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SERVING WARRANT OFFICERS & THEIR FAMILIES FOR MORE THAN 49 YEARS

Major Achievements of the USAWOA
Often, many uninformed potential USAWOA Members ask the question posed by our National President, in his article on page 3: “What’s in it for me to join the USAWOA?” This is a fair question – be prepared to answer it honestly!
Aside from all the tremendous work Chapters do in their communities, here are just a few of the numerous accomplishments of the USAWOA and our partners in The Military Coalition (TMC), at the national level:
• As this is written, anticipate achievement of a decades-long
goal to provide reserve component service members with the
same special and incentive pays as their AC counterparts (in
the National Defense Authorization Act [NDAA] of 2022).
• In 2020 – in response to COVID-19 – worked with Congress to pass needed legislation to support DoD’s response,
such as ensuring mobilized reserve component members
received appropriate TRICARE and other benefits, and mitigating financial burdens on PCSing families stuck in limbo,
due to stop-move orders
• In a bipartisan, bicameral two-year budget deal, reached
in August 2019, achieved a longstanding goal of effectively
eliminating sequestration inflicted on the DoD budget by the
Budget Control Act of 2011
• In the NDAAs of 2018, 2019, and 2020 blocked a cut to
the lawful military pay raise of 2.4% in 2018 and ensured
2.6% and 3.1% raises for 2019 and 2020. Achieved substantial Veterans legislation, strengthening the Post-9/11 GI
Bill and implementing needed VA accountability measures.
Successfully blocked huge increases in the cost of TRICARE
services for currently serving and retired service members,
prevented major cuts to the basic allowance for housing
(BAH), and ensured full funding of the commissary system.
• In October 2016, USAWOA contacted senior officials in
then presidential candidate Donald J. Trump’s organization,
to set up a meeting between them and TMC leaders, prior to
the November 2016 elections. Partnered with TMC partner the National Military Family Association, which similarly
coordinated with the Hillary for America organization. This
ensured that a productive dialog was established between
TMC and both leading presidential candidates – in separate
meetings – prior to the election.
• In NDAA 2016, achieved complete repeal of crippling
retiree COLA cuts passed in the Bipartisan Budget Act of
2013, which would have cost the average Warrant Officer
more than $100,000 in retirement pay over a lifetime. Successfully blocked major increases in the cost of TRICARE
pharmaceuticals, major cuts to the BAH, and ensured full
funding of the commissary system.
• Successfully blocked crippling cuts to TRICARE services,

commissaries, BAH, and other military service and retiree
benefits, in NDAA 2015.
• Worked on and helped pass the Veterans’ Access to Care
through Choice, Accountability and Transparency Act of
2014, providing critical resources to address the crisis facing
Veterans in early 2014.
• Won advance appropriations for all of VA’s mandatory
benefit payments to Veterans in the Omnibus funding bill for
2015, thereby ensuring that Veterans, family members and
survivors will no longer have to worry whether a government
shutdown will cut off their disability compensation, pension,
Dependency and Indemnity Compensation (DIC), GI Bill, or
other mandatory benefits.
• Led in the fight to repeal implementation of the retiree
COLA cuts passed in the Bipartisan Budget Act of 2013.
We achieved a partial victory in delaying this until 2016,
within two months of the bill’s passage. As noted in the first
bullet, this corrosive, ongoing cut in retiree pay was completely repealed in the 2016 NDAA.
• Fought to stop increases in dependent/retiree costs associated with TRICARE, of as much as 100% in NDAA 2014
and of 400% (over five years) in NDAA 2013 (success was
achieved in both bills).
• Fought to save Senior Warrant Officer leadership positions in the ARNG, when the ARNG leadership considered
abolishing CCWO positions in 2012 (this was achieved in
partnership with Senior Warrant Officer leaders in all three
components of the Army, and with notable individual support of other TMC partners).
• Increased combined, targeted pay raises by an average
of 12% for Warrant Officers in 2001, 2002, 2003, 2004, and
2007 (see the article on page 14 of this issue).
• Passed the Warrant Officer Management Act, which among
other important advancements established the W-5 paygrade.
• Achieved Warrant Officer Aviation Incentive Pay, equivalent to that given to traditional officer aviators.
• The commissioning of Chief Warrant Officers. A

Washington, DC – 5 December 1991 – Passage of the Warrant Officer
Management Act (WOMA) authorized the W5 paygrade. The USAWOA persuaded
Congressman Charles Bennett (D-FL, pictured left with USAWOA Founder CW4
[Ret] Don Hess) to introduce a separate bill in the House of Representatives to
help eliminate an Office of Management and Budget roadblock to the bill, and the
Senate version was subsequently introduced by Senator John McCain (R-AZ)
Washington, DC – 18 December 2013 – Following an 18 December 2013 Capitol
Hill press conference, Executive Director CW4 (Ret) Jack Du Teil thanked Senators
Kelly Ayotte (R-NH), Lindsey Graham (R-SC, pictured left) and Roger Wicker (R-MS)
for their ultimately successful efforts to repeal targeted military retirement COLAreductions inflicted in the Bipartisan Budget Act of 2013. Senator Graham remarked
that he always thought Warrant Officer was the “coolest rank” in the military.
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NATIONAL PRESIDENT’S PERSPECTIVE
The Operant Question Is “Why?”
By CW5 (Ret) Joachim Consiglio
National President, USAWOA
Originally Published in December 2020

When Members of the USAWOA are
trying to recruit fellow Warrant Officers
into the association, the most common
question asked is: “So why should I join
– what’s in it for me?” Most of us oldtimers get a little offended, and our gut
instinct is to reply with something such
as: “What do you mean ‘what’s in it for
me?’ You are a Warrant Officer, for crying out loud – you need to support your
association!”
We were brought up in a culture
where (wrongly) pressuring folks into
joining associations, participating in all
manner of extracurricular activities, and
even contributing to the company fund
were not frowned upon. It was kind of
just the way it was – you did what you
were told, and one of those things was
to support your military service organizations (MSOs).
Today, pressuring any Soldier to join
an organization or contribute money
to anything is not only frowned upon,
but can get you in a lot of trouble (particularly if there is even a whiff of “undue
command influence” involved) – and it
should. Quite frankly, if you are trying
to convince someone to join our great
association, not only should the question posed in the first paragraph not annoy you, but you should be prepared to
cheerfully answer it! This special edition
of the Newsliner is devoted entirely to
answering this question.
The idea for this issue originated
from a question asked during USAWOA
Executive Director CW4 (Ret) Jack Du
Teil’s Annual Report to the Members, at
the 41st Annual Meeting of the Members (AMM), in Sacramento, CA. Mare
Island Chapter President CW4 (Ret)
Kevin Shaw was seeking material that
would help him convey to prospective
members who know nothing about us
why USAWOA membership is so important.
A short discussion ensued, and Jack
noted that there were many articles written for past issues of the Newsliner that
would provide useful insight to Warrant
Officers considering USAWOA membership. In the end, he vowed that he

would produce a “best of” special edition of the Newsliner in the future, to
help Members in our association’s recruiting mission.
It took us two years, but in 2015
we finally decided that absent a major
late-breaking battle on Capitol Hill or
other pressing event requiring immediate press coverage, the December issue would be the opportunity to fulfill
the promise made in Sacramento – this
is the 6th edition in the continuation of
this tradition. On the inside cover (facing this page) is an updated list of some
of our most noteworthy national-level
accomplishments, and the back inside cover contains our regular general
membership form.
Also contained in this issue are past
articles describing our association’s
mission, the political and constitutional
principles that drive our legislative mission, and examples of our advocacy in
support of senior Warrant Officer leadership. Also reprinted are articles discussing the importance of professional
organizations such as USAWOA and
what legal and ethical boundaries exist
in discussing MSOs in uniform.
We also included notable examples
of Chapter and Region activities from
past issues, such as those seen on a
monthly basis in the “Chapter News”
column. Other articles highlight our
commitment to community service and
heritage.

rant Officers managed by their respective career branches resulting in inequitable policies with the Warrant Officer
Corps”; and “there was a vast discrepancy in the management and utilization of Warrant Officers, not only at the
branch level, but at the command and
post level as well.” Additionally, Army
Warrant Officers were not commissioned, topped out at the CW4 level,
and had no standardized professional
development available to them at all.
USAWOA was originally founded to
address these and other issues. The remarkable four-decade evolution of our
corps into the professional cohort it is
today, of the larger commissioned officer corps, is largely a testament to the
success of our organization.
But USAWOA is just as relevant and
important today as it was in the beginning. As Executive Director CW4 (Ret)
Jack Du Teil stated in a September 2013
article (reprinted on page 6 of this issue),
“The temptation is to declare victory
and presume our job is done, but this
would be foolish. I would argue that our
missions of representation and professionalism are as important today as they
were in 1972.” The more fulsome answer to the question “why” can still be
found in the three words emblazoned in
our logo:
• Professionalism: Provide or support
professional development initiatives
and training for Warrant Officers, in
light of the dynamic needs of our
Army; provide a venue for disseminating information to them as such.

