for $40 and 
$25 apiece.  All coins are numbered and will be sold in order – from 

lowest to highest – on a first come, first served basis.

When they are gone, they are gone…

Available by calling National Headquarters at
703.742.7727

Or visit the Online Store on the USAWOA Portal at
https://usawoa.org/

USAWOA is dedicated to keep-
ing you, our Members, informed 
about all investments the associa-
tion undertakes. In keeping with this 
goal, the Membership Enhancement 
Project (MEP) has provided regular 
updates on the status of the proj-
ect.  To date, the association has 
achieved the following project deliv-
erables and milestones: 

•  Streamlined USAWOA portal 
    navigation
•  Developed the Web and Social             
    Media Counsel
•  Enhanced and published the 
    USAWOA Digital Library on 
    USAWOA.org
•  Recruited team leads for MEP 
    team
•  Switched web hosting services 
    for more functionality 
•  Redesigned the USAWOA.org 
    website
•  Launched the new USAWOA.org 
    website
•  Offered and launched free 
    websites for USAWOA Chapter 
    and Regions
•  Implemented easier new 
    enrollment for WO1s

•  Purchased MS 365 Business 
    Standard Accounts for HQ 
    LDRS & Regional Directors

These milestones were achieved 
through the dedication of volunteer 
leaders, and have already improved 
communications, information man-
agement, and knowledge manage-
ment within the organization.  

The USAWOA aspired to offer all 
our association Members significant-
ly discounted access to MS 365 Mi-
crosoft services as a part of associa-
tion membership.  Unfortunately, due 
to Microsoft’s 2022 newly defined 
discounted licensing our association 
members are not eligible for the re-
duced licensing rate.  Under Micro-
soft’s new licensing plan, USAWOA 
could not meet the eligibility criteria 
to provide each member  reduced 
cost for MS 365 licenses.

The remainder of the project’s de-
liverables remain unchanged.  Mov-
ing forward, USAWOA will reduce the 
overall cost of the project by internal-
ly performing the data migration and 
implementation of a  new Association 
Management System. 

The project allows USAWOA 

to purchase one MS 365 Business 
Basic account for each Chapter to 
provide Chapters the communica-
tion and operational capabilities as 
intended.  The Chapter Microsoft 
365 accounts include access to MS 
Teams, an MS Outlook email ac-
count, web access to the standard 
Microsoft Office applications (Word, 
Excel, PowerPoint, SharePoint), and 
1TB of storage on MS OneDrive. 

The MEP Team will continue 
to provide regular updates on our 
progress and achievements in the 
Newsliner and on our website at: 
https://mep.usawoa.org.  USAWOA 
has approved the project to offer 
our Members the best membership 
experience possible.  As the MEP 
Team continues to focus on upgrad-
ing our website and data manage-
ment systems, we are also planning 
and designing other capabilities that 
will enhance what our association 
has to offer. 

We hope you will visit the MEP 
Team website to learn more. We are 
also seeking highly motivated volun-
teer leaders to join our team, to help 
us bring USAWOA to the next level 
of greatness.   A

MEP UPDATE

USAWOA Membership Enhancement Project
Infrastructure Management Transition Update

By CW4 Misty Whetung
Project Manager, MEP

Northeastern Region Director

https://usawoa.org/
https://mep.usawoa.org
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Editor’s Note:  For the past decade, Fed-
Point USA (formerly Long Term Care Part-
ners, LLC) has been a loyal major corporate 
partner of USAWOA.  On behalf of the U.S. 
Office of Personnel Management, FedPoint 
administers important benefits available 
to uniformed service member families, 
retirees, and other members of the fed-
eral community, always with the welfare 
of beneficiaries as its guiding principle.  In 
this article, FedPoint discusses important 
dental and vision care benefits.

The U.S. Office of Personnel 
Management (OPM) is proud to wel-
come retiring members of the uni-
formed services to the Federal Em-
ployees Dental and Vision Insurance 
Program (FEDVIP).

Sponsored by OPM, FEDVIP is 
a voluntary, enrollee-pay-all dental 
and vision insurance program. It re-
placed the former TRICARE Retiree 
Dental Program (TRDP).  In general, 
retired uniformed service members, 
their families, and survivors are eligi-
ble for FEDVIP dental coverage and, 
if enrolled in a TRICARE health plan, 
FEDVIP vision coverage.  Please 
note: Opportunities to enroll outside 
of open season are limited.

Retiring uniformed service mem-
bers are considered newly eligible 
for FEDVIP. This includes Retired 
Reserve members who are age 60 
and older and under age 60 (gray 
area reservists) not yet receiving re-
tired pay. 

If you’re retiring from the uni-
formed services, you have a 91-
day enrollment window to enroll in 
a FEDVIP dental and/or vision plan.  
You may enroll between 31 days 
prior to your military retirement date 
and 60 days following. It is impor-
tant to remember, enrollment is not 
automatic. 

If you choose to enroll in FEDVIP, 
you must enroll prior to your military 
retirement date to prevent a gap in 
dental coverage between your ac-
tive duty or reserve dental plan and 
your FEDVIP plan.  If you do not en-
roll within 60 days from your retire-
ment date, you must wait until the 
next open season.

FEDVIP is popular among the 
more than 3.5 million people already 
enrolled in the program, giving the 
program high marks for quality and 
value.  With 12 dental and five vision 
carriers to choose from, FEDVIP of-

fers great flexibility when selecting 
the right coverage for you and your 
family, such as:

•  Regional dental plans as well 
    as nationwide dental and 
    vision plans with international 
    coverage

•  Most plans feature both high 
    and standard options

•  A choice between three 
    enrollment types: self, self 
    plus one, or self and family 

To familiarize yourself with the 
program, explore BENEFEDS.com/
military. BENEFEDS is the secure 
online portal to enroll in FEDVIP, to 
research FEDVIP’s current list of 
carriers and plans, and use the plan 
comparison tool to view rates, ben-
efits, and coverage information. 

Don’t miss this opportunity!  
Consider including FEDVIP in your 
retirement plan today.

BENEFEDS is administered by 
Long Term Care Partners, LLC, 
with oversight by the U.S. Office of 
Personnel Management.   A

CORPORATE PARTNER SPOTLIGHT

Retiring From Service?
Take Advantage of Your FEDVIP
Enrollment Period!

http://BENEFEDS.com/military
http://BENEFEDS.com/military
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Consider including the 
Federal Employees Dental 
and Vision Insurance 
Program (FEDVIP) in your 
retirement plan today!

FEDVIP is a voluntary, enrollee-pay-all 
dental and vision program available to 
certain retired uniformed service 
members, active duty family members, 
and survivors. FEDVIP offers a variety 
of dental and vision options, providing 
great flexibility when selecting the right 
coverage for you and your family. 

Visit BENEFEDS.com/military to:
• check eligibility
• research plans and rates
• find answers to frequently 

asked questions
• enroll

FEDVIP is sponsored by the U.S. Office 
of Personnel Management.

BENEFEDS is administered by Long Term Care Partners, LLC, 
with oversight by the U.S. Office of Personnel Management. 

Retiring from service?
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FOR IMMEDIATE RELEASE 

March 29, 2022 

Flagpole of Freedom Park Seeks to Bring Americans Together and Celebrate Country’s 250 Year History of Service 

Will Feature World’s Tallest Flagpole Flying Largest US Flag 

COLUMBIA FALLS, Maine – The founder of Wreaths Across America, Morrill Worcester, and his sons Mike and 
Rob, today unveiled Flagpole of Freedom Park. 

A new kind of destination set to open for America’s 250th birthday on July 4th, 2026, Flagpole of Freedom Park 
will be located on 2,500 acres in Columbia Falls and will become the only place in the nation to honor all +/-24 
million deceased veterans that have served this country since the Revolutionary War. Standing taller than the 
Empire State Building, the flagpole will fly the largest American flag ever flown, symbolizing the commitment and 
sacrifice veterans make to protect America’s freedom. The Park will also humanize key events that have shaped 
American history with six living history museums, immersive tech-driven exhibits and a 4,000-seat venue for live 
performances. 

Flagpole of Freedom Park is a purpose-driven, for-profit business supported by private investment with the 
mission of building apolitical unity and pride for America. While Wreaths Across America inspired the founders 
to create this new project, the organization is not involved in the ownership, fundraising or operations of the new 
development. Founders Morrill, Rob and Mike Worcester have created an organization that the public can get 
personally involved in and be an active participant in making history happen. 

“Almost every family in the United States will be connected to this Park in some way. We want to bring 
Americans together, remind them of the centuries of sacrifice made to protect our freedom, and unite a divided 
America,” founder Morrill Worcester shared. 

“My whole life has been dedicated to supporting veterans. I am proud of my country and honored to be creat-
ing this Park, which will serve as an important tribute to our history,” Rob Worcester explained. 

After decades of honoring veterans through a variety of veteran-based activities, the Worcester’s’ new project 
endeavors to be the “most patriotic destination in America.” Mike Worcester said, “We want visitors to feel pride 
for this country. Our goal is to humanize history and remind people that our flag is a symbol of what the men and 
women of America fought for,” Worcester added. 

A Commitment to Patriotism 
Over the last 12 months, many of nation’s largest military and veteran-based organizations have pledged 

their support and endorsed this project. 
“History is lost unless we tell it, to have a place where it comes to life, and to share stories of the men and 

women who have served is tremendous,” said Phyllis Wilson, CW5, U.S. Army (Retired), President Military 
Women’s Memorial. 

What excited CW4 (Ret) Jack DuTeil, President of The Military Coalition, is the idea of a place where he could 
take his children and grandchildren to teach them American history, adding that “if kids have fun learning, they 
will remember the history. And that’s why I think it’s so important.” 