Yeah, But Why?
If the first question prospective
members ask is, “So why should I join
– what’s in it for me,” perhaps the more
important question would be, “Why is
USAWOA important – what is its purpose?” The overarching answer is stated in our mission and vision statements
(visit www.usawoa.org to learn more).
But a specific answer today is vastly different than it likely would have been if
the question was posed in 1972, during
USAWOA’s founding.
Our late Founder CW4 (Ret) Don
Hess described our Corps of the early
1970s as “a fragmented group of War-
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• Representation: To ensure that the
voice of Warrant Officers is heard
– and that they are properly and
professionally represented in the
halls of our government.
• Recognition: Through the association’s community service and
awards programs, ensure Warrant
Officers bring both positive recognition to our cohort and in turn receive
recognition themselves. A
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Visit www.usawoa.org and join the USAWOA (in the portal online store), or use
the membership form on page 30 of this issue. Your USAWOA membership
also entitles you to complimentary membership in the Association of the
United States Army (AUSA)! A

The Newsliner is published by the U.S. Army Warrant Officers Association, a not-for-profit
service related association incorporated in the Commonwealth of Virginia. The Newsliner is
devoted to the professional interests of Warrant Officers of the U.S. Army. Articles appearing in
the Newsliner do not necessarily represent the opinions of the USAWOA Board of Directors or
the editor, nor are they to be interpreted as official policy of the U.S. Army or the Department
of Defense. Paid advertising appears in the Newsliner. With the exception of the membership
benefits specified, USAWOA does not endorse any specific product or supplier of services.
The editor reserves the right to decline or discontinue any advertisement without prior notice.
The USAWOA Newsliner subscription is a membership benefit and is not separately
available. Association membership is open to individuals who now hold or have ever held a
Warrant issued by the Secretary of the Army. Annual membership fee is $45.00 ($30.00 for
eligible retirees). Major Newsliner distribution is electronic and printed copies may be subject
to additional mailing costs.
Multiple-Year and Life memberships are available. For international mailing of the
Newsliner (other than APO/FPO) add $24.00 to the membership fee. Credit will be given
(when known) for all articles and photos used. Original Newsliner articles may be reproduced
providing credit is given to USAWOA. The single copy price of the Newsliner is $3.50.
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By CW4 (Ret) Jack Du Teil
Executive Director

What We Are About
As highlighted in National President CW5 Joe Consiglio’s article on page 3,
many folks over the years have asked us to help them explain the USAWOA to
others, and why membership in it is so important. For a seventh year, this special edition of the Newsliner is designed to do just that. There is very little new
content in it. Instead, we have compiled historical articles to explain what we are
about and how we have so positively impacted our great Warrant Officer cohort
in less than half a century.
On the Cover
This month’s cover features a winter picture of the U.S. Capitol, where National Executive Director CW4 (Ret) Jack Du Teil represents our Members, together with his colleagues in The Military Coalition (TMC). Last year he was
reelected to a second two-year term as president of TMC – see the stories on
pages 24 and 25, where you can learn more about the importance of TMC and
our legislative mission in Washington, DC.
Professionalism and Representation
USAWOA’s mission is succinctly described by the three words in our logo,
and is constantly evolving – read about this on page 6. Pages 12 and 13 provide insight into our political and legislative philosophies and positions, and the
constitutional basis for them. As a direct result of these, the inside front cover
provides a brief list of some major USAWOA national-level achievements.
The creation, appropriate expansion, and support of senior Warrant Officer
leadership has long been a crucial part of USAWOA’s mission, as has been providing these leaders with a forum – see the great article by ARNG CCWO CW5
Teresa Domeier on page 8, discussing the indispensable role reserve component Warrant Officers fill in our Army. Please also read the important article
on page 10, with advice on appropriately discussing professional organizations
such as USAWOA in uniform.
This year’s 49th Annual Meeting of the Members (AMM) contained perhaps
the most powerful, relevant professional development opportunities offered in
USAWOA’s history – read about just some of them, on pages 20-23. Don’t miss
the 50th AMM in October 2022 – it promises to be every bit as rewarding as this
year’s meeting was.
USAWOA cherishes our collective history. On page 26, please enjoy the latest in a series of articles celebrating Warrant Officer branches. This month, we
feature a piece by past ARNG CCWO CW5 (Ret) Pete Panos, discussing the
history of Warrant Officers serving in the ARNG.
Earlier this year, USAWOA launched the Membership Enhancement Project
(MEP), an evolutionary effort of the USAWOA to improve the quality of services offered to all USAWOA Members. MEP Project Manager CW4 Misty Whetung and
her team are working diligently to modernize, streamline, and enhance the technical platform of all USAWOA operations – read her 2021 annual report on page 18.
Recognition and Community Service
Per capita, USAWOA contains perhaps the most energetic, actively engaged
Chapter and Regional organizations in the entire TMC. See examples of this
community service and fellowship on pages 16 and 17. Have you ever wondered why Warrant Officers are often described as The Quiet Professionals®?
See the story on page 15. A
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PROFESSIONALISM, REPRESENTATION AND RECOGNITION
The Mission of the USAWOA:
Unchanged, but Definitively Evolving
By CW4 (Ret) Jack Du Teil
National Executive Director
Originally Published in September 2013

As the Congress prepares to return from recess it will be necessarily distracted from its reconciliation
of the proposed House and Senate versions of the FY14 Defense
Bills, as they contemplate potential military engagement with Syria
in response to its reported use of
chemical weapons. As such, this
month’s report seemed like a good
opportunity to focus on a discussion of the evolving
mission of the USAWOA.
To me, the core
mission of the Association has always
revolved around the
three words in our
logo: “Professionalism, Representation,
and Recognition.” In
and of themselves,
the three words in
our seal are a brilliant statement of
our core mission.
They are as rock
solid in defining unalterable
mission
focus, as they are
flexible in our dayto-day focus on their
execution.
On Recognition
In the early days
of the USAWOA, the
recognition element of our mission was arguably single-focused.
Unlike today, Warrant Officers received scant recognition for their
duty-related achievements.
A
glaring example was in the presentation of the Army General
Staff Badge (now known as the
Army Staff Identification Badge
[ASIB]) – Warrant Officers were
seldom assigned to Army Staff
positions in those days and were
not deemed eligible, because they

were not commissioned officers.
In the early days, the USAWOA
created Association awards, in
part to fill this void. As an interesting historical note, past National President CW4 (Ret) Frank
Stamey was honored as the first
Warrant Officer ever decorated
with the ASIB, on 21 September
1980.
USAWOA awards to Members,

Chapters and Regions are still an
important element of our recognition mission. We still present
numerous awards at our annual
meetings, and likewise recognize
academic achievements of Warrant Officers at the U.S. Army
Warrant Officer Career College
(USAWOCC). But I would argue
that our recognition mission has
evolved to include an equally or
even more crucial element of recognition – that of the value War6		

rant Officers bring to the communities they reside in.
Today’s Newliners are filled
with examples of this, including diverse volunteer efforts, charitable
giving, scholarships, etc. These
countless examples of truly worldwide community service directly
result in priceless, earned recognition – not only for the USAWOA,
but for the entire Warrant Officer
cohort.
Arguably,
this is the most tremendous evolution
in our core mission.
It is continuously
achieved at the
grassroots of our
collective organization, and its impact
cannot be overstated!
On Professionalism and
Representation
As with recognition, the founders
of our Association
felt strongly about
the individual primacy of professionalism and representation, as elements
of our core mission,
and rightly so. This
has not changed,
but arguably the
evolution of these missions are in
concert.
In the early days, USAWOA
pioneers correctly identified increased professionalism within
our own ranks as the essential ingredient to our recognition as professional leaders in our fields of
unquestioned technical expertise.
Representation in those days was
targeted at the DA Staff level, and
a top goal was implementation of
standardized professional devel-
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PROFESSIONALISM, REPRESENTATION AND RECOGNITION
opment of Warrant Officers (in furtherance of this, the USAWOA was
a huge proponent in formation of
the old Warrant Officer Division at
MILPERCEN).
Our early achievements in this
vein were perhaps best symbolized by USAWOA Founder CW4
(Ret) Don Hess, when he recently
remarked on how astonishing it
was that his name now marks a
USAWOCC classroom, where today’s Warrant Officer students
now receive professional development training never afforded to him
during his career.
In 1985 our representation mission expanded when we became
a charter member of the newly
formed Military Coalition (TMC).
The TMC enabled us to affect legislation on Capitol Hill, resulting in
passage of key bills such as the
Warrant Officer Management Act;
commissioning of Chief Warrant
Officers; standardization of flight
pay for aviators; authorization of
the CW5 rank; and the series of
more than 12% in targeted Warrant Officer pay raises (culminating
in 2007), resolving the “pay compression” issue.
Of the five founding objectives
listed on our above-referenced
webpage, perhaps the most important is to: “recommend programs for the improvement of the
Army.” Every achievement listed
above was justified as such, and
accomplished with the support
of numerous men and women of
good will, in all corners of the Army
Staff. Each of these achievements
were individually monumental, but
together they set the stage for the
greatest achievement of all – the

creation of senior Warrant Officer
leadership positions, throughout
all three components of the Army.
The first two “official” senior
Warrant Officer leaders were CW5
(Ret) Duke Christian and former
Western Region Director CW5
(Ret) Russell Brewer (both USAWOA stalwarts). They were appointed by the Adjutants General
(TAGs) of Alabama and California
respectively, as the Command
Chief Warrant Officers (CCWOs) of
their States in 1996.

“The first 40 years of this
Association have marked
a period of stunning
achievements within our cohort
– achievements which have
geometrically increased our
value as force multipliers to
the Army to which we all have
dedicated our lives”
In 1999, the Director of the
ARNG formalized CCWO positions
in all 54 States and Territories of
the USA. The next year, the USAR
and ARNG CCWO positions were
authorized, and in 2002 the CSAapproved recommendations from
the Army Training and Leader Development Panel (ATLDP Phase III
- Warrant Officer) mandated the resourcing and appointment of Army
Chief Warrant Officers of Branch
(CWOBs) and Regimental Chief
Warrant Officers (RCWOs).
Army-wide Senior Warrant Offi-

923A

cer leadership – which our 40-year
mission of advocacy helped foster
– is a source of pride for the USAWOA. The temptation is to declare victory and presume our job
is done, but this would be foolish.
I would argue that our missions of
representation and professionalism are as important today as they
were in 1972.
But these missions are evolving,
just as our mission of recognition
has. In the past we largely performed these missions by direct
engagement with the senior leadership of the Army. Today we must
continue our mission, but now in
support of – and partnership with –
the Senior Warrant Officer leaders
who we are so proud to call “our
own” (to do otherwise would serve
only to undermine everything we
have collectively worked so hard
to achieve).
The first 40 years of this Association have marked a period of
stunning achievements within our
cohort – achievements which have
geometrically increased our value
as force multipliers to the Army
to which we all have dedicated
our lives. The next 40 years will
be every bit as impressive, as together we engage in lockstep – like
the professionals we are – in the
halls of the Pentagon, on Capitol
Hill, in the units where we serve,
in USAWOCC classrooms, and in
robust USAWOA Chapters across
the world. A
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SENIOR WARRANT OFFICER LEADER PERSPECTIVE
Guard Warrant Officers on Duty in Our Nation’s Capital
Always Ready, Always There…
By CW5 Teresa Domeier
CCWO, ARNG
Originally Published in February 2021
Expertise is the “Chief” factor in
the success of any given mission in
the Army, among its technical experts in the Warrant Officer cohort,
and throughout the force. At a moment’s notice, the National Guard
can be called up for state, territory,
District of Columbia, and federal
missions, and its members need to
be prepared to react in a few days,
hours, or even minutes.
In defining the Army’s
overriding priorities as
“People, Readiness, and
Modernization” at the 48th
Annual Meeting of the
Members, Army Chief of
Staff GEN James C. McConville stressed people
– including both Soldiers
and their families – as the
most preeminent of them.
In fact, the most valuable asset that any military
has is its people, which is
why they are the number
one priority to our senior
leadership in the Guard as
well, inclusive of our Soldiers, Airmen, civilians,
families, and the communities we serve.
Essential to a ready,
trained, part-time force
is the amazing support of
families and employers.
The start of 2021 became
quite busy for the Army National
Guard. With little advance warning, National Guard members answered the call for duty in Washington, D.C., to provide security
and protect the nation’s capital.
It is a constant, coordinated effort for Soldiers who want to continue serving their country. Those
who are parents have to make
childcare arrangements. They have
to coordinate for someone to cover
for them at work or run their businesses in their absence.
Employers that support their
National Guard members are cru-

cial to the success of our mission, particularly when the length
of time Soldiers might be gone is
sometimes unknown. Their support is so important and deeply
appreciated.
Making things a little easier for
these short-notice missions are
the professionals in our Warrant
Officer Corps – experts in mak-

ing things happen. From logistics
to aviation, food prep, ammo distribution, and administrating pay
and benefits, our “Chief” experts
jumped into action.
Logistics Warrant Officers reported to their armories for the
Joint, Reception, Staging, Onward Movement, and Integration
(JRSOI) process, to ensure each
Soldier received the required
equipment. The supply systems
technicians (920Bs) at the supply support activities (SSAs) were
actively receiving orders from
the supply sergeants to issue the