There are an estimated 18 million living veterans in the United States, with 1.4 million currently serving in 
active-duty. 

“This is something we can all rally behind. It’s not divisive. There are no parties, it really is just the symbol of 
unification,” stated Cathleen Pearl, Executive Director of the Military Women’s Memorial. 

Tricia Thurston, Navy Veteran, Officer of Americanism for Maine’s American Legion believes this Park will 
guarantee no veteran is forgotten, adding that “this project is so impressive, it seems impossible. It puts Maine 
on the map as one of the most veteran-rich states in America.” 

“Washington County is fortunate to have such a national treasure in our backyard,” said Chris Gardner, Chair 
of the Washington County Commissioners. “Plans for this Park celebrate the character of this county without 
changing it – it will truly fit into the fabric of our community,” Gardner added. 

An Economic Investment in Maine 
Washington County is one of the most economically challenged in the State of Maine and has experienced a 
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population decline for the last several decades. Due to an aging population and a lack of available jobs to attract 
young people, the County lost 1,761 residents between the 2010 and 2020 Census, roughly a 5-percent popula-
tion decline. 

“We need a solution to reverse these trends or Washington County’s young people will continue to leave in 
search of meaningful work,” Washington County Senator Marianne Moore (R) said. “Flagpole of Freedom Park 
not only will honor our veteran-rich heritage but will create abundant opportunities for our area to thrive,” Senator 
Moore added. 

The Maine State Chamber of Commerce has voiced support for the Flagpole of Freedom project adding that 
it will positively impact Maine’s overall economy. President and CEO Dana Connors says, “the direct and indirect 
economic impact will be significant, particularly as Maine looks to expand year-round tourism opportunities and 
build Maine’s workforce.” Representing Maine’s largest industry, the Maine Tourism Association’s CEO Tony 
Cameron agrees, “something of this scale should bring many good paying jobs to the region.” 

At full build out, there will be an estimated 8,000 year-round jobs created and operations from the Park will 
produce an estimated $27M in annual tax revenue. 

The Design of the Flagpole of Freedom Park 
The project is currently in the planning and pre-construction phase but has been in the active planning and 

discovery phase for nearly three years. A roster of specialized engineers, architects, master planners, landscape 
architects, estimators, 3D visualization designers and communications strategists have been performing exhaus-
tive due diligence for every aspect of the Park. The Park’s plan is carefully laid out within a master plan led by 
WBRC and Fathom Studio that maps architectural designs, environmental impacts, sustainability goals, and vi-
sualizes the Park through 3D visualizations and virtual fly-throughs. 

“I cannot begin to express how gratifying it has been for our team to marry the Worcester’s balsam fir farm 
with a park that will honor the memory of every single veteran who has served our country,” says Rob Frank, Se-
nior Principal and CBDO with WBRC inc., a 120+ year -old design firm with offices in Bangor and Portland, who 
along with VHB and other Maine-based consulting firms will complete the park’s Building Design, Land Use, and 
Environmental Permitting efforts. 

Given the height of the Flagpole, which will stand 1,461 feet, a specialized team of structural engineers is re-
quired for the design and build. The developers have retained internationally recognized LeMessurier, a firm who 
has an established reputation for imaginatively collaborating with visionary owners to design unique and complex 
structures to complete the work. “We are honored to bring this idea to life – the world’s tallest flagpole will memo-
rialize our veterans and experiences for future generations to come,” said Greg Shreve, President. 

How Americans Can Help “Make History” 
The estimated cost to build the first phase of Flagpole of Freedom Park is $1 billion dollars. The capital pro-

gram Operation Make History will activate several funding opportunities including private investment, Park Found-
erships and corporate partnerships. Park Founders will gain lifelong access through the purchase of Founder-
ships ranging from $660-$1,800. A 10% discount will be given to Uniformed Service Members, Veterans, and 
their immediate families. The majority of capital will be realized through the Foundership program within twelve 
months from launch. 

Learn More About This Amazing Endeavor
The Flagpole of Freedom Park made its national public launch on Wednesday, March 30, 2022.  View the short 

program – featuring interviews with Military and Veterans Service Organization leaders such as CW4 (Ret) Jack Du 
Teil, President of The Military Coalition; and CW5 (Ret) Phyllis Wilson, President of the Women In Military Service 
for America Memorial – at https://www.flagpoleoffreedom.com/live/.

Phase one of the Flagpole of Freedom Park will open and be dedicated to America on July 4, 2026 – the coun-
try’s 250th birthday. To learn more about the Flagpole of Freedom Park, visit https://www.flagpoleoffreedom.com/.