8		

items needed when the Soldiers
reported to the SSAs.
The property book Warrant Officers (920As) ensured 100% of
property accountability before
leaving the states. If mission-required equipment was at any of the
field maintenance shops (FMSs)
or combined service maintenance
shops (CSMSs) for maintenance
or repair, then coordination was made with the
shop chiefs (ordnance
Warrant Officers) to expedite equipment statuses to
10/20 standards so it could
promptly roll out!
Part of the logistics for
the mission was the coordinating effort to house
and feed more than 25,000
Guard members supporting the mission. The food
service technician Warrant
Officers (922As) participated in the planning and approval of meals to be delivered to Soldiers preparing
for (and traveling to) their
mission in Washington,
DC. Support from local
businesses, and all of the
leadership, made the sustenance of the entire force
possible.
The ammunition technicians (890As), mobility officers (882As), signal (255) and cyber
(270) Warrant Officers, and many
other Warrant Officers stepped in
at the home station to assist with
preparing their units’ deployment.
Some deployed with the units to
serve in their WO capacities, and
others deployed to serve the needs
of their commanders, in support of
the mission. Many of the 54 Command Chief Warrant Officers (CCWOs) reported on what their Warrant Officers were doing both at
home station and in the nation’s
capital.
Our Adjutant Generals Corps
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human resource Warrant Officers
(420As) ensured each of the more
than 25,000 Soldiers – providing
security and support to the 59th Inauguration – received proper coding for pay and benefits. For this
deployment, the National Guard
Bureau (NGB) dispatched an Integrated Personnel and Pay System
– Army (IPPS-A) team, available
24/7, to assist the states and territories with any pay, health coverage, and benefit issue and with
taking care of our people.
IPPS-A has modernized Army
human resources (HR) by giving
our HR experts
and troops the
functionality to
make
personnel transactions
transparent and
mobile, enabling
our forces to be
more rapidly responsive
and
ready
during
multi-state operations such as
this. Our 420As
are the key to
ensuring all personnel deployed
to a location are
in the correct
duty status, annotated on their
orders, and implemented correctly in IPPS-A.
As the deployment efforts
got underway, DC ARNG Aviators
from Davidson Army Airfield were
among the first to report to the DC
armory for the security mission.
They were pleasantly surprised
with a visit from Chief of the National Guard Bureau (CNGB) GEN
Dan Hokanson, late in the evening.
The CNGB presented each of them
with coins, talked with them, and
expressed appreciation for their
readiness.
For the DC support mission, it
was necessary to ensure transportation of Soldiers and movement of
equipment. We must all be trained
and ready – with the most up-todate, modern equipment – to ensure that when called upon, we can
fall right into place.
For this mission, all 54 states,

territories, and DC sent logisticians
to transport Soldiers and help law
enforcement with traffic flow. This
is why all equipment needs to be
up to standard and ready to move
at any time.
The maintenance Chiefs at the
CSMSs and FMSs ensured each
piece of equipment completed
quality checks before leaving their
shops. These Warrant Officers
have the latest knowledge and
technological expertise to train
their people and remain relevant to
the war fight and Domestic Operations (DOMOPS) missions.

They were able to react expeditiously to move the vehicles requested to support Capitol operations. The operation depended on
complete equipment accountability across all states and territories,
and our professional and ready
Warrant Officers cohort reacted
rapidly when called upon.
The National Guard service
members assigned to civil disturbance missions are trained,
equipped, and ready to support
their governors and assist law enforcement authorities, to protect
lives and property. When called
upon, to support the Presidential
inauguration, the Guard personified
the description, “Always Ready, Always There.”
The American people should
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know that National Guard men
and women answering the call of
duty at the Capitol are the same
dedicated professionals who have
been providing food, testing, and
protective equipment to their local
communities in response to COVID-19.
It was truly my pleasure to visit
the area and recognize high-speed
Warrant Officers, potential Warrant Officer candidates, and NCOs,
who were working on their collective team. I would have liked to have
had more opportunities to visit, but
time did not permit. I am sure the 54
CCWOs will acknowledge the
success of their
dedicated
experts, and their
adept accomplishment of the
mission.
Our amazing
professionals
made the inauguration and
security support
operations happen, amidst ongoing high operations tempo.
Our ability to
accomplish our
overseas mission during a
time of Guardwide COVID-19
response
and
restrictions, provide support to
law enforcement during civil disturbances, assist federal agencies on
the Southwest border, and respond
to natural disasters, is a testament
to an Army National Guard that is
better today than it has ever been
in its already storied history. It has
been a total team effort, and I am
honored to be just a part of it.
Soldiers and Airmen across the
entire 54 are willing to adapt at a
moment’s notice to answer the call
of duty, in support of their communities. We are your neighbors,
friends, local law enforcement,
bank cyber security, and private
business owners. When people see
the National Guard, they know we
are here to help.
Always Ready, Always There! A
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ASSOCIATION RECRUITING AND ETHICS
Balancing Association Recruiting, Participation,
and Professional Ethics
By CW5 (Ret) Jim Steddum
Above the Best Silver Chapter

How are your interests represented
in your community, your profession,
and in the Army? Your voice matters
and it is amplified through organizations that represent your interests
in Congress. Likewise, encouraging those in our communities (active,
guard, reserve, retired, Veteran) to participate in organizations that represent
their interests to policymakers is stewarding our profession.
We all know that Veteran and military service organizations are critical
voices for our legislative concerns
such as addressing pay gaps, COLA/
BAH issues, quality of healthcare, and
many other issues. But why should we
join these organizations when there are
so many rules prohibiting our participation when in uniform?
Actually, while verbose, the rules
are simple and protect the taxpayers,
our citizenry, and our profession from
the appearance of impropriety. Department of Defense (DoD) Issuance
5500.07-R, Joint Ethics Regulation
(JER), Chapter 3, outlines the rules for
DoD employee participation in nonfederal organizations.
All DoD employees should read
and understand these rules. You can
find the JER at https://www.esd.whs.
mil/Portals/54/Documents/DD/issuances/dodm/550007r.pdf. The bottom
line is that officers may not endorse,
fundraise, nor participate in membership drives while in the performance
of their official duties (in uniform).
However, you may participate in these
activities while out of uniform and off
duty.
What can you do when in uniform
and on duty? Uniformed service members may participate in uncompensated routine meetings, occasional
training, or annual conferences (with
appropriate command approval). Additionally, one may prepare papers to
present to professional organizations
or to publish in journals when there is
some connection to official duties and
there is no interference with mission
accomplishment.

One may even occasionally use
government communications during
off-duty times (such as breaks), when
there is minimal or no cost to the government. For example, you may prepare an article for a professional journal
during lunch breaks.
What about those times when you
are in front of a group of Soldiers attending an official course, professional
development session, or even a ceremony (physically or virtually)? Leaders
simply cannot endorse a private organization, especially when the audience
is required to attend (captive audience).
However, one may give information that would be generally applicable
to the audience at large during breaks
or at the conclusion of the session or
event. For example, a leader could
say, “The Warrant Officer Association
Chapter is meeting in Swartworth Hall
at 1130; everyone is invited to attend.
Attendance is completely voluntary.”
Or, one could say, “The Chapter is
conducting a public service project at
the town square at noon on Saturday;
everyone is invited to join them. Attendance is completely voluntary.”
One can suggest to these audiences that professional associations exist,
and what they can do to help steward
the organization. Membership applications or informational papers for various organizations can be in a common
area with a commander’s permission.
Further, a commander may invite
members of a private organization to
speak about the status of legislative
initiatives the organization is pursuing,
with an appropriate disclaimer that the
military service does not endorse the
speaker’s organization.
One might also indicate how the
speaker’s organization cooperates or
collaborates with similar organizations
to meet legislative objectives. Similarly,
the U.S. Army Warrant Officers Association, and other organizations, hold
professional development opportunities that service members may attend
with supervisory permission.
The USAWOA’s Annual Meeting of
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the Members always provides professional development sessions, available
to the public. Some of the sessions include panels by senior Army officers.
The presence of these officials does
not indicate an endorsement of the Association, but does provide a great
opportunity for the attendees to learn,
network, and develop themselves. It
also gives the Army leadership a venue
to collect valuable feedback from our
cohort that helps it shape the Army at
a strategic level.
There are organizations for every
phase of your career and life. It is beneficial to belong to many. Many of us
started as noncommissioned officers.
Most reading this became Warrant Officers or Officers. We will all become
Veterans at some point.
There are organizations designed
for you. They need your membership
and your support! Together, we are a
powerful voice in Congress. You can
and should be a part of that! You should
encourage others to do the same. The
connections you make last a lifetime.
Leaders will belong to these organizations and encourage participation
among their peers. Recruiting happens when members openly discuss
their participation and spread the word
about the benefits of membership in
military service organizations.
We must describe the power of
numbers with respect to legislative
affairs, the camaraderie of a military
service organization, and the networking and mentorship opportunities our
Members receive and provide.
Remember, always take the opportunity to inform individuals and groups
of the outstanding work that organizations such as the USAWOA do for our
Members, the Warrant Officer cohort,
and the United States Army. More importantly, seek out opportunities to
mentor and lead our Soldiers, while
showing how associations such as
ours can benefit their future. True leadership is more than leading Soldiers at
work, it is being a steward of your profession for a lifetime. A
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POLITICAL PHILOSOPHY

Why We Are Unbiased, But Not Apolitical
By CW4 (Ret) Jack Du Teil
National Executive Director
Originally Published in September 2014

Since 14 May 2012, I have been
truly privileged to serve as Executive
Director of our great Association.
During that time, I have received increasing feedback from Members
on the recent conduct of our representation mission, and I am grateful
that the vast majority of it is positive.
On the rare occasions when it is not,
it is because positions or actions
we have taken are erroneously perceived as being politically either “too
liberal” or “too conservative.”
Generally, I am writing about
the “touchy subject” of politics this
month, in the hope that every Member will appreciate a key facet of
our representation mission: As an
organization, the USAWOA always
strives to be politically unbiased, but
of necessity it is not apolitical.
The Merriam Webster dictionary defines “apolitical” as follows:
“having no interest or involvement
in political affairs; also: having an
aversion to politics or political affairs.” Clearly this does not describe
our organization – if it did, we would
not have successfully championed
numerous legislative initiatives over
the years such as authorization of
the W-5 pay-grade, targeted Warrant Officer pay raises to fix the “pay
compression issue,” and dozens of
others – some specifically benefitting Warrant Officers, others benefitting all uniformed service personnel.
To accomplish these goals it is
necessary to build consensus with
lawmakers – from all points on the
political spectrum – who share our
concerns on initiatives we are championing. Different arguments persuade differently minded individuals
to champion the same cause.
For example, support for an
important military personnel benefit might be important to some, because they see in it pure social and/
or economic goodness. Some may

be passionate about supporting our
fighting men and women based on
general, patriotic principles. Still
others pragmatically recognize that
the institution and maintenance of
quality services is important from a
recruiting and retention standpoint,
and thus cheaper in the long run.
These arguments are credible
when they come from the USAWOA
(and our partners in The Military
Coalition [TMC]) precisely because
they come from an organization that
expresses no political party bias, as
a military service organization. Arguably, the only bias we have is in
championing the well-being of our
Members, that of uniformed services
personnel in general, and the Army
as an institution.
Our political neutrality is important for concrete reasons. At a base
level, advocating one political party
over another could jeopardize our
not-for-profit status. More importantly, as illustrated in the next few
paragraphs, our legislative champions come from all across the political spectrum, precisely because of
what and who we represent.
If you regularly read the Newsliner, you will remember that three
Republicans – Senators Lindsey
Graham (R-SC), Kelly Ayotte (R-NH),
and Roger Wicker (R-MS) – were
our earliest, staunchest supporters
in the fight to roll back the cuts to
military retirement COLAs, inflicted
in December 2012, by the Bipartisan
Budget Act of 2013. By February,
dozens of Senators and Representatives (from both parties) were rushing to drop bills repealing this broken promise to our retired veterans,
but these three lawmakers were our
initial champions, fighting with us to
raise public awareness on the issue,
and begin writing legislation to fix it.
When the recent nationwide
scandal at the Department of Veter-
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ans Affairs (VA) healthcare facilities
came to light earlier this year, House
Republicans produced several pieces of legislation to fix the emerging
issues, but it was liberal Senator
Bernie Sanders and the hardworking members of his Senate Veterans
Committee staff that produced the
draft of the comprehensive “fix bill”
that would eventually serve as the
basis for the final compromise legislation.
Likewise, it was Senator John
McCain (R-AZ) who joined forces
with Senator Sanders, cosponsoring
it as a bipartisan bill. Later, it was
Leader Nancy Pelosi (D-CA) who
provided a forum for USAWOA and
its TMC partners, where we encouraged ranking Democrats to quickly
forge the final compromise agreement with House Veterans Committee Chairman Jeff Miller (R-FL) and
the other bipartisan members of the
conference, despite Democrat concerns over funding.
We truly believe that we are more
readily listened to by lawmakers, of
all points of view, because we stick
to advocating issues important to
our members, and in so doing seek
support from like-minded individual
human beings, not political parties.
In the December 2013 issue of
this publication, I stated the following: “The one area where men
and women of good will on Capitol
Hill still find passionate, bipartisan
agreement is in that of the sacred
contract this nation holds with those
willing to make the ultimate sacrifice
in her defense.” I truly believe this,
but also suspect that in today’s bitterly partisan, often rancorous political environment, our principles are
crucial to earning trust. Perhaps in
some small way we even wind up
being the catalyst for a bit of situational bipartisan healing. A
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CONSTITUTIONAL BASIS OF OUR MISSION
The Constitutional Argument For
Our Legislative Positions
By CW4 (Ret) Jack Du Teil
National Executive Director
Originally Published in September 2014

Earlier this summer, USAWOA’s
TMC partner the Air Force Sergeants
Association (AFSA) was gracious
enough to make their “CapWiz” capability available to us (as they did
last winter, during the retirement
cost of living [COLA]-cut fight). This
enabled us to send all Members a
link to easily petition their Senators,
Representatives and the President,
to demand passage of a bipartisan
bill to address the problems plaguing
the Department of Veterans Affairs
(VA).
In the forwarding email, I cited
the inclusion of emergency funding
as one of the many reasons we were
supporting the Sanders/McCain bill,
stating the following: “The USAWOA
understands legitimate concerns by
many on the issue of ‘run-away government spending,’ but firmly believes that the shocking problems at
the VA will necessitate the availability
of emergency funding authority to fix
the problems that exist.”
Politically conservative Members
may have interpreted our support of
this bill as politically liberal, because
emergency funding does not require
appropriation offsets from elsewhere
in the budget. Liberal Members
may have been disappointed when
we celebrated the compromise bill,
capping emergency funding at $10
billion. It might surprise many USAWOA Members to discover that the
real basis for our legislative positions
has nothing to do with either liberal
or conservative ideology.
Of course the compelling moral
(and practical) reason we supported
the Veterans’ Access to Care through
Choice, Accountability and Transparency Act of 2014 (compromise VA-fix
bill) is that lives were literally at stake,
and in our view this simply could
not be delayed past the election (or
worse yet, until the next Congress).
But from USAWOA’s philosophical

standpoint the most important argument for this and virtually all positions we take is a constitutional one
– and it trumps all other arguments
across any political scale.
Anyone who read the U.S. Constitution in school is likely aware that
one of its purposes was to “provide
for the common defense.” What they
are perhaps unaware of is that it describes national defense as the priority job of the federal government.
As if in proof of this, Article 1, Section 8, grants 17 separate powers to
the Congress. Six of them (more than
35%) exclusively deal with national
defense. Moreover, considering the
time they were written in, they granted the broadest possible authorities
with which to accomplish this mission.
More importantly, while the federal government was encouraged to
do other tasks when deemed necessary, national defense – as described
in Article 4, Section 4 – is its only
constitutionally mandated function.
In layman’s terms, the constitution
was basically saying “when you have
the money, it would probably be a
good idea to pass banking laws and
build roads to facilitate commerce
between the states – but you must
provide for the common defense!”
Based on the solemn words of
our founding fathers, the USAWOA
operates on the institutional premise that after providing for the basic
infrastructure of our federal government, maintenance of armed forces
– sufficient to provide for defense of
our nation and its world-wide interests – is more important than every
other priority.
This includes virtually all such other priorities across the entire political
spectrum, including (among other
things) liberal desires to provide for
the social welfare of the populace,
and conservative assertions that as a
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nation we must limit spending to the
amount of federal revenues raised (to
balance the budget, and pay-down
the national debt).
The USAWOA understands that
the personal political views of our
Members are just as diverse (if not
more so) as those of the entire Congress. But as a military service organization, we best represent all of
our members by institutionally taking
our founding fathers at their word –
absent national defense, there is no
country, so logically national defense
is the first priority.
The historical record strengthens this perspective – from the beginning, our founders governed our
fledgling nation swimming in Revolutionary War debt, and providing
no social services whatsoever to its
citizenry.
The USAWOA represents Warrant
Officers, and their welfare is naturally
our primary focus. The positions it
advocates benefit Warrant Officers
and often all uniformed service personnel. But every single one of our
arguments also support the aforementioned constitutional priority of
national defense.
For example, professionally developed Warrant Officers make superb technical leaders in the most
powerful Army in history. Properly
compensated soldiers, with appropriately robust benefits, encourage
sufficient retention, and over time
save recruiting and training dollars.
The list is endless.
We hope that all members will understand and appreciate our ongoing
mission to focus on “What Matters to
Army Warrant Officers & Their Families,” regardless of their personally
held beliefs. We hope they understand the source of our positions
– we believe it is a philosophical
rationale we can all appreciate and
support. A
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Attend the 2021 Virtual Benefits Fair to chat with Federal Employees Dental and Vision (FEDVIP)
carriers, review 2022 plan details, and get the information you need to help make the right
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Visit the Uniformed Services booth within the Virtual Benefits Fair to view benefits and
retirement planning webinars specifically for military familes, such as:
Key Benefit Considerations for Retiring Uniformed Service Members and Their Families
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OUR HERITAGE
THE QUIET PROFESSIONAL
By CW5 (Ret) Raymond A. Bell
Past President and Executive Director
Originally Published in June 1995