###
About Flagpole of Freedom Park 

Flagpole of Freedom Park is an apolitical project 12 years in the making. The 2,500-acre park will become the 
only place in the nation to honor all 24 million deceased veterans that have served our country since the Revolu-
tionary War in one single location. Standing taller than the Empire State Building, the Park will fly the world’s larg-
est American flag from the tallest flagpole in the world, symbolizing the commitment and sacrifice veterans make 
to protect America’s freedom. The Park will humanize key milestones that have shaped American history and will 
feature immersive educational experiences and six living history museums. 

Flagpole of Freedom Park is a purpose-driven, for-profit business supported by private investment. Our pur-
pose is true — to build apolitical unity and pride for America — and we’re on a mission to do just that. As a for-
profit entity, we have the opportunity to partner with like-minded service organizations, non-profits and founda-
tions to support their individual efforts and goals. While Wreaths Across America inspired the founders to create 
this new project, the organization is not involved in the ownership, fundraising or operations of the new develop-
ment. Flagpole of Freedom Park is also committed to environmentally focused initiatives, sustainable building 
practices, and investment within the local community and the State of Maine.   A

https://www.flagpoleoffreedom.com/live/
https://www.flagpoleoffreedom.com/
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50TH AMM UPDATE

Online registration for the USA-
WOA 50th Annual Meeting of the 
Members (AMM) will open in June!  
This event is packed with something 
for everyone!  The Fort Bragg Silver 
Chapter – working together with the 
Southeastern Region and our na-
tional headquarters – has worked 
tirelessly on details that will keep all 
participants engaged in professional 
development sessions and interac-
tive events throughout the three-day 
event. 

We at Fort Bragg are excited to 
host our association’s golden anni-
versary event at what many call the 
Army’s “center of the universe,” with 
invitations going out to the senior 
commanders at several major Army 
commands including Forces Com-
mand, U.S. Army Special Opera-
tions Command, the 18th Airborne 
Corps, the U.S. Army Reserve Com-
mand, and the Army National Guard 
Bureau. 

This year’s meeting will be held 
at the Ramada Plaza Hotel and Bor-
deaux Conference Center.  Make 
your reservations now and be sure 
to let them know you are coming in 
for the “Warrant Officer Association 
Meeting of the Members,” to take 
advantage of the $69 room rate ap-
plied to the block of rooms identified 
for this event. 

Following the President’s Recep-
tion on the evening of 18 October, the 
50th AMM will be gaveled into ses-
sion on the morning of 19 October in 
the Versailles conference room.  The 
Annual Meeting of the Members will 
culminate with the Golden Anniver-
sary Masquerade Ball and Awards 
Gala on the evening of the 21st, in 
the Grand Ballroom. 

You do not want to miss this pro-
fessional development event with 
the fitting theme: “50 Years of Pro-
fessionalism, Representation, and 
Recognition.”

Bring Your Spouse or a Guest!
Warrant Officer spouses and 

guests are always welcome at ev-
ery USAWOA AMM, and there are 
several events and activities being 
planned for them to take advantage 
of local attractions, history, and 
cultural venues. Activities include 
candle making with Hummingbird 
Candle Company (https://hum-
mingbirdcandleco.com), painting, 
and making personal body scrubs. 

Historical and cultural venues 
to be visited include the Airborne 
and Special Operations Museum 
(https://www.asomf.org), The Plant 
(https://www.theplantnc.com), and 
Pittsboro (https://pittsboronc.gov), 
with a visit also to Starrlight Mead 
and Wine as well as the Cape Fear 
Botanical Gardens (https://www.
capefearbg.org). 

Talk to your spouse or guest 
and let them pick what they want 
to participate in and make sure 
you identify their choices during 
the registration process, to ensure 
we plan snacks and beverages for 
enough participants. Day two ac-
tivities on the morning of 20 Oc-
tober will begin with the Spouses 
and Guests Breakfast, hosted by 
the USAWOA National President 
and Executive Director.

Outings for spouses and guests 
will begin in the hotel main lobby 
on both the 19th and 20th of Oc-
tober, at 0930 hours.  Participa-
tion and pricing will be part of the 
online registration, to ensure an 
advanced estimate of total par-
ticipants for the various events 
planned. 

Professional Development
The USAWOA AMM is the plat-

form for premier professional de-
velopment briefings and panels 
every year, geared specifically for 
our Warrant Officer Members, from 
both our currently serving and re-
tired Veteran communities. 

This year, we will feature a Vet-
eran’s and retiree’s session fol-
lowing our day one senior leader 

opening address on 19 October, 
with the Veteran Service Officer 
from the Veteran Support Center 
on Fort Bragg, who will provide a 
Veteran’s benefits briefing.  

As at past AMMs, there will be 
the Veterans and Retiree Breakfast 
on the morning of day three (21 
October), hosted by The Military 
Coalition (TMC) President Jack Du 
Teil and the Fort Bragg Veteran’s 
Service Center, where additional 
information as well as a question-
and-answer period will occur.