I am sure many of our members
and readers have had the opportunity to see in person the fine artwork
done by Mr. Don Stivers. Specifically, the picture he created at the
request of our association in commemoration of the 75th anniversary
of the Army Warrant Officer Corps.
This artwork is titled, “The Quiet
Professional.” Many of our members are curious as to the origin of
this title.
When I first heard the title, I was
curious also. In the fall of 1993, I returned from Germany and involved
myself in the business of our association’s headquarters. At that time
most of the business portion of the
arrangement was finished with Mr.
Stivers, and the title was a done
deal. I did not pursue the source of
the title then. However, I had some
rather fanciful theories of my own.
My ideas for the source of the
name covered a wide range. I wondered if the title might have some historical connotation with our corps.
Or, I thought it might be a type of dry
humor, as many truly professional
Warrant Officers whom I know are
anything but quiet. I thought that
perhaps the title might be a subtle
suggestion to those of us who tend
to get vocal at times; we could retain
our professionalism while presenting a situation, problem, position, or
solution, in a quiet manner. I did not
know the other work of Mr. Stiver’s,
and thought that maybe the titles
of his works ran in “series” with all
the same starting word or pattern or
words, similar to the titles of books
by Robert Ludlum.
I found the actual answer to be
interesting and want to share with
you what I learned about the title.
The term “quiet professional,” as
related to Warrant Officers, was first
used by a guest speaker at a recent
Annual Meeting of the Members.
Major General Jack Keane, Commander, 101st Division (Air Assault),
addressed the membership at the

meeting held in 1992 at Fort Campbell. General Keane used the words
“quiet professional” as he talked
about Warrant Officers, and specifically applied that title to a Warrant
Officer with whom he was personally acquainted.
The Warrant Officer served in
the 160th Special Operations Aviation Regiment, and daily displayed
“quiet professionalism.” Through
his performance and manner, this
Warrant Officer established a reputation of excellence for himself and
set a standard for other Warrant Officers and the Corps. The Warrant
Officer was a Master Army Aviator
who had excelled in many demanding positions throughout his career.
He had served as instructor pilot, safety
officer, maintenance
officer, etc. He was
qualified on several
Army aircraft, but
his love was the utility helicopter; UH1
and UH60 in its various configurations.
Indeed, this Warrant
Officer was highly
skilled, highly qualified, and highly professional.
After
learning
this, I recalled that
I had met this Warrant Officer several
years ago. Initially,
I was not sure if it
was at an annual
meeting, or if it was
in USAWOA activities of the European
Region. My memory
has since been refreshed that it was
in the European
Region in the early
1980s.
However,
I clearly remember
that at the times of
our meetings, I was
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impressed by his personal bearing
and professional manner, in both
business and informal settings. I am
told that the vast number of those
with whom he worked or shared social occasions also developed similar admiration and friendship for him.
The Warrant Officer of whom
General Keane spoke served as a
pilot in command of a MH-60 on 3
October 1993, in Mogadishu, Somalia. In performance of the mission
and his duties, that Warrant Officer
was shot down and killed, paying
the ultimate price for service to the
nation. The name of this Warrant
Officer is Raymond Frank, the “Quiet Professional.” A
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CHAPTER NEWS
Thousand Islands Chapter – A Busy Month
Filled With Community Service!

Pictured left on 15 May 2021, Thousand Island Chapter President CW2 Yolanda
D. Peterson and Vice President CW2 Natalie L. Taylor-Amaro posed for a picture
at the Chapter’s Feed Our Vets of Watertown community service event.

Pictured right, many volunteers joined them, including Key Bank volunteers (in
red), Trinity Amaro, David Amaro,CW2 Knowles, W01 McKee, and the Feed Our
Vets of Watertown staff.

Pictured at left on 18 May 2021, CW2 Peterson and CW2 Taylor-Amaro also led
the Chapter’s Victim Assistance Center of Jefferson County community service
event.

Pictured right, joining them in this effort were SPC Haynes, Kristin Proven, Skyla
Peterson, Trinity Amaro, and Brielle Smith.

Also on 18 May (pictured left), CW2 Peterson and CW2 Taylor-Amaro presented
Chapter Treasurer CW4 (Ret) Ernie Ixtlahuac and Chapter Secretary CW3 (Ret)
Katherine Garvey-Ixtlahuac with the Honorable Order of the Eagle Rising (bronze
level) award, for service to the Chapter and its community.
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CHAPTER NEWS

Oahu, HI – 28 April 2021
Members of the Aloha Silver Chapter posed for a photograph, prior to their second
quarter meeting. From the conduct of official business to an impressive variety of
community service projects and team-building athletic events, this group of Quiet
Professionals® always make the most of living in an island paradise.

Fort Rucker, AL – June 2021
Above the Best Silver Chapter President CW5 (Ret) Randy Godfrey presented USAWOA
JROTC awards to outstanding cadets from Carroll High School.

Highspire, PA – 27 June 2021
Members of the Keystone Chapter participated in a Paint and Sip event, raising $100 to
support their annual Wreaths Across America program. Pictured left to right are WO1
Will Tobin, Sonja Haldaman, Amy Torres, WOC Heather Ranft, Erik Leeds, WOC Matt
Sereno, WO1 Tara McConnell, Jody Muldowney, Louise P. Lingenfelser, CW4 (Ret) David
Muldowney, Terry White, and CW4 Louise C. Lingenfelser.

Fort Belvoir, VA – 21 June 2021
Lord Fairfax Silver Chapter Members CW5s (Ret) Ed Clayton and Bill Andrews paused for
a photograph, during the Chapter’s Adopt-a-Highway community service event.

Tacoma, WA – 19 April 2021
It was with a collective heavy heart that the Members of the Northwest Silver Chapter
bid a fond farewell to CW2 Robert Mashburn, with his primary change of station PCS to
Fort Campbell, KY. He did an outstanding job as the Chapter’s memorabilia manager, for
which he was awarded the Honorable Order of the Eagle Rising (bronze level). Pictured
left to right are Chapter President CW3 Andrew Rose, CW2 Mashburn, and Chapter
Secretary CW5 (Ret) Chip Dowd.

Fort Irwin, CA – 21 July 2021
The Painted Rock Chapter welcomed a new leadership team. Pictured taking their
oaths of office are Chapter President CW3 Shane Harbor and Chapter Vice President
CW2 Arquimides Sanchez-Figueroa.
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ANNUAL REPORTS
Membership Enhancement Project Annual Report 2021
By CW4 Misty Whetung
Project Manager, MEP
Northeastern Region Director						 Originally Published in November 2021
Good afternoon, Mr. President, Mr. Vice President,
Board of Directors, fellow Warrant Officers, and guests. I
am CW4 Misty Whetung, the Project Manager for the Membership Enhancement Project (MEP) team. The MEP team
is an all-volunteer team of driven USAWOA leaders working
together to complete this complex project. The team currently consists of eight team members:
CW4 (Ret) Carl Burnett - Program Manager, Microsoft
(MS) 365 Services and Integration Team Lead
CW4 Misty Whetung - Project Manager
CW5 (Ret) Frank Meeks - Portal Navigation Redesign
CW3 Daniela Davies - Web and Social Media
Counsel Team Lead
CW4 Robert Morgan - Professional Development
Program Team Lead
CW3 (Ret) Samuel Rodriguez - Transitioning
Personnel Program Team Lead
WO1 John Hamilton - Warrant Officer Sponsorship
Program Team Lead

cerns presented by the PPC. These focus areas are improving the member experience, improving marketing and social
media, improving association technical communications
tools, and improving administrative and management tools.
By focusing efforts in these four areas the MEP will successfully achieve these five objectives:
• Improve USAWOA membership and retention
• Improve the USAWOA branding and marketing
footprint
• Offer Members discounted information services
• Provide better communication channels throughout
USAWOA
• Improve association professional development
The MEP was approved by the USAWOA board of directors in March of 2021, with an operating budget of
$23,500 and an anticipated timeline of 24 months.
Membership Enhancement Project Phases
The MEP consists of 10 phases, one for each major
component of the project. Each of these major components
has/will have a team lead and team members to develop
the scope, schedule, resourcing, production, quality assurance, and product deliverable for their project task. The
project phases chart is illustrated below.

CW4 Brian Matthew - Warrant Officer Branch
Discussion Portal Team Lead
The MEP Team Mission
This project is an evolutionary effort of the USAWOA
to improve the quality of services offered to all USAWOA
Members. We are working diligently to modernize, streamline, and enhance the technical platform of all USAWOA
operations. We are designing and incorporating additional
services that will offer more benefits to our members.
Additionally, our team is working to convert the current
USAWOA technical platform to a more functional mobile
web application with integrated data capabilities, using
an MS 365 services package. Improving our website and
technical capabilities will improve the overall presence and
reach of the Warrant Officer Association.
USAWOA Purpose Driven Initiative
The Membership Enhancement Project was created to
address trends and concerns presented by the Past Presidents Council (PPC). The primary concern was (and still is)
the steady decline of USAWOA membership.
Another concern affecting the association is the outdated and limited technical platforms used for USAWOA operations and reports management. A lack of standardization
security and oversight of USAWOA Chapter, Regional and
National social media sites was another area of improvement noted by the PPC.
The MEP Team developed a plan to address four areas
to focus on making improvements in, to resolve the con18		
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ANNUAL REPORTS
the Membership Enhancement Team
has hit the ground running to immediately improve and prepare the USAWOA website and portal for migration
to an MS 365 platform. The Membership Enhancement Team has developed a website to allow USAWOA
members to stay continuously updated on the project’s progression. This
website can be accessed by visiting
https://mep.usawoa-ppc.org/index.
html#news.
Project Phase I is completed.
Phases, II, III, IV, and V are currently
in progress. Project Phases VI-X have
not yet begun, because they require
the MS 365 operating system and
capabilities to be in place for development. As of today, this project has
incurred no cost to USAWOA. All the
project progress has been achieved
through the efforts of USAWOA volunteer leaders.
Current Phase I & Phase V progress
CW5 (Ret) Frank Meeks completed
all the portal navigation refinements,
to allow smooth navigation and
streamlined organization of the site
required for Phase I on 10 May 2021.
CW3 Daniela Davies created the Web
and Social Medical Council as a part
of Phase I as well. Her initial efforts
were to communicate to Regional
and Chapter leaders to compile a list
of current web and social media contacts for each Chapter and Region.
CW3 Davies is currently continuing
her effort to identify current regional
and chapter web and social media
points of contact. She is also reviewing all Chapter and Region websites
and social media accounts to ensure
they are current and positively reflect
USAWOA.
Her teams will progress from Phase
I to Phase V, where they will migrate all
current USAWOA websites from the
current platform to the MS 365 platform. This step cannot be performed
until a contracted Office 365 managed
service provider is hired.
Finally, CW3 Davies and her team
will create standardized guidance for
the development and maintenance of
websites and social media sites. A major achievement of the Web and Social
Medial Council is the launch of a new
Linkedin group page for USAWOA
that is kept current, and is perfect for
communicating association news and
current events (at https://www.linkedin.com/groups/13982465/).