As always, we will invite our 
distinguished senior Warrant Offi-
cer leaders to provide updates on 
key actions they are working from 
their foxholes.  These begin on 19 
October (day one), following USA-
WOA leadership briefings, and will 
include the Senior Warrant Officer 
Advisor (SWOA) to the Chief of 
Staff Army (CSA), the SWOA to the 
FORSCOM CG, the Army Reserve 
CCWO, the Army National Guard 
CCWO, and other CCWOs from 
major commands. 

On 20 October, day two will be 
chockfull of professional develop-
ment. Members will receive a se-
nior Warrant Officer leader briefing 
on outstanding Warrant Officer ini-
tiatives from the Army Talent Man-
agement Task Force.  They will 
then benefit from a panel discus-
sion, including senior leaders and 
Warrant Officer leaders from the 
Special Operations community at 
Fort Bragg.

Members will also receive brief-
ings from the commandant of the 
U.S. Army Warrant Officer Career 
College (USAWOCC), and on on-
going deployment of the Inte-
grated Personnel and Pay System 
– Army (IPPS-A).  They will also 
learn more about the exciting new 
“Flagpole of Freedom Park” – an 
amazing endeavor, brought to you 
by the family of Morrill Worces-
ter (founder of “Wreaths Across 
America” – see the story, featured 

USAWOA 50th Annual Meeting of the Members
“50 Years of Professionalism, Representation, and Recognition”
By CW5 Nichole S. Rettmann
President, Fort Bragg Silver Chapter

https://hummingbirdcandleco.com
https://hummingbirdcandleco.com
https://www.asomf.org
https://www.theplantnc.com
https://pittsboronc.gov
https://www.capefearbg.org
https://www.capefearbg.org
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in this issue).

Social Events
Prime opportunities are planned 

that will enable Warrant Officers 
and their spouses and guests to 
network with other Warrant Of-
ficers, spouses, guests, and key 
community leaders as well as 
with sponsors and Veteran advi-
sors. Networking among Warrant 
Officers is a primary component 
of mentorship and development 
within and across the cohort. 

The premier social event will be 
the European-style Golden Anni-
versary Masquerade Ball, sched-
uled for Friday evening.  Dinner and 
awards will be followed by a night 
of dancing.  CW4 Lori Borowski 
will be our master of ceremonies 
for this grand gala. 

The President’s Reception on 
Tuesday evening, 18 October, is 
the initial social event, prior to 
gaveling in official business on the 
morning of the 19th. This will be 
hosted by National President CW5 
(Ret) Joe Consiglio, who will be 
joined by the entire national lead-

ership team, together with candi-
dates running for all national-level 
offices, who will be elected at – 
and sworn in – during the official 
meeting.

Wednesday evening’s reception 
will be hosted by the Northeastern 
Region, whose Fort Dix Doughboy 
Chapter will host the 51st AMM in 
October 2023.  Officials from the 
Chapter also look forward to pro-
viding details about next year’s 
meeting on the last day of the 50th 
AMM.  The attire for both recep-
tions will be business casual and 
will feature hors d’oeuvres and a 
cash bar.

Thursday evening participants 
will have the opportunity to explore 
the Fayetteville and/or downtown 
area, where they will find plenty 
of options for dinner, drinks, and 
other entertainment. 

Agenda and Registration
Registration for the meeting, 

the 50th Annual Ball, and the vari-
ous spouse and guest events will 
open on 1 June 2022, and may 
be accomplished electronically in 

the online store, on the portal. You 
may also use the manual registra-
tion form that will be provided in 
the June issue of the Newsliner. 

Don’t forget to separately re-
serve your room at the hotel prior 
to 30 September to take advan-
tage of the AMM $69/night rate.  
The breakfast events will provide 
free breakfast meals only to those 
staying at the Ramada Plaza Ho-
tel – all others staying offsite must 
pay. There is a hotel shuttle avail-
able from/to the Fayetteville Air-
port.

The agenda for the 50th AMM 
will also be available in the June 
edition of the Newsliner.  We look 
forward to hosting you at the Ar-
my’s “Center of the Universe” this 
October in celebration of… 

“50 Years of Professionalism, 
Representation, and Recognition!”   A

50TH AMM UPDATE

RADVANYI WEALTH MANAGEMENT

PETER RADVANYI

Office:  703.288.5262
Private Fax:  703.251.4440

Email:  Peter@Radvanyiwealth.com

www.Radvanyiwealth.com

•  Comprehensive Financial Planning
•  Investments & Wealth Management

•  Retirement Planning
•  Estate Planning

•  College Planning

Call to set up your complimentary consultation today!