Phase II & X Current progress
This new platform will enable the
Team leaders for the Professional
Membership Enhancement Team to
Development Project, Transition Procreate a one-stop-shop functionality
gram, Sponsorship Program and
in the membership application that will
Branch Discussion Portal are curbe accessible through mobile devices.
rently recruiting their team members,
and elaborating on the scope of their
Phase IV – Current Progress
component capabilities. These team
CW4 (Ret) Burnett has redesigned
leaders are working to determine the
the current WO1 USAWOA no-cost
requirements for each of their respecmembership application for new
tive components and are framing
members to register with USAWOA,
the design and organization of these
using an online form that is submitted
programs to offer the most benefit to
directly to USAWOA Headquarters.
USAWOA Members.
This form is accessible by a QR code,
A survey was published in the
making it mobile friendly and very
Membership Enhancement Team Upquick to access.
dates section of the September NewsUpon the completion of Phase III, all
liner magazine, to solicit feedback
membership registrations will occur in
from Members on the design of these
a similar manner, making membership
capabilities. The survey is still open.
renewal very quick and easy for our
We are still asking that Members
Members. The USAWOA membership
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49TH AMM MEETING PICTURES

At the 49th Annual Meeting of the Members (AMM), USAWOA was deeply honored with the participation of key distinguished leaders as speakers. Pictured left to right,
these included Chief of Staff of the Army (CSA) GEN James C. McConville; LTG Daniel L. Karbler, commanding general of U.S. Army Space and Missile Defense Command;
CW5 Yolondria Dixon-Carter, senior Warrant Officer advisor to the CSA; and CW4 (Ret) Michael J. Durrant (of “Black Hawk Down” fame), author of “The Night Stalkers,” and
president and CEO of Pinnacle Solutions, Inc.

More than 150 Warrant Officers, their families, and guests were in attendance of the 49th AMM.

More than a dozen senior Warrant Officer leaders were in attendance, participating in perhaps
the most important, collective professional development opportunities for Warrant Officers this
year. These included briefings by USAR CCWO CW5 Patrick Nelligan and CW4 Ellen Smith, who
delivered the ARNG update briefing on behalf of ARNG CCWO CW5 Teresa Domeier. Following her
briefing, CW4 Smith was presented the Honorable Order of the Eagle Rising award (gold-level) for
her service as the first Warrant Officer commander of Headquarters and Headquarters Company
(HHC), White House Communications Agency (WHCA), and her myriad other achievements on
behalf of the cohort and USAWOA. Pictured left to right are USAWOA President CW5 Joachim
Consiglio, Vice President CW5 (Ret) Jim White, Treasurer CW4 Louise Lingenfelser, CW4 Smith,
CW5 Nelligan, CW5 Dixon-Carter, Executive Director CW4 (Ret) Jack Du Teil, and ARNG WOSAC
Chairman CW5 Chris Rau.

Members received briefings from national and regional leaders of
the USAWOA about ongoing association business. CW5 Consiglio
and CW4 (Ret) Du Teil briefed Members on our national mission
(see CW5 [Ret] Consiglio’s address in this issue; CW4 [Ret] Du Teil’s
annual report will be published in the January Newsliner).
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49TH AMM MEETING PICTURES

For a third year in a row, we were honored to receive a detailed briefing from U.S. Army Warrant
Officer Career College (USAWOCC) Commandant COL Ross F. Nelson. He provided Members
with a holistic briefing on initiatives underway at the Career College. After providing a succinct
synopsis of the mission, faculty, and accreditation of the institution, he discussed the future of
Warrant Officer professional military education (PME), and USAWOCC’s role in it. In line with the
observations made by other briefers, he pointed to the crucial, more robust involvement of key
stakeholders in the process.

Attendees benefited from informative professional development panel discussions. Pictured, CW4
(Ret) Du Teil moderated the 49th AMM Financial Planning Panel, providing information on topics
such as personal financial planning, investments, federal retiree insurance programs, and continuing
education. From left to right, panelists included Peter Radvanyi of Radvanyi Wealth Management,
Charlie Griffin of FedPoint, and Mark Diodato from Excelsior College. Other panel discussions
included the Enterprise Business Systems Convergence Panel and the Warrant Officer Talent
Management Panel (featured on page 12).

CW4 Court J. Marshall and CW4 Rachelle McKay provided a detailed presentation, updating
Members on progress implementing the Integrated Personnel and Pay System - Army (IPPS-A).
In the words of Vice Chief of Staff of the Army GEN Joseph M. Martin, “We are moving out of
the industrial age into the information age, as it pertains to human resources management, and
it allows us to manage talent like we never have before in the United States Army. This system
extends human resources capabilities to the tactical edge.”

Members heard a recorded presentation from Past Presidents
Council Chairman CW4 (Ret) Carl Burnett. Since his election
as chairman, his greatest focus has been the conceptualization
of – and hundreds of hours of work on – the current USAWOA
Membership Enhancement Program (MEP). This was the perfect
lead-in for a comprehensive briefing by MEP Project Manager (and
Northeastern Region Director) CW4 Misty Whetung (at left) on this
truly ambitious effort. She was joined by Web and Social Media
Council Chair CW3 Daniela Davies (at right).
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49TH AMM MEETING PICTURES
CW5 (Ret) Phyllis J. Wilson, the president of the Women In Military Service For America Memorial
(WIMSA) Foundation, also serves as the primary fundraiser for USAWOA at the national level.
She briefed Members on the USAWOA 1918 Society, and a series of sorely needed fundraising
initiatives she is simultaneously working on. She also serves as a member of the board of trustees
of the Association of the United States Army (AUSA), and provided an informative briefing on the
membership agreement between USAWOA and AUSA, and all the benefits Members receive from
dual membership in AUSA.

Members also received update briefings on USAWOA’s affiliated
foundations. Pictured left and right are USAWOA Scholarship
Foundation president CW5 (Ret) Jim White, and Warrant Officer
Historical Foundation President CW5 (Ret) Al Curving.

Before the 49th AMM’s business meeting concluded, Members received updates on future plans
for the 50th and 51st AMMs. Next year’s host will be the Fort Bragg Silver Chapter, and following
a vote by Members in attendance, it was determined that the Doughboy Chapter will serve as our
hosts in Atlantic City, NJ, in 2023. Pictured discussing next year’s meeting is Fort Bragg Silver
Chapter President CW5 Nichole Rettmann.

The premier social event of the week was the 49th AMM Banquet and Ball, on Friday evening.
Members and their guests also enjoyed networking and fellowship opportunities at the Tuesday
evening President’s Reception, and the Wedneday evening Southeastern Region’s Reception.
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49th AMM Talent Management Panel

The 49th AMM Talent Management Panel was moderated by ATM
Task Force (ATMTF) SWOA CW5 Rick Knowlton. Pictured left to right
are SWOA-CSA CW5 Yolondria Dixon-Carter, CW5 Knowlton, CAC CCWO
CW5 Steve Kilgore and Forces Command (FORSCOM) SWOA CW5
Jonathan Yerby.
The panelists updated Members on key Warrant Officer-specific
ATMTF initiatives, encouraging robust interaction (questions, discussion,
etc.) of Members in attendance, throughout the presentation. In addition
to questions on specific ATMTF initiatives, discussion topics ranged
from professional military education (PME) and partnership with industry
opportunities, to coaching, mentoring, and Warrant Officer retention.

The previous week, these panelists were joined by ARNG CCWO
CW5 Teresa Domeier and USAR CCWO CW5 Patrick Nelligan, on a senior
Warrant Officer leader panel at the annual meeting of the Association of the
United States Army (AUSA), following an opening address from FORSCOM
Commanding General GEN Michael X. Garrett.
A third of the ATMTF initiatives (detailed below, and in the “AMM
Highlights article,” earlier in this issue) have already been implemented.
A priority of Chief of Staff of the Army GEN James C. McConville, full
implementation of these changes will represent the most sweeping changes
to Warrant Officer career management in our cohort’s history, positioning us
well for the foreseeable future. A
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30TH ANNIVERSARY OF TMC
The Military Coalition:
United Purpose, United Voice
By Col (Ret) Mike Hayden
Past Co-Chair, The Military Coalition
Originally Published in January 2016

We get more done on Capitol Hill
when the military community comes
together with one powerful voice.
Formed in 1985, The Military Coalition (TMC) works hard to project a
clear, united message to Congress.
A powerful consortium of more
than 30 military, veterans and uniformed services organizations, TMC
celebrates its 30th anniversary this
winter.
The coalition serves one united
purpose: to maintain a strong national defense, provided by recruiting and retaining highly skilled and
capable personnel.
While each association has its
own programs and goals, the coalition forges a common agenda each
year and testifies before Congress
on critical national defense issues.
The coalition’s strength lies with
its membership: 5.5 million collective members. Those numbers
provide two things on Capitol Hill:
access and, most importantly, influence. When the membership is an
active participant in the legislative
process, members of Congress act.
At times, not all the associations
agree on a position, but that is one
of the key strengths of the coalition.
Being able to come together and
discuss the pros and cons of military
compensation and benefits proposals delivers a greater understanding
of the implications at hand.
The coalition is instrumental in
educating Congress on the need to
improve pay, benefits, and the quality of life programs of the uniformed
service community and their families.
The work of the coalition speaks
for itself: over the course of the
century’s first decade it persuaded
Congress to close a 13.5% pay gap
between military and private sector
pay, eliminate out-of-pocket housing expenses, and increase force
levels to meet mission requirements.
Thanks to the coalition’s efforts,
the entire uniformed service commu-

nity realized enhancements to survivor and disability benefits, reserve
health care coverage, transition protections for wounded warriors, and
the creation of the Post-9/11 GI Bill,
just to name just a few.