Proudly managing the USAWOA Life Members Portfolio
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CONTINUOUS MEMBERSHIP APRIL 2022

  RANK LAST NAME FIRST NAME BR      TM    CHAP#

45 YEARS
CW4 (Ret) KOCH GORDON AG  0324
CW3 (Ret) WILSON JAMES QM * 0308

40 YEARS
CW3 (Ret) CLARK EARL MS * 4499

35 YEARS
CW3 (Ret) MAZZACONE DAVID QM * 0513
CW3 (Ret) SMITH JAMES OD * 0501
CW3 (Ret) TUCKER EDRYCE QM  0501
CW5 WELLS MARY OD  0624

30 YEARS
CW3 (Ret) GONZALES RICHARD MI  * 0604
CW3 (Ret) HICKS RAYMOND OD * 0522
CW3 (Ret) KELLY RUTH AG * 0319
CW4 (Ret) MCCURDY HARRY OD  0606
CW3 (Ret) MYRAND DAVID OD * 0305
CW4 (Ret) SMITH RICKIE MS * 0402
CW4 (Ret) TIRK GUY MI  * 0604
CW5 (Ret) WIGGLESWORTH CHARLES AG * 0503

25 YEARS
CW4 (Ret) BIERLY DWAYNE SF  # 0501
CW5 GIUSTO JOSEPH OD * 0503
CW5 (Ret) GOWIN ROBERT QM  0603
CW4 (Ret) KESTER NORMAN XX  * 0204
CW5 PITTS JASON QM * 0603
CW3 (Ret) SNOVER JEFFREY QM * 3399
CW3 (Ret) WALKER JOHN QM * 6699
CW3 (Ret) WEBBER NEWTON QM * 3399

20 YEARS
CW4 ARMBRUSTER VINCENT OD # 0216
CW5 (Ret) BOWERS GERALDINE AV  * 5599
CW5 CONRAD STEVEN AG * 0309
CW4 (Ret) DAVID WILLIS QM # 0221
CW4 (Ret) FELICIANO ANIBAL OD # 0605
CW2 (Ret) HOWARD LISA MI  * 0604
CW5 (Ret) LOCKLAR LARRY OD # 0503
CW4 (Ret) McDANIEL JOSEPH MI  # 3399
CW3 (Ret) RICH WAYNE SC * 0522
CW5 SWINGLER WALTER QM * 0211
CW4 WALLINGFORD JOHN EN  * 0225

  RANK LAST NAME FIRST NAME BR      TM    CHAP#

15 YEARS
CW5 (Ret) CAMPBELL RUSSELL QM # 0315
CW2 CHO STEVE AG * 0211
CW5 (Ret) PLANTE RICHARD QM # 0622
CW3 (Ret) WALSH LAWRENCE QM * 0501
CW4 (Ret) DEANS KENNETH QM * 0604

10 YEARS

CW5 COX RIK AV  * 3399
CW4 (Ret) VERSLUES DANIEL OD * 0305
CW4 (Ret) KUEHNY JOHN OD  0404
CW4 SCOTT DAVID XX  # 0520
CW2 (Ret) MCMATH ROBERT MI  * 0601
CW5 (Ret) STEVENS DARRELL AV  * 6699
CW3 GALLAGHER HEATHER AG * 0605
CW5 FRAZIER CORTEZ QM * 0603
CW3 (Ret) NELSON MATTHEW EN  * 0501
CW5 NISTICO ANTHONY AV  * 0303
CW2 HAWKINS NINA QM # 4499
CW2P HUGHES MILDRED MI  * 3399
CW4 (Ret) HOWISON DAN OD * 0603
CW4 (Ret) JONES JACQUELYN CY  * 0605
CW3 (Ret) MORALES ALEXIS SC # 0607
CW5 (Ret) BORCHARDT DUKE AG # 0515
CW4 SPIVEY KENNETH QM # 0501

5 YEARS
CW2 DE JESUS ADRIAN XX  * 0401
CW4 (Ret) THOMAS MORDICAH AV  # 0411
CW4 FITZGERALD BRIAN AV  * 0611
CW5 VACURA JULIE AV  # 0221
CW2 FONVILLE SARAH MP # 0211
CW2 DOWNEY ALISHA AV  # 0303
CW2 DUNCAN BRYON CM * 0411
CW2 (Ret) OPPERMAN JASON XX  # 0507
CW5 SCHOENFELDER KENNETH XX  * 0324
CW2 CAVAZOS NOEL OD # 0222
CW2 ALAMONSCOTT ALANA JA   0609
CW2 MAAS KENNETH QM  0324
CW2 RUNDLE JACOB MP  0301
CW2 CREEL MICHAEL SC * 0502

*   LIFE MEMBER  
#   MULTI YEAR MEMBER   
##   ASSOCIATE MEMBER
XX   BRANCH NOT IDENTIFIED BY MEMBER

Thank You for Your Continued Dedication and 
Financial Support of USAWOA over the Years

NEW MEMBERSHIP APRIL 2022
USAWOA Cordially Welcomes Its New Members

RANK FIRST NAME LAST NAME

CW3 TOMMY ALTOMERE
WO1 KENNETH BOUIE
WO1 BRIAN CASTELLION
CW2 BRITTANY CROCHET

RANK FIRST NAME LAST NAME

WO1 LOUIS DU RANDT
MRS. KATHLEEN HENDERSON
WO1 MATTHEW MCCLINTOCK
WO1 WILLIAM MCLIN 

RANK FIRST NAME LAST NAME

CW5 LEONARD MOMENY
WO1 PAUL ROMER
WO1 TED SCHROEDER
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CONTINUOUS MEMBERSHIP MAY 2022

  RANK LAST NAME FIRST NAME BR      TM    CHAP#

45 YEARS
CW3 (Ret) JONES RICHARD OD # 3399
CW5 (Ret) MORAN HOMER AV  * 0514

35 YEARS
CW4 (Ret) ERICKSON HILMER XX  * 3399
CW4 (Ret) PORTER LLOYD JR OD * 0514
CW3 (Ret) ROOP DONALD OD * 3399

30 YEARS
CW5 (Ret) NOBLE RAY OD * 0513
CW3 (Ret) PENNINGTON HELEN SC # 0604

25 YEARS
CW4 (Ret) ACKERMAN MICHAEL MP * 0606
CW5 (Ret) BARD FLOYD SC * 0218
CW4 (Ret) BOCKMAN HENRY JR QM * 6699
CW5 (Ret) CASTLETON LON MI  * 0228
CW4 FIORENTINI JIM EN  * 0212
CW3 (Ret) IVEY LINDSEY OD * 0520
CW4 LUBIN VALERIE AG  0604
CW5 MANICKAM SAMUEL JA   0604
CW2 (Ret) MULCAHY JEAN OD # 0507
CW4 (Ret) SANCHEZ BRENDA SC  0515
CW4 (Ret) WILSON JAMES OD * 0315

20 YEARS
CW4 FELTON JEFF AG * 0411
CW4 (Ret) EARLY WILLIAM AV  * 0624
CW4 (Ret) GOLDSMITH ROBERT OD # 0302
CW4 (Ret) LAND LINWOOD QM  0223

15 YEARS
CW4 DUNCAN DINA AG * 0609
CW4 (Ret) GIBSON STEVEN SC # 0301

  RANK LAST NAME FIRST NAME BR      TM    CHAP#

15 YEARS
CW3 (Ret) MINEART JOSEPH SC # 0319
CW4 (Ret) SHELDON DANIEL MS * 0319

10 YEARS

CW4 (Ret) MORI-CANDELARIA EXEL OD * 0605
CW3 (Ret) CAMPBELL ROBERT MI  # 0605
CW5 (Ret) MOORE RONALD QM * 0507
CW3 JONES PAUL OD # 0206
CW2 (Ret) BLAIR BOBBY SF  # 0322
CW4 (Ret) BALBALIAN PATRICIA AV  * 6699
CW4 BROWN KATHERINE AG # 0411
CW4 MORENO DANIEL OD * 5599
CW2 (Ret) WALLER PHILLIP QM  0519
CW2 (Ret) GARNER JAMES OD # 0205

5 YEARS
CW2 GRINDLINGER ERICK SC # 0606
CW3 WOODY MELANIE XX  * 0520
 COLLEGE EXCELSIOR XX  ## 6699
CW5 THOMAS HENRY FA  * 0404
CW2 MCCARTY MORGAN SC  0402
CW3 THOMAS DARNIECE AG * 0609
WO1 CHUTA CHIMERE SC  0601
CW2 BENNETT JEREMIAH AG # 0621
CW2 MEYER STEVEN SC  0205
CW2 WHALEN APRIL MI  * 5599
WO1 CUBANGBANG ALDRICH EM # 0209
CW4 (Ret) DUFF WILLIAM QM * 0604
CW5 HOGG JAMES AV  # 0209
CW3 (Ret) THOMAS ROBERT XX  # 0218

NEW MEMBERSHIP MAY 2022
USAWOA Cordially Welcomes Its New Members

RANK FIRST NAME LAST NAME

CWO JUSTIN BLISTYAK
CW5 STEPHEN BOYD
WO1 TYLER BUCK
WO1 FRANCISCO CASTELLANOS
WO1 ABRAHAM CORIA
WO1 JARETT DAVIS
CW2 NICHOLAS DAVIS
CW3 JESSE DEBERRY
WO1 BRIAN DORGAN
WO1 DECARLOS DORSEY
WO1 ROBIN FLOYD
WO1 ERICK FORSYTHE
WO1 ROBERT FRAIN
WO1 CHRISTOPHER GRUENDNER

RANK FIRST NAME LAST NAME

CW3 REBEKKAH HARRIS
WO1 NOE HURTADO
CW2 JAMIE JONES
WO1 MACKENZIE KELLY
CWO ANDREW KELSAY
WO1 CALEB KOKER
CW4P PIERRE LIGONDÉ
CW2 SAMANTHA LITTLE
CWO MARV LORENZ
CW3 CHANTAL MONTGOMERY
CW3 EDWARD MORDECAI
WO1 PANTARAT PEAKPIPAT
WO1 KYLE PRESTON
WO1 ROBERT PRINDLE 