“The coalition’s
strength lies with its
membership: 5.5 million
collective members.
Those numbers provide
two things on Capitol
Hill: access and, most
importantly, influence.
When the membership is
an active participant in
the legislative process,
members of Congress act.
At times, not all the
associations agree on a
position, but that is one of
the key strengths of the
coalition. Being able to
come together and discuss
the pros and cons of
military compensation and
benefits proposals delivers
a greater understanding of
the implications at hand.”
I’ve had the privilege to be a
member of the coalition for more
than 10 years, and had the honor
to serve as co-chair for the past
two. For my last submission to
24		

“The Bottom Line,” I wanted to pay
tribute to the coalition.
As of today, I turn things over to
Col. Steve Strobridge, USAF (Ret).
As someone who has previously
been a TMC co-chair, he also understands the importance of the
coalition in getting things done on
Capitol Hill.
At a time when politicians continue to try to balance the budget
on the backs of the military, the
work of the coalition is more important now than ever before. The
bottom line: The Military Coalition
remains a powerful force and is essential in protecting military benefits. A

Editor’s Note: COL (Ret) Hayden wrote
this article on 18 September 2015, as his
final act before turning over responsibilities as both TMC Co-Chair and Director, Government Relations for USAWOA’s
TMC partner, the Military Officers Association of America (MOAA). As he departed for a prestigious new assignment
on the DoD staff, his successor in both
positions (and coming out of retirement)
was named as COL (Ret) Steve Strobridge, an Associate Lifetime Member
of USAWOA. USAWOA is grateful for the
tremendous support it has received from
both of these gentlemen, and was proud
to have placed COL (Ret) Strobridge’s
name into nomination to resume his
duties at TMC. In 2018, COL (Ret) Strobridge again retired from MOAA (and his
TMC duties), and COL (Ret) Dan Merry
replaced COL (Ret) Strobridge as MOAA’s
Director, Government Relations. USAWOA was likewise proud to nominate
COL (Ret) Merry to also succeed his predecessor as TMC Co-Chair. In November
2020, USAWOA National Executive Director CW4 (Ret) Jack Du Teil was reelected
to a second term as TMC President and
enjoys a close, professional relationship
with him in that role (as he does with
other great leaders in the TMC).
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Representation In Washington, DC!
For almost half a century, the USAWOA has represented the Warrant Officer voice in the halls of the Pentagon, on Capitol Hill, and at the White House.
Much of our early representation mission involved direct engagement with the Department of the Army (DA) staff, as we advocated for improved professional
development opportunities for Warrant Officers, and other key initiatives to strengthen our cohort’s value to the Army.
In recent years, this segment of our representation mission has evolved into one of supporting the wonderful senior Warrant Officer leadership team,
which in large part grew out of successes derived from the initiatives championed by the association, and scores of other wonderful advocates of the Warrant
Officer cohort (learn more about this in the article on page 6 of this issue).

The Military Coalition (TMC) is a consortium of more than 30 military and
Veterans service organizations (MSOs/VSOs), representing more than 5.5 million
current and former service members, Veterans, and their families and survivors.
In 1985, USAWOA’s charter membership in TMC provided it with an infinitely
more powerful voice in the halls of government. The dozens of USAWOA victories
achieved with TMC support included targeted pay raises, funding for formalized
professional development and education, and authorization of the W5 pay grade.
Just as importantly, USAWOA’s active participation in TMC ensures the Warrant
Officer voice is heard on virtually every legislative issue affecting the larger uniformed
services population. Pictured left, on the cover of the July 2017 Newsliner, Executive
Director CW4 (Ret) Jack Du Teil posed with members of Congress and leaders of
other MSOs/VSOs, following passage of major VA accountability legislation.

USAWOA has seats on six of the 10 TMC committees, including the Guard and
Reserve Committee and the Personnel Committee, the latter of which CW4 (Ret)
Du Teil co-chairs. As announced in the December 2020 Newsliner, he was also
reelected to a second term, as the current President of TMC. He additionally sits on
the Department of Defense Uniform Formulary Beneficiary Advisory Panel.

As announced in the January 2014 Newsliner, “on 10 December [2013] the
Bipartisan Budget Act of 2013 was introduced, surgically targeting all current and
future military retirees (including wounded, disabled and medically retired service
members) with devastating cuts to annual cost of living adjustments (COLAs),
beginning in 2015.” This cut would have cost the average Warrant Officer more than
$100,000 in retirement income over a lifetime.
USAWOA and TMC immediately engaged on the issue, with the support of key
Senate leaders (pictured left, at a late December press conference). Within three
months, the cuts were temporarily repealed for three years. Eventually, permanent
repeal was achieved in the National Defense Authorization Act of 2016. A
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WARRANT OFFICER HISTORY
Army National Guard Warrant Officers
By CW5 (Ret) Pete Panos
Project Manager, MEP
Editor’s note: In recognition of the 385th
anniversary of the Army National Guard,
the following is excerpted from the History
of the Warrant Officer Corps, as Told by its
Branches and Components” (2018), edited
by CW5 (Ret) John Robinson, EdD.
When our nation was still in its infancy, there was no designated military
force to protect the citizens, as they
worked toward independence. Citizen
Soldiers, known as Minutemen, took up
arms and voluntarily served in defense
of the colonies.
During the 18th century, these volunteer militias expanded and evolved,
identifying a need for highly specialized
citizen Soldiers in communications and
artillery. To meet this need, trusted enlisted members were given warrants to
act in certain capacities higher than their
enlisted ranks, thus laying the foundation for the future establishment of the
Warrant Officer Corps (now cohort).
Within the Army National Guard,
our first Warrant Officers appeared on
1 July 1922, in accordance with the
provisions of the National Defense Act
of 1920. Twelve highly trained Soldiers
were appointed as Warrant Officers and
assigned as band leaders in the states
of Kansas, Massachusetts, Michigan,
New York, Oregon, Virginia, and Wisconsin.
As the United States was thrown
into World War II, the National Guard
saw more than 300,000 men and women citizen Soldiers called to active duty.
As commands struggled with high
rates of officer and noncommissioned
officer rotation and attrition, the Army
National Guard Warrant Officer became
a stabilizing force in many units. With
the creation of Flight Officers (equivalent to the rank of Warrant Officer Junior Grade), both ARNG and Active
components personnel stepped up to
once again meet the Army’s operational
needs for highly trained experts in the
operation and employment of critical
Army assets.
Flight Officers were developed to
meet a specific Army need in WWII and
were sunsetted at the end of the war.
However, they had by then become
proof of concept for the Army’s future
Warrant Officer flight program.

During a very turbulent time between 1946 and 1961, the Army went
through two downsizings, two buildups, a screeching halt on all Warrant
Officer appointments, and once again
asked, “for what purpose do Warrant
Officers exist?”
The Vietnam conflict solidified the
Warrant Officer Corps as technical and
tactical experts in the operation, maintenance, and employment of Army
systems, processes, and equipment.
ARNG Warrant Officers were recognized several times in numerous fields
for heroism and gallantry.
One of the most notable is CW3
Frederick Ferguson of the Arizona National Guard. CW3 Ferguson received
the Medal of Honor for his actions of
conspicuous gallantry and intrepidity at
the risk of his life, commanding a resupply helicopter responding to an emergency call from wounded passengers
and crewmen of a downed helicopter
under heavy attack, within enemycontrolled territory, on 31 January 1968.
His actions speak volumes toward the
skill, tenacity, and spirit of the Army National Guard Warrant Officer.
In 1996, with a diminished Warrant
Officer strength, two Chief Warrant Officers stepped to the forefront as senior
leaders in the ARNG Warrant Officer cohort. CW5 Russell G. Brewer and CW5
Duke Christian were each appointed as
State Command Chief Warrant Officers
by the Adjutants General of California
and Alabama, respectively – the first
CCWOs in ARNG history.
Together, they developed and laid
the groundwork for the ARNG’s national-level CCWO position, as well as positions for all 54 states,
territories, and the
District of Columbia.
Recognized as the
senior-ranking Warrant Officer advisor
of a given state, the
CCWO is a primary
command
member
and reports directly to
the Adjutant General
of his or her respective state or territory.
As a result of the
creation of the CCWO
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position, the ARNG Warrant Officer Senior Advisory Council (WOSAC) was
established to provide advice and assistance through national and regional
committees to the CCWO of the ARNG.
In 2005, the ARNG was authorized
by Training and Doctrine Command
to train and appoint Warrant Officers
through select ARNG Regional Training
Institutes (RTIs). This companion program mirrors the curriculum of the US
Army Warrant Officer Career College,
which provides programs of instruction, TAC Officer and course manager
training, and certifies all ARNG RTI programs.
Approximately 25 RTI WOCS programs conduct three phases of training
over a six-month period. Since implementation, thousands of Warrant Officer candidates have graduated from
ARNG RTI WOCS programs, highlighting the overwhelming success of both
the RTI program and the cohort, in embracing a Total Army concept.
As it has over the last century, the
Warrant Officer cohort continues to
evolve to remain a dynamic part of the
Army. Working as a cohesive team, the
ARNG and USAR CCWOs, the Senior
Warrant Officer Advisor to the Chief
of Staff of the Army, and the ARNG
WOSAC continue to meet the operational needs of combatant commanders, while enabling senior leaders to
shape the Army’s future.
The Quiet Professionals®, whether
known as a Corps or cohort, have been
serving as citizen Soldiers of the Army
National Guard with great distinction for
nearly 100 years, and we remain One
Team, One Fight, One Army! A
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NEW MEMBERSHIP
USAWOA Cordially Welcomes Its New Members
RANK

FIRST NAME LAST NAME

RANK

FIRST NAME LAST NAME

RANK

FIRST NAME LAST NAME

CW4 (Ret)
WO1
WO1
WO1
WO1
WO1
WO1
WO1
WO1
WO1

ERIC
JOHN
RYAN
EMILY
TODD
OTIS
JOHN
WESLEY
KEVIN
JAMES

WO1
WO1
WO1
CW5
WO1
WO1
WO1
WO1
WO1
WO1
WO1

JOSEPH
CHRISTOPHER
ALAIN
MARK
BOBBY
KRISTOPHER
ROBERT
TRAVIS
ALEX
MEGAN
JORDAN

WO1
WO1
WO1
WO1
CW3
WO1
WO1
WO1
WO1
WO1

JIMMY
TYLER
MATTHEW
JERMAINE
PAUL
ADAM
ESTHER
MICHEL
LOLITA
CONRAD

ANDERSON
ANDROSKI
BERRY
BODE
BUSBEE
CADD
CARPENTER
CARRERA
CARTER
CHRISTENSEN

CURCIO
DEW
DIEHL
HICKMAN
HORNE
KELLER
KNOTT
LAMER
LOPEZ
MCDOUGALL
MCKEE

MOI
OLIVER
RATCLIFF
ROBINSON
ROGERS
ROSENFELD
TAYLOR-MCCLINTON
VARONA
WILLIAMS
ZIMMER

New Chapter Presidents
ABOVE THE BEST SILVER CHAPTER
CW5 Russell P. Smith
CW5 (Ret) Allen R. Godfrey

NEW PRESIDENT
PAST PRESIDENT

ARLINGTON HALL MINUTEMAN SILVER CHAPTER
CW4 Ellen L. Smith
CW4 Lance J. Heppner

NEW PRESIDENT
PAST PRESIDENT
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ARIZONA SILVER CHAPTER
CW5 (Ret) George Monken
CW5 (Ret) Kevin Gorski