RANK FIRST NAME LAST NAME

WO1 WILLIAM PRUITT
WO1 STEPHEN RAZON
CW2 TOMMY RODRIGUEZ
CW2 JOHN RYAN
WO1 WILLIAM SCHEIDECKER
WO1 EVAN SMITH
WO1 TERRY SMITH
CW3 ANDREW SMITH
CW2 CHRISTOPHER TALLENT
CW2 HERNAN TORRES
CWO JENNIFER TOSSAS
WO1 ZACH VANDERLEEST
WO1 GISSELOTTE VENTURA
WO1 JOSEPH WOMBLE

*   LIFE MEMBER  
#   MULTI YEAR MEMBER   
##   ASSOCIATE MEMBER
XX   BRANCH NOT IDENTIFIED BY MEMBER

Thank You for Your Continued Dedication and 
Financial Support of USAWOA over the Years
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CW4 (Ret) Danny G. Barlow
Sebastian FL

CW4 (Ret) Douglas T. Davis
South Charleston, WV

CW4 (Ret) Artie A. Heape
Beaufort, SC

CW3 (Ret) Ernest P. Johnson
Reidsville, GA

CW4 (Ret) Eric J. Jorgensen
Fort Walton Beach, FL

CW3 (Ret) Michael W. Passmore
Townsend, GA

CW5 Arleen Wattel
Lodi, CA

New Chapter Presidents

AUDIE L MURPHY CHAPTER
CW2 Xander Votan                                       NEW PRESIDENT    
CW3 Joseph Bodirsky               PAST PRESIDENT

NORTHWEST SILVER CHAPTER
CW3 Mikie Brown                                         NEW PRESIDENT    
CW3 Andrew Rose                                         PAST PRESIDENT

TOP OF THE WORLD CHAPTER
WO1 Amber Martin                                      NEW PRESIDENT    
CW2 Douglas Talbot                                      PAST PRESIDENT

Advance  
your career 
with a degree!
To schedule a 1-on-1 advising appointment,  
email eschwarz@excelsior.edu or 
visit excelsior.edu/usa-warrant-officers

 20% OFF TUITION
U.S. ARMY WARRANT OFFICERS ASSOCIATION

2501       CW3 (Ret) Dennis Michael Pipkin
2502       CW5 (Ret) Thomas Piatti
2503       CW4 (P) Pierre R. Ligondé
2504       CW2 Jamie D. Jones
2505       CW5 Russell J. Houser

2506       CW5 (Ret) John E. Segerlund
2507       CW4 (Ret) Douglas M. Whitmire
2508       WO1 Rick L. Cope
2509       CW5 (Ret) Timothy Peterson

New Life Members

FORT DIX DOUGHBOY CHAPTER
CW4 Dennis Brydges                                    NEW PRESIDENT    
CW2 Monette Madayag                                PAST PRESIDENT

SUN CITY CHAPTER
CW2 Willie Walker                                       NEW PRESIDENT    
CW4 Paul Van Loan                                        PAST PRESIDENT



April/May  2022      27

ACADEMIC ACHIEVEMENTS

WOCS 
C lass
22-08

USAWOA CW3 (Ret) Doris Allen
Distinguished Honor Graduate
WO1 Richard J. Hill, presented by CW4 Castro.

WOCS 
C lass
22-08

USAWOA CW4 (Ret) William Ruf
Leadership Award

WO1 Joshua L. Graser, presented by CW5 Hickman.

WOCS 
C lass
22-09

USAWOA CW3 (Ret) Doris Allen
Distinguished Honor Graduate
WO1 Vincent M. Unsell, presented by CW4 Dowling.

WOCS 
C lass
22-09

USAWOA CW4 (Ret) William Ruf
Leadership Award

WO1 Francisco J. Carillo, presented by CW5 Napoli.

WOCS 
C lass
22-10

USAWOA CW3 (Ret) Doris Allen
Distinguished Honor Graduate
WO1 Jeffrey L. Veness, presented by CW4 Castro.

WOCS 
C lass
22-10

USAWOA CW4 (Ret) William Ruf
Leadership Award

WO1 Alissa K. Kupka, presented by CW5 Anderson.
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JOIN OUR MISSION TO SAY
“THANK YOU” THIS HOLIDAY SEASON

PenFedFoundation.org/ThankYou
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Dulles ,VA

The PenFed Foundation is there to support 
military families like that of Kerby Stracco, 
whose husband suffered severe injuries while 
serving in Kuwait. As his caretaker, Kerby 
turned to the PenFed Foundation for help with 
childcare costs so she could take her husband 
to doctor’s appointments.

Since 2001, the PenFed Foundation has helped 
more than 140,000 military families. See how 
you can make a difference.

- Kerby Stracco

“You’re not just giving money. 
You’re SAVING A LIFE”

Learn More at PenFedFoundation.org