NEW POC
PAST PRESIDENT

FORT HOOD SILVER CHAPTER
CW2 Konkista R. Drake
CW2 Clinton A. Bailey

December 2021

NEW PRESIDENT
PAST PRESIDENT

CONTINUOUS MEMBERSHIP DECEMBER 2021

* LIFE MEMBER		
# MULTI YEAR MEMBER
## ASSOCIATE MEMBER
XX BRANCH NOT IDENTIFIED BY MEMBER

RANK
CW3 (Ret)
CW5 (Ret)
CW4 (Ret)
CW3 (Ret)
CW4 (Ret)
CW2
CW5 (Ret)
CW3 (Ret)
CW3 (Ret)
CW2
CW2 (Ret)
CW5
CW4 (Ret)
CW4
CW5 (Ret)
CW5
CW5
CW3 (Ret)
CW4 (Ret)
CW4 (Ret)
CW4 (Ret)
CW3
CW4 (Ret)
CW5 (Ret)
CW4
CW5 (Ret)

LAST NAME

FIRST NAME

45 YEARS
DON
40 YEARS
BURGESS
JOSEPH
GRAVES
CLOISE
JOHNSON
WANDA
30 YEARS
ANGELO
PAUL
CHAVERS
DEE DEE
CUNEY
GEORGE
DAVID
CLINTON
KILDE
STEVEN
REECE-WOODS JULIA
SANDERS
AMENDA
25 YEARS
BELL
DESHAWN
BROWN
DONALD
COX-BROWN
JUDY
CUNNIFF
DAVID
GIGLIOTTI
GREGORY
GILDNER
KENNETH
HAMILTON
ANTHONY
HERRON
RITA
MANNES
RICHARD
OSTROWSKI
ALBERT
OWAN
RONALD
20 YEARS
BOUNDS
MICHAEL
CAUDLE
ANTHONY
LAMOTHE
SCOTT
LAUZON
BRYAN
RUPPRECHT

Thank You for Your Continued Dedication and
Financial Support of USAWOA over the Years

BR

TM

CHAP#

RANK

LAST NAME

QM

*

4499

CW5 (Ret)
CW5 (Ret)

PEZZI
POGGENSEE

AG
*
QM
*
AG		

0509
0401
0509

MI		
QM
OD
AG
XX		
MI		
MI		

*
*
*
*
*
*
*

0203
0604
0401
0322
3399
0509
6699

SC
MI		
AG
OD
MI		
EN		
OD
QM
QM
SC
QM

#
*
*
*
*
*
#
*
*
*
*

0203
6699
0604
0622
6699
0609
0222
0507
5599
0223
0218

AV		
OD
EN		
MP

*
#
*
*

5599
0507
0401
5599

CW4 (Ret)
CW4 (Ret)
CW4 (Ret)
CW3 (Ret)
CW4
CW4
CW4 (Ret)
CW4
CW4 (Ret)
CW3 (Ret)
CW5 (Ret)
CW3
CW2
CW3 (Ret)
CW4 (Ret)
CW3
CW3
CW5
WO1
CW5
CW3
CW4
CW3 (Ret)
CW5 (Ret)
CW4
WO1

FIRST NAME

20 YEARS
RICHARD
HERMAN
15 YEARS
BLAKE
YVETTE
COREA
JUANITA
DAVIS
TRACY
HENDERSON
DANIEL
MARTIN
TRAVIS
MARTINEZ
CHRISTOPHER
MOORE
JASON
WILLIAMS
LAUREEN
10 YEARS
AMOS
ALLAN
BUCKLEY
CHRISTY
BURNS
ROBERT
GONZALES
DOMINGO
HANLON
DAVID
TALLEY
RANDALL
5 YEARS
CAVERIO
JUSTIN
CONNOLLY
KEVIN
GONZALEZ
LOUIE
GUNN
JOSHUA
MCDANEL
MATTHEW
PARR
MARK
PEGUERO
AMABLE
QUINTANILLA
CARMINA
SANDERS
BYRON
TALBOTT
GREGORY
TOMLINSON
GEORGE
VILLANUEVA
GERARDO

New Life Members
CW3 (Ret) Harry E. Bowen, Sr
Sierra Vista, AZ

2479

CW4 Bernard L. Aguon

CW4 (Ret) James R. Berry
Colorado Springs, CO

2480

CW2 Adam S. Wright, Sr

2481

CW4 David Paul Oates

December 2021
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BR

TM

CHAP#

QM
AG

#
*

0212
0319

QM
#
EN		
#
AV		
*
MI		
*
OD
*
MI			
OD
*
QM
*

0609
0604
0507
0502
0303
0606
0210
3399

AG
AG
MP
OD
SF		
QM

0509
0411
0503
2299
0301
0309

*
*
#
*
*
*

XX		
# 0622
AV		
# 0622
XX		
# 0205
MI		
# 0605
XX		
*
0319
OD
*
0604
QM		 0622
QM
*
4499
XX		
*
0315
AD
# 0226
XX		
# 0216
XX			
0212

United States Army Warrant Officers Association
462 Herndon Parkway, Suite 207, Herndon, VA 20170-5235

The Quiet Professionals®

1-800-587-2962, 703-742-7727, Fax 703-742-7728
Web: usawoa.org
Email: hq@usawoa.org

GENERAL PURPOSE MEMBERSHIP FORM
Place "X" in appropriate box [ ] New [ ] Rejoin [ ] Renew [ ] Data Change [ ] Chapter Affiliation
PURPOSE: To maintain organizational records. Used by National, Region, and Chapter Officers, Office Staff and Members (when approved) to
generate mailing lists, Chapter and Region rosters, etc. Failure to furnish information may result in members not receiving the NEWSLINER,
ballots, letters, membership longevity and other correspondence of importance to the membership.

MEMBERSHIP DATABASE INFORMATION
Last 5 digits of SSN or Member # [
First Name [

] Rank [

__ __ ___________

] MI [

]

Last [ __

___________________

Address [

] Suf. [

] Date Birth (MM/DD/YYYY) [

City [
Home Tel [

] Specialty Branch & Code [_______/________]

] State [
___

___

_______

Spouse (First Name) [
E-Mail Addresses [(1)

____

] ZIP+4 [

] Cell Tel [

______

]
______

____

] Joined Service (MM/DD/YYYY) [ __ ____
________ ___

]

]
]

]

Referred by: [

_________________]

(2)

____

]

RELEASE OF INFORMATION (Place "X" in appropriate box): [ ] DO [ ] DO NOT want the above information released if requested by
other USAWOA Members
[__] OPT OUT of AUSA Free Membership Benefit
CURRENT STATUS (Place "X" in appropriate box)
[ ] Active Army - [ ] ARNG* - [ ] USAR* - [ ] Retired - [ ] Former Warrant Officer - [ ] Associate (all others)
(*AGR please check ARNG or USAR)
[
] Male
[
] Female
CERTIFICATIONS (Place "X" in appropriate box)
I [ ] HOLD / [ ] HAVE HELD a Warrant issued to me by the Secretary of the Army (If NO check Associate above)
I [ ] AM / [ ] AM NOT entitled to wear the National Defense Medal
TERM OF MEMBERSHIP (Check only one dues category please) The NEWSLINER will be delivered electronically. If you wish a paper
copy there will be an additional $12 per year, unless you have 25+ years of membership or are a Life Member.)
[ ] INITIAL 18 Months MEMBERSHIP FOR WO1s ONLY at NO COST. Check here for hard copy Newsliner [__] at $18 for new WO1 membership.

*WOCS GRADS PLEASE SHOW NEXT DUTY ASSIGNMENT UPON GRADUATION ___________________________________
_________________________________________________________________________________________________________________________

MEMBERS DUES with electronic delivery of NEWSLINER
Regular/Assoc. [ ] 1 Yr $45 [ ] 3 Yrs $126 [ ] 5 Yrs $200
Retired [ ] 1 Yr $30 [ ] 3 Yrs $84 [ ] 5 Yrs $130

MEMBERS DUES with paper copy of the NEWSLINER
Regular/Assoc. [ ] 1 Yr $57 [ ] 3 Yrs $162 [ ] 5 Yrs $260
Retired [__] 1 Yr $42 [__] 3 Yrs $120 [ ] 5 Yrs $190

[ ] Life Membership Payment in full $ [
__ ] OR [ ] 10 monthly payments of $ [ __ ]
For USAWOA Life Member rates and Discounted Dual Memberships in AAAA & USAWOA, visit the Portal via link at www.usawoa.org
[ ] Check or Money Order for membership dues is enclosed. (Make Payable to “USAWOA”)
[ ] Charge my: [ ] VISA, [ ] MC, [ ] Discover, [ ] AMEX - Credit Card# [
(No DEBIT cards, please.)
CVV Code: [ _
CHAPTER AFFILIATION (Check one)
[ ] Please affiliate me with a Chapter near my home.

]

[ ] Affiliate me with the [

___________
Expires (MM/YY) [ __ [ __ ]

] Chapter

[ ] Please DO NOT affiliate me with a specific Chapter
Applicant's Signature and Date [
USAWOA Form 600-1 (Revised November 2021) (ALL PREVIOUS VERSIONS ARE OBSOLETE)

]

]

20% OFF TUITION
U.S. ARMY WARRANT OFFICERS ASSOCIATION

Advance
your career
with a degree!
To schedule a 1-on-1 advising appointment,
email eschwarz@excelsior.edu or
visit excelsior.edu/usa-warrant-officers

RADVANYI WEALTH MANAGEMENT
PETER RADVANYI
Office: 703.288.5262
Private Fax: 703.251.4440
Email: Peter@Radvanyiwealth.com

www.Radvanyiwealth.com
• Comprehensive Financial Planning
• Investments & Wealth Management
• Retirement Planning
• Estate Planning
• College Planning
Call to set up your complimentary consultation today!

Proudly managing the USAWOA Life Members Portfolio
December 2021
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JOIN OUR MISSION TO SAY
“THANK YOU” THIS HOLIDAY SEASON
FROM THE PRESIDENT’S DESK:
Dear USAWOA members,
As the longest-serving Commander in Afghanistan, I’ve seen first-hand the sacrifices
of our nation’s men and women in defense of our freedom. Now, I hear the stories of
those same men and women who, after returning home, find themselves in a position
they never imagined—the need for help.
For over 20 years, PenFed Foundation has been providing that help to veterans and
their families. Together, we will help put veterans back to work and help our Nation
recover from the negative impacts of the pandemic.

General John W. Nicholson, Jr., USA Retired
President, PenFed Foundation

PenFedFoundation.org/ThankYou

Learn more at PenFedFoundation.org

